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Many educators attended the BTU Winter and Parent2Parent Conferences. Stronger Together: Parents and Educators Unite! See article and more photos on page 2.

Stronger Together: Parents & Educators Unite!

From BPS Superintendent Dr. Brenda 
Casellius. At the closure of our meet-

ing, I was able to call her back, and the 
news was quite alarming – all three Eliot 
School campuses were being closed the 
next day for almost two weeks due to a 
visitor who was now a confirmed case of 
the coronavirus. 

That call that night set into motion, a 
flurry of additional calls, meetings, brief-
ings and urgent actions that have since 
blended all together into over a week 
of late nights and early mornings full of 
confusion, anxiety, and fear… fear of get-
ting sick or of getting loved ones sick; fear 
of going to work or fear of staying out of 
work and not receiving a paycheck. Fear 
not just of the future of our schools, but 
fears concerning the future of our whole 
economy. 

The concerns were real and palpable. 
After that first call, we spent the next 
48 hours ensuring not only that Eliot 
members were held harmless, getting the 
support they needed and having their 
questions answered, but also advocating 
for the closure of schools to keep all of 
our members and families safe. 

We were talking not just to the 
Superintendent, but the Mayor, the 
Boston Public Health Commission, the 
Director of Health and Human Services, 
the Director of Labor, amongst others. 
We were becoming epidemiology experts 
all of a sudden, and advocating with our 
school nurses for what was needed to 
keep our staff and families safe. It became 
quickly clear to us that there was only one 
choice. After a monumental effort, by 
Friday evening, the Mayor had reversed 
his position of just one night prior. He 
shared that all schools would be closed 
for six weeks. We know it was a difficult 
decision, but it was the right thing to do. 

While this time was scary for many 
of us, and continues to be, it also 
brought out the best of us. As I used to 
tell my students when something scary 
happened, remember what Mr. Roger’s 
said: “When I was a boy and I would 
see scary things in the news, my mother 
would say to me, "Look for the help!” 
During the first two weeks of March our 
biggest concern was the impending state 
review of the Boston Public Schools. All 
reports had been that the almost 300-
page review, last conducted in 2009, 
was mostly scathing. We were worried 
from conversations at recent Board of 
Elementary and Secondary Education 
meetings that state receivership of the 
whole district was on the table, if not 
at least partial receivership in the form 
of Springfield model that also gutted 
collective bargaining rights. We had 
put together an AFT-MA, AFT, and 
community coalition “War Council” 
to plan our response and how we were 
going to fight back. Little did we know 
how much the next week would change 
so quickly that our “war” against DESE 
would transform into a war against 
something inconceivably greater: 
COVID-19. 

Towards the end of our monthly 
membership meeting on Wednesday, 
March 11, I received a phone call. “You 
will always find people who are helping.” 

And boy, did our members rise to 
the occasion to help. As we were in meet-
ings over the weekend, and later in vir-
tual meetings, to work out the details of 
an unprecedented situation, with unprec-
edented uncertainty, and unforeseen com-
plications, expectations, and challenges, so 
many of our members unveiled their deep 
commitment, generosity and compassion 
to each other, their students and families. 

Parents reported bursting into tears at 
the care so many teachers showed on the 
last day of school. Educators made bags 
of crayons and markers and stacks of 
books for children to take home. Teach-
ers frantically set up Google classrooms 
and made packets to take home, even as 
communication was unclear.

In addition, over 800 BTU members, 
in just a few days, volunteered to join a 
newly-formed BTU Volunteer Corps to 
help distribute food and Chromebooks, 
help provide childcare for health care 
workers on the frontlines, and deliver 
food to the elderly – including any RTC 
members – in need. (*Please reach out to 
Liliana at lgutmann@btu.org / 401-487-
3714 or 617-288-2000 if you are in any 
need of help!)

