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The present agreement is entered between Mary Lyon Pilot High School 

(MLPHS) and ______________________________________ for the academic year 

2015 – 2016. 

 

I. Introduction 

I, ______________________________________, am voluntarily electing to work at the 

Mary Lyon Pilot High School.  By signing this annual election-to-work 

agreement, I understand and agree to the terms and conditions of my 

employment as described in this document and the attached faculty handbook. 

The MLPHS has been approved for functioning by the Boston School 

Committee as of Wednesday, November 19, 2008, and is operating under the 

Pilot Schools program described in the Collective Bargaining Agreement 

between the Boston School Committee and the Boston Teachers Union (BTU), 

and in the Request for Proposals.  Employees at the MLPHS, members of the 

BTU, are to receive wages and benefits as they would at any other Boston 

Public School, as specified in Article VIII, Compensation and Benefits of the 

BTU Contract.  The Mary Lyon Pilot High School’s leadership team in 

collaboration with the governing board will determine other terms and 

conditions of employment found in the faculty handbook.   

While not attempting to be exhaustive, this election states the more important 

terms and conditions.  As the MLPHS develops and makes changes in its 

program, these terms and conditions may be subject to change from time to 

time by the leadership team in collaboration with the governing board.  

Mary Lyon Pilot High School 
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Changes made to this election agreement to work will be discussed in faculty 

meeting and ratified by two-thirds majority of all BTU voting members. 

 
II. Salary, Benefits, Seniority, and Membership in Bargaining 
Unit 

BTU members electing to work at MLPHS will continue to accrue seniority as 

they would if they were working elsewhere in Boston Public Schools.  They will 

therefore receive the salary and benefits established in the BTU Contract as 

specified in Article IIIE and Article VIII for teachers, and Article III for 

paraprofessionals.  

 
III. Terms of Employment 

The following terms confirm my understanding of duties to be performed as a 

result of my employment at the MLPHS.  

1. The term of employment will cover the 2015 – 2016 academic year at the 

MLPHS. This period of employment includes two working days preceding 

the beginning of the school year, as specified in the BTU contract.  Any 

new teacher to the Boston Public Schools (BPS) may be required to 

attend an additional three-day orientation organized by the school 

district. 

2. Teachers and assistant teachers are required to work a total of 145 

hours over the regular contractual requirements outlined in the BTU 

Contract.  This additional time includes all the duties performed during 

prior to the school year, during the school year, and after the school 

year.  The compensation of theses hours is as follows:  

• 95 hours not compensated 

• 50 hours compensated by BPS 

3. Given the nature of the employment at the MLPHS, employees are 

required to participate in a summer institute including nonviolent crisis 



intervention training during the last two weeks of the summer 

intermission before the start of the new academic year.  For the 2015 - 

2016 academic year, the specific days and agenda for the summer 

institute will made be available no later than June 20, 2016. 

4. The MLPHS academic hours are 8:30 a.m. to 3:30 p.m.  Unless a special 

schedule is assigned, all teachers and assistant teachers must report 

and sign in at the main office no later than 8:20 a.m., and sign out no 

earlier than 3:40 p.m. 

5. Teachers, assistant teachers, and all supporting staff will participate in a 

weekly professional development every Wednesday from 12:30 – 3:30 

p.m. 

6. Teachers, assistant teachers, and all support staff, will participate in 

“Curriculum Night”. 

7.  Teachers will participate in teacher-parent conferences at the end of 

each term. 

8. If any school day is cancelled during the school year, the MLPHS 

academic year will be subjected to extension in the same amount as the 

BPS year is extended. 

9. Holidays at the MLPHS are the same as those specified in the BPS 

calendar for 2015 - 2016. 

10. Depending on the situation, teachers and assistant teachers will be 

assigned breakfast-, lunch-, or bus duty daily. 

11. All teachers will be provided 48 minutes during school hours daily for 

planning and development. 

12. The Instructional leadership Team in consultation with staff will 

develop the MLPHS Professional Development Plan. 

13. The MLPHS is committed to emphasizing professionalism on its 

campus.  To this end, a dress code is implemented for both staff 

members and students.  Jeans and t-shirts and flip-flops are prohibited.  

Male teachers and assistant teachers are required to wear a collared 



shirt and the dress code may include ties while on campus. All staff 

members must dress appropriately and professionally. 

 
IV. Excessing 

BTU members electing to work at MLPHS may voluntarily excess themselves at 

the end of any school year in accordance with Boston Public Schools' policy on 

voluntary excessing for pilot school permanent employees.  Likewise the 

MLPHS may unilaterally excess permanent teachers in accordance with Article 

III.E of the BTU Contract. 