There is still much to be done and 
much that is still unknown. The mayor 
has promised that even if the closure goes 
beyond the current April 27 return date, 
that our members will remain whole and 
that they will continue to receive com-
pensation, and we are grateful to have a 
labor mayor who understands the need 
for economic stability for all workers 
during this time. 

We continue to advocate, not just for 
clarity, on new expectations as we bal-
ance a new normal of working remotely 
while also taking care of our families and 
loved ones. We also continue to advocate 
for those who are needy, those who do 
not have unions advocating for them, 
and those who will bear the greatest 
burdens of this crisis through our BTU 
Common Good demands.

Meanwhile, we have not forgotten the 
other war that is still being fought and 
will not be victim to “disaster capital-

ism” like New Orleans or Puerto Rico. 
We have asked the Superintendent and 
Commissioner to freeze the Memoran-
dum of Understanding (MOU) that was 
released the same Friday that the school 
closure announcement happened. We 
were supposed to have sixty days to 
negotiate terms of the agreement after 
the MOU was released. With MCAS 
likely to be cancelled and an even longer 
closure on the horizon, now is not the 
time for any top down state intervention. 
It is not time for giving over any of our 
schools, restarting schools, or for disrup-
tive, unproven changes. 

It is time – after five superintendents 
in seven years; after school shootings 
across the nation; attacks against public 
sector unions; turnaround after turn-
around; attacks against our minority and 
immigrant students; and an insufficient 
and unprepared federal government 
response to so many of these societal 
challenges – that we finally have what 
we really need as a union and as a dis-
trict and as a country: stability, support 
and resources to heal and come together. 
That is what we will fight for, and that is 
what we will do – because we are in this 
together.

See more info about COVID-19 on pages 4 & 5.See more info about COVID-19 on pages 4 & 5.
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We’ve all heard the cliché “you can’t be neutral on a moving train.” In his best-
selling book How to be an Antiracist, Ibram X. Kendi expands on this idea: 

“There is no such thing as a non-racist or race-neutral policy. Every policy, in every 
institution, in every community, in every nation, is producing or sustaining either 
racial inequity or equity between racial groups.” 

In an era where many Americans would prefer to think of themselves as “color-
blind” Kendi is reminding us that because of the racist history of our institutions, 
we can either be part of maintaining a racist status quo or we can be part of resist-
ing and reversing it. As a union that takes a stand on a variety of policies through 
our contract and legislative campaigns, we need to ask ourselves: What would it 
mean to be an anti-racist union? Are there instances in which we support anti-rac-
ist legislation and anti-racist contract language? Are there instances in which we 
support racist legislation and racist contract language, either through our action 
or inaction?

 As hiring season ramps up, there is one particular policy that has been on my 
mind: Massachusetts policy for becoming a licensed teacher. On the Educator 
Licensure page of the Massachusetts Department of Elementary and Secondary 
Education’s (DESE) website, you will find two short sentences that have impacted 
the careers of thousands of BTU members: “All educators seeking a Provisional or 
Initial license in MA are required to take and pass the Communications and Literacy 
Skill MTEL test. Many licenses require educators to take and pass additional subject 
matter knowledge tests.” Is this a racist policy or an anti-racist policy? Remember, 
there is no neutral.

Let’s return to Kendi for some guidance: “The history of race and standardized 
testing begins in 1869, when English statistician Francis Galton — a half cousin 
of Charles Darwin — hypothesized in Hereditary Genius that the ‘average intel-
lectual standard of the negro race is some two grades below our own.’” Kendi goes 
on to explain how the IQ test was developed in 1905 as a testing mechanism to 
prove this racist hypothesis, followed by the SAT in 1926, which was created by 
eugenicist Carl C. Brigham. According to Kendi, “Brigham, like other eugenicists, 
believed the SAT would reveal the natural intellectual ability of White people.” 
Standardized tests such as the SATs were developed with a racist goal in mind and 
they continue today to sustain and exacerbate racial inequities.

To Be Anti-Racist is To Be Anti-MTEL

(continued on page 5)

On Saturday, February 29, 2020, the Boston Teachers Union and the Boston 
Education Justice Alliance jointly sponsored the 2020 Winter + Parent2Parent 

Conference entitled Stronger Together: Parents & Educators Unite!
The conference ran morning and afternoon workshops with a working lunch in 

between. 
Such topics included contract information and parent resources. For example 

BTU field reps shared information about class size, paraprofessional assignments, and 
inclusion classrooms. Advice was given on how to best address workplace problems. 
Other discussions focused on various social justice committees run by the BTU, not 
the least of which addressed how to be anti-racist both in school and in our union.

Very many other workshops centered around parent engagement. Parents and 
educators learned how to partner with one another across cultures to promote a suc-
cessful educational experience. Several such workshops explored IEPs and supports 
for English Language Learners. 

The overall goal was to show both teachers and parents that we are natural allies. 
Sometimes frank and candid conversations are needed, but the end result is a better 
educational experience for our children and students.

Stronger Together: Parents & Educators Unite!

Boston’s newest At-Large City Councillor Julia Mejia revved up the crowd with her theme 
of “all means all.”

L-R, Colleen Hart, Caren Carew, Michael McLaughlin.

L-R, Betsy Drinan, Johnny McInnis, Boston City Councillor Julia Mejia, Erik Berg.

BTU VP Erik Berg brings the crowd to his feet when he suddenly addresses the room in 
Spanish.

Check out theCheck out the
Boston Teachers Boston Teachers 
Union on TwitterUnion on Twitter
@BTU66@BTU66
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Know Your Rights Caren Carew

What Can Be Done if Someone is
Being Harassed in the BPS?

Caren Carew
BTU Secondary

Field Representative

Boston Teachers Union,
AFT Local 66, AFL-CIO
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(continued on page 7)

The BPS has a Superintendent’s Circu-
lar #EQT-4 ‘Non-Discrimination and 

Zero Tolerance Policy’, which outlines 
BPS’s commitment to “maintaining an 
educational environment and workplace 
where bigotry and intolerance, including 
discrimination on the basis of race, color, 
national origin, sex, sexual orientation, 
religious beliefs, disability, or age have no 
place, and where any form of intimida-
tion, threat, coercion and/or harassment 
that insults the dignity of others and inter-
feres with their freedom to learn or work is 
unacceptable.”

The circular emphasizes; “Therefore, 
any form of discrimination or harassment, 
as described [in the body of the circular], 
of any BPS student or employee shall be 
viewed as serious misconduct and shall 
result in discipline, up to and including 
termination of the offending employee 
or expulsion of the responsible student.” 
It is suggested you review the circular 
in it’s entirety and if after doing so feels 
compelled to report such matters as set 
forth should do so in Superintendent’s 
Circular #EQT-2 ‘Employee Grievances of 
Discrimination or Harassment’, #EQT-3 
‘Student Grievances of Discrimination or 
Harassment’. For additional info contact 
BPS Equity Office at 617-635-9650.

There are also State and Federal 
remedies outlined at the end of Super-
intendent’s Circular #EQT-4 to file com-
plaints concerning harassment with the 
(MCAD) Massachusetts Commission 
Against Discrimination 617-994-6000 
or The United States Equal Opportunity 
Commission (EEOC) located in the JFK 
Federal Building in Boston.

What is the New Contract 
Language About LATF 
(Language Acquisition Team 
Facilitators)?

The new contract language reads: “The 
Language Acquisition Team Facilita-

tor (LATF) at all schools at the elementary 
level shall be granted an extracurricular 
payment of $300 per every 25 English 
Learners at their school to complete Lan-
guage Assessment related duties. This will 
be the amount for school year 19-20 FY 20 
and be eligible for annual wage increases 
thereafter.