 
V. Dismissal 

All employees are subject to dismissal from BPS in accordance with existing 

law and regulation. Additionally, the contract for provisional teachers applies 

only to the specified year. 

 
VI. Responsibilities 

The Mary Lyon Pilot School Community believes that every student is a child in 

continuous development.  We believe that all of our students will hold jobs in 

the 21st Century, which will require them to work on teams to find solutions to 

common problems.  Therefore, we teach our students learning strategies to 

support their growing capacity to solve problems both individually as well as a 

member of a team.  As faculty of the MLPHS, I strongly believe in teaching all 

students.  I understand that all instruction is based on the concept of mastery 

learning.  In helping students reach mastery, I agree to adapt my instructional 

techniques to each student’s individual learning style. I understand that at the 

MLPHS, a large part of our students' success depends on our ability to 

deliberately teach them both explicit content and performance standards as 

well as a virtually "hidden curriculum," i.e. how to organize oneself socially, 

emotionally and behaviorally, in order to become a productive member of the 

society.  I therefore understand that problem-solving skills and coping 



mechanism start in class.  In an event of behavioral difficulties, I agree that 

students are not sent to the office so that they can organize themselves.  On 

the contrary, behavioral intervention strategies will be initiated within the 

classroom with the assistance of support staff or administration when needed.  

To achieve this goal, I agree to create a positive and respectful school culture 

where students learn, model, practice social skills, which emphasize respect, 

tolerance, cooperation, and honor diversity.   

1. When needed, all teachers at the MLPHS will participate in the 

development of a functional behavioral assessment (FBA) as well as a 

behavioral intervention plan (BIP) for the students by completing the 

preliminary gathering of data and writing the report. 

2. All teachers at the MLPHS will work with their team to develop student 

Individual Educational Program (IEPs). 

3. All teachers will participate in advisory sessions providing additional 

guidance to students. 

4. When necessary, teachers will be called upon to testify about their 

instructional strategies at the Bureau of Special Education Appeals 

(BSEA). 

5. As part of professional development, all teachers at the MLPHS will 

participate in instructional learning processes including but not limited 

to Instructional Rounds (IR) sessions, walkthroughs, and any other type 

of collaborative learning mechanism. 

6. All teachers are part of a professional learning community.  They 

therefore agree to open their classrooms to learning site visits. 

7. Teachers are responsible for uploading all assessment results on the 

network, keep them updated and use the information to inform their 

instruction. 

8. Teachers are responsible for keeping parents informed about the 

progress of their children by sending home progress reports. 



9. At the end of each term, teachers are responsible for reporting on the 

progress of students as per their IEP goals and objectives, as well as for 

writing a narrative summarizing students’ academic progress.  Teachers 

will also plan parent-teacher conferences before or after school. 

10. Each teacher will submit an up-to-date summary and course syllabi at 

the end of the second week of the start of school yearly.  

11. Each year, all teachers at the MLPHS will work towards their own 

professional growth designed to improve instruction. 

12. Teachers and assistant teachers will be involved in the extracurricular 

activities organized by the MLPHS.  Such activities include but are not 

limited to, science fairs, students’ concerts, social events, etc. 

13. Teachers are responsible for performing other reasonable duties as 

assigned by the leadership team. 

 
VII. Dispute Resolution 

As a professional community of learners, the MLPHS will make every effort to 

resolve disputed work rules internally.  This internal dispute resolution 

includes: 1) Staff members meet with the Faculty Senate; 2) Staff members or 

headmaster (chief educational officer) can call in a mediator to assist in 

resolving the dispute. 3) To reach resolution related to equity issues regarding 

race, gender, religion, sexual orientation, or fairness, staff members may meet 

with the chief educational officer. 

Union members will always have a right to arbitration.  In fact, in addition to 

the internal option aforementioned, our dispute resolution is as follows: Step1: 

School level; Step 2: Academic Superintendent for pilot school level; Step 3: 

Superintendent level.  These processes are outlined in the MLPHS Faculty and 

Staff handbook. 

 



VIII. Performance Evaluation 

The MLPHS will use the performance evaluation process in line with the BPS 

evaluation process and outlined in the faculty and staff handbook. While the 

school will maintain a copy of the evaluation, teachers have the responsibility 

to retain a copy for their records. 

 

By signing this document, I acknowledge that I have read all the provisions of 

this election to work agreement and I agree to all its terms. 

EMPLOYEE 

  Signature:  

  Print Name: 

  Date: 

Accepted:  MARY LYON PILOT HIGH SCHOOL 

  By: 

  Position: 

  Date: 