At the middle and high school levels, 
the LATF shall be allowed two (2) admin-
istrative periods to perform these duties.” 

Do Itinerant Service Providers 
Receive Testing Kits or a 
Budget for Supplies?

New contract language states: “The 
School Department will provide the 

testing kits and other protocols to all itiner-
ant service providers. In addition, the BPS 
will budget $200 per itinerant service pro-
vider for supplies related to their discipline. 
Itinerants will be surveyed by their super-
visor for input in developing a departmen-
tal catalogue of approved supplies. Itiner-
ant service providers, upon request, will 
receive $200 per year in materials from 
this disciplinary catalogue.”

 
What’s the Contract 
Language About Professional 
Development for Related 
Service Providers?

The new contract language reads: 
“A separate yearly budget will be 

allocated for the related service provider 
disciplines (including but not limited to, 
occupational, physical and speech and 
language therapies, vision services, psy-
chology, adapted physical education, 

Guidance Counselors, Student Support 
Coordinators, and nurses), for planning 
and implementation of relevant profes-
sional development to satisfy contractual 
professional development requirements. 
The BTU and administrative members of 
the joint union management committee 
will plan the allocation of these funds for 
discipline specific professional develop-
ment. The BTU will provide space for the 
meetings to be held when available.”

How Do I Apply for the SEI 
Endorsement After I’ve 
Completed the Requisite 
Training?

Step 1) Visit www.doe.mass.edu/edu-
cators and click on the ELAR logo on the 
right-hand side of the screen.

Step 2) Enter your user name and 
password. If you are not sure of your user 
name and password, click on Forgot User 
name/Password.

Step 3) After logging into ELAR, you 
may be asked to update some informa-
tion or you may be directed right to the 
welcome screen. Please select “apply for a 
new license, or advance to the next level 
license”.

Step 4) Review the steps to apply for a 
license and click “next”. Verify your pro-
file information and click “next”. On the 
following page, select “Endorsements” 
from the drop-down list and then select 
the appropriate SEI Endorsement (teach-
er or administrator) and click “add.”

Step 5) Select the path to earn the 
endorsement and click “next” for Admin-
istrators there is one path and for teach-
ers there is either path 1 (for those taking 
the ESE course, that have an ESL/ELL 
license, will pass the SEI/MTEL, etc.) or 
path 2, which will be a transcript review 
based on a related degree or graduate 
level training.

Step 6) Click “next” to continue to 
the next page of the application. On the 
following page, update or enter your affi-
davit information and click “sign”.

Step 7) Click “okay” to continue to the 
next page of the application. Complete 
the application by clicking “sign” and 
then “okay.” On the Payment screen, click 
“done.” Please note that no fee is required 
for the SEI Teacher or Administrator 
Endorsement.

What is the New Benefit for 
Maternity/Paternity Leave 
for 2nd & 3rd Year Provisional 
Teachers & Paraprofessionals?

Eligible BTU members (teachers and 
paras in their second and third years 

of employment) can take the first ten 
days of their maternity leave with pay 
and without using any sick time. The 
next ten days are at 75%, so it would use 
2.5 days of sick time to make up the dif-
ference. The next ten days are at 50%, so 
the second and third year provisional 
teacher or paraprofessional would use an 
additional five sick days. So, at the end 
of the first six weeks of maternity leave, 
the member will have used 7.5 sick days 
rather than 30 sick days, which was pre-
viously the case. 

What is the Process for
Filing a Grievance?

A grievance is ‘a statement which says 
that a teacher’s rights have been vio-

lated due to a misrepresentation or misap-
plication of the contract.’ ‘A grievance must 
be filed every time an individual teacher’s 
rights are violated in order to protect the 
rights of the entire membership.’ As we 

know from our most recent contract 
negotiations, all of our rights are hard 
fought and must be maintained daily 
through their implementation. The con-
tract itself as a document is only as good 
as the enforcement of it at the school level 
by each and every BTU member. When 
aspects of the contract are ‘overlooked’ it 
can set a dangerous precedent not only 
for the individual, but for the member-
ship at large. 

If aspects of the labor/management 
agreement, better known as the BTU 
contract, are not followed as prescribed, 
then a grievance can and should be filed. 
The contract details, “An employee or his 
or her Union rep may either orally or in 
writing present a grievance to the Princi-
pal, Headmaster, or Director within a rea-
sonable time, normally thirty (30) school 
days after knowledge by the employee of 
the facts giving rise to the act or condition 
which is the basis of her or his grievance.” It 
is best to put the Step 1 grievance in writ-
ing so that there is adequate documenta-
tion that the violation was delivered to 
the administrator in a timely basis and 
to curtail any misunderstanding of the 
intent of the exchange. There is a time 
limit on how long after the violation has 
occurred for a BTU member to grieve 
said violation – it must be done within 30 
school days.

BTU Building Reps and/or your 
respective BTU Field Representative can 
assist you in framing the letter. The letter 
should be dated, addressed to the specific 
Administrator who has the ability to fix 
or remedy the situation and should state 
that it is a Step 1 grievance because of 
the following contractual violation. At 
this time in the letter, you would detail 
the violation(s) and cite the Article(s) 
and portion(s) of the contract or BPS 
Policy that has been violated. The griev-
ance letter should also state the remedy 
of the grievance or what it would take to 
fix the situation, making the aggrieved 
whole. The letter should be signed by 
the person(s) being aggrieved. The Step 
1 grievance letter should be delivered 
with your BTU Rep present to assure 
that the administrator in question has 
indeed received the document. This is 
your witness. If it is a grievance entailing 
a number of people or the entire staff, the 
letter can include statements such as this 
grievance includes (names of signers) 
and ‘for all those similarly situated’. 

The Bylaws of the Boston Teachers 
Union state, “The Building Representa-
tive should not advise a teacher to disobey 
or ignore an Administrator’s order while 
a grievance is in progress. This may well 
hurt the chances for a successful resolu-
tion of the grievance and possibly leave the 
teacher open to charges of insubordina-
tion.”

The contract states, “The principal … 
of the school shall confer with the employ-
ee at the time of the complaint or within 
five (5) school days with a view to arrive 
at a mutually satisfactory resolution of the 
grievance.” The grievant may be present 
and/or may be represented by the Union 
rep and the Administrator “shall give the 
Union rep the opportunity to be present 
and state the views of the Union.” “The 
Principal shall communicate his/her deci-
sion orally or in writing to the aggrieved 
employee and to any Union representative 
who participated in this Step within five 
(5) school days after receiving the com-
plaint or within five (5) school days after 
the conference, whichever is earlier.” If the 
involved Administrator does not get back 
to the aggrieved and/or BTU rep within 
5 school days, it is considered a negative 
response to the grievance.

The BTU Field Representatives pro-
cess Step 1 grievances and if the griev-
ance is unresolved on Step 1, we refer it 
to the next Step which, according to the 
contract, is mediation. When the Step 1 
grievance is denied or not responded to 
within five (5) days, the aggrieved must 
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Why the COVID-19 Situation is So Critical
by Susan Arase

I’m not sure everyone fully appreciates 
the extreme risk we are facing from 

COVID-19 so I am going to write a little 
bit about why this situation is so critical 
and why I have been working so hard to 
get others to understand. It is, admittedly, 
hard for us to grasp the danger when we 
have not actually seen or personally expe-
rienced what is happening in our midst.

We are probably about 10-14 days 
behind Italy in our trajectory. It is likely 
that the virus is silently spreading, which 
we don’t realize, as very few tests have 
been done in the U.S. overall. And 
because of the long incubation period, 
we are discovering confirmed cases only 
after someone becomes seriously ill and 
it is all but certain that many others have 
been exposed. Additionally, the guide-
lines for when to administer the test are 
narrow, so that those who should be 
tested are not being tested. 

We know that a serious concern is 
the capacity of our healthcare system to 
manage a surge in cases. Here are some 
numbers for Boston: 

Population of Greater Boston about 
4.9 million

Available hospital beds in Eastern 
Massachusetts = 2,500

Available ICU beds = 150
Assume 40% will get sick (estimates 

range from 20 to 60 % of the global pop-
ulation) = 1.96 million in Greater Boston

Assume 20% of those will need hospi-
talization = 380,000

Assume 4% will need the ICU = 
76,000

From:  https://www.bostonglobe.com/
2020/03/13/metro/these-are-crazy-
numbers-boston-doctors-warn-that-italy-
may-be-preview-coronavirus-outbreak-
here/?p1=Article_Inline_Related_Link?

2,500 hospital beds will be available 
for the 380,000 who need them; only 150 

ICU beds will be available when we need 
76,000. We have many fewer beds than 
they have in Italy and we have fewer doc-
tors per capita as well. The discrepancy 
between beds and need is why it is so 
important to “flatten the curve” (see chart 
above) which we can do by washing our 
hands diligently (better than hand sani-
tizer), using hand sanitizer when we can’t, 
creating social distance, and limiting trav-
el. We are trying to build capacity of the 
health care system to care for those who 
become seriously ill from the virus. We 
know the elderly and immunocompro-
mised are most at risk, but it is NOT said 
that you or one of your loved ones won’t 
be one of those who need that hospital 
or ICU bed no matter how healthy you 
currently are and we want to make sure 
you get it. Read this article: https://www.
nytimes.com/interactive/2020/03/13/
world/asia/coronavirus-death-life.
html?action=click&module=Top%20
Stories&pgtype=Homepage

This is my recommendation: Do 
NOT go out more than is essential, e.g. 
grocery stores and pharmacies. You are 
okay to go outside if you get cabin fever, 
but make sure to create social distance 

and stick to all the CDC’s recommenda-
tions. Do NOT go to the movies, the gym 
or your local bookstore. Do NOT have 
playdates. Be fanatical about hygiene.

These measures are meant to flatten 
the curve, i.e. increase the capacity of our 
healthcare system to manage 
this pandemic. Hopefully this 
will also buy scientists time to 
develop an antiviral medica-
tion and immunization as 
well. 

Here is an information 
sheet from Children’s Hospi-
tal about COVID-19 that you 
are welcome to share with 
families: 

http://www.children-
shospi ta l . org / - / media /
Conditions-and-Treatments/
Conditions/Coronavirus/
Family-ed-sheet_COVID-19.
ashx?la=en&hash=96D3D53
FBBE945C3130585F8C2BA5
14315D63B23

If you develop symptoms 
of COVID-19, please call 
your doctor’s office. Keep in 
mind that most individuals 

On February 26, 2020, President 
Donald Trump held a press con-

ference to discuss the impact of covid-19 
upon the nation. In the Q&A part of the 
conference a reporter asked the president 
about the enormous job cuts at the CDC, 
NIH, and WHO. The reporter pressed 
on, asking if the praise the president had 
just heaped upon the professionals on 
the dias gave him pause about the afore-
mentioned cuts.

“No,” the president quickly replied 
“because we, we can get money and we 
can increase staff. We know all the people, 
we know all the good people is the ques-
tion I asked the doctors before. Some of 
the people we cut, they haven’t been used 
for many, many years and if they, if we, 
have a need and we can get them very 
quickly and rather than spending the 
money and I’m a business person, I don’t 
like having thousand of people around 
whey you don’t need them. When we 
need them we can get them back very 
quickly. For instance we’re bringing some 
people in tomorrow that are already in 
this, you know, great government that 
we have and very specifically for this. We 
can build up very, very quickly and we’ve 
already done that. I mean we really have 
built up. We have a great staff and using 
Mike (Pence), I’m doing that because 
he’s in the administration and he’s very 
good at doing what he does and doing as 
it relates to this. ”

What struck me deeply and imme-
diately, aside from the incoherent ram-
bling, is the honesty of Trump’s off the 
cuff remark. The rich – I mean the very 
rich – treat working people as if they were 
disposable products. The president thinks 

COVID-19
Commentary Michael J. Maguire

Michael J. Maguire
Boston Union Teacher

Co-Editor

we, the national we, can just add doctors 
and researchers when we need them and 
when we no longer need them we just toss 
them away. Nationally such a policy is self-
destructive. On a personal level it is why 
the middle class is disappearing.

The temporary doctors and profes-
sionals that President Trump thinks we 
can just summon when needed are real 
people who have real lives, real families, 
and real bills to pay. These highly trained 
professionals need a steady income and 
a place to perfect their craft. The DCD, 
NIH, and WHO are such places. Far 
from sitting around doing nothing, these 
professionals labor constantly for cures 
of diseases. (I’ll get to why COVID-19 is 
different in a few more paragraphs.)

So why is president Trump so inter-
ested in covid-19 now when the flu has 
been killing 34,000 Americans each year 
(on average)? While the mortality rate 
of COVID-19 is indeed higher than the 
usual flu, the early interventions of Big 
Brother seem out of proportion. My 
suspicion is that while the flu is trouble-
some, it has never affected the uber rich 
the way COVID-19 does.

Production in China fell sharply as 
covid-19 spread. It seems evident now 
that when China sneezes, Wall Street 
catches a cold. When stock prices plum-
meted, the president chose to calm fears 
by blaming the Democrat debates for 
investors’ jitters and then by using his 
own expert intuition to forecast a quick 
end to US infections. While laughable as 
utter rubbish, the president showed us 
that the only bottom line he cares about 
is the ledger sheets of his buddies on Wall 
Street. 

More recently the president has called 
for tax cuts and federal subsidies. Such 
moves are designed to help businesses 
more so than average people.

For if the president truly cared about 
the average American, then he would 
fight for universal health care, he would 
insist upon better paid sick leave for all 
employees, and he would pressure busi-
nesses to again manufacture goods right 
here in the good ol’ U.S. of A. 

As the school closures have shown us, 
we are not ready for a major outbreak 
of any illness. The president’s cavalier 
remarks about doctors is stunning. The 
run on cleaning products, masks and toi-
let paper demonstrate a shocking failure 
in our supply chains. We were not ready 
for COVID-19; and judging by the way 
things are going now, I doubt we will ever 
be for such an emergency.

Telling people to self quarantine if 
naive when nearly 33,000,000 Americans 
are without sick leave. Roughly half of 
all food service workers don’t get paid if 
they don’t show up for work. It’s the same 
situation with those who care for the 
elderly. What a sad situation it is when 
the very people we most need to stay at 
home when they are ill are the people 
least able to do so.

Forced quarantines and/or massive 
school closures, while necessary in the 
moment, are exposing deep cracks in our 
social-welfare system.

So naturally the BTU will fight for 
better health care for all. We will fight for 
paid sick time for all. We will fight for a 
return of manufacturing in this country. 
On a national scale, we in the BTU can’t 
do much better than we already are. Our 

congressional delegation routinely fights 
for these very same issues.

Locally, however, we can and should 
do more. In the schools we need to 
advocate for more custodians. While the 
custodians are doing a Herculean job, it 
is impossible for them to perform con-
tinuous “deep cleans” of our schools on 
the limited time and even more limited 
budget that they have. 

We can also insist that the BPS – not 
teachers – supply (good quality!) facial 
tissues and classroom cleaning supplies. 
And paper towels too! Such items should 
be piled high on our desks on April 27th. 
But I’m not holding my breath. 

We should also find out what the sick 
day policies are for our cafeteria workers. 
Do those workers have adequate sick 
leave policy so that they are never faced 
with the terrible choice of coming to 
work sick or of losing a day’s pay? 

We are truly all in this together. The 
virus does not care what our income level 
is, what our zip code is, nor what our sex, 
religion, or ethnicity are. The virus treats 
all humans the same. If only our national 
policies on healthcare and wages were 
half as indiscriminate as COVID-19.

who develop coronavirus will have mild 
to moderate symptoms and will be car-
ing for themselves at home, so please do 
NOT panic.

(Susan Arase BSN, RN, NCSN is a 
School Nurse.)
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First...from the World Health Organization:
 Coronaviruses (CoV) are a large family of viruses that cause illness ranging 

from the common cold to more severe diseases such as Middle East Respiratory 
Syndrome (MERS-CoV) and Severe Acute Respiratory Syndrome (SARS-CoV). A 
novel coronavirus (nCoV) is a new strain that has not been previously identified in 
humans. 

Coronaviruses are zoonotic, meaning they are transmitted between animals 
and people. Detailed investigations found that SARS-CoV was transmitted from 
civet cats to humans and MERS-CoV from dromedary camels to humans. Several 
known coronaviruses are circulating in animals that have not yet infected humans. 

Common signs of infection include respiratory symptoms, fever, cough, short-
ness of breath and breathing difficulties. In more severe cases, infection can cause 
pneumonia, severe acute respiratory syndrome, kidney failure and even death. 

Standard recommendations to prevent infection spread include regular hand 
washing, covering mouth and nose when coughing and sneezing, thoroughly 
cooking meat and eggs. Avoid close contact with anyone showing symptoms of 
respiratory illness such as coughing and sneezing.

Although no one is sure of the fatality rate most of the reliable experts are saying 
it is significantly higher than the flu, perhaps ten times or more as fatal. Most at risk 
are the elderly and people with underlying health problems like heart disease, lung 
problems, diabetes, and immune disorders. 

Also, at risk are those in the population who live in crowded conditions. In this 
country that is often the poorest sections of the multinational working class, a large 
portion being people of color and oppressed nationalities.

It is important to note that many who end up getting this disease will NOT die 
from it. But when President Donald Trump says this and downplays the disease, 
he puts those at-risk populations in harm’s way when sensible measures like avoid-
ing crowds and washing hands are ignored. This is important when thinking about 
the kids we teach and their families.

So why did Trump and other Republicans downplay this threat early on? How 
should we be responding?

Trump did not want the markets to panic. Whoops! Why should we expect any-
thing different from a president whose policies are all about transferring money to 
the already wealthy.

Stock market collapse however should not be linked to the worldwide pandemic. 
Ever since the Trump tax cut, the cut that benefited the very wealthy, corporations 
have been buying back their stock. This has inflated the price of stocks because 
high demand causes prices to go up. Many have predicted a fall in this over inflated 
market even before the corona virus. 

Rather than being the cause of the recent collapse in the stock market, historian 
and political scientist Erik Touissant posits that the corona virus has been the trig-
ger. Touissant says that the current selling off of stock is a choice that the wealthy 
have made to maximize profits. As usual, this choice does not take into account 
who will end up paying for this. A recession is now looming. The rich always seem 
to be pointing to something other than the system they’ve created when things go 
bad. 

The Trump administration mishandled this from the beginning. Cuts to the 
CDC certainly affected their ability to respond to the outbreak. He dismantled a 
task force designed to confront pandemics that the Obama administration had 
instituted after the Ebola outbreak in Liberia. And in the early stages of the outbreak 
the administration shunned a test developed by the World Health Organization in 
favor of allowing the CDC to develop their own test. This lack of testing hindered 
early efforts to get a handle on the scope of the problem.

A New York Times investigation also found that an infectious disease expert in 
Seattle, Dr. Helen Chu requested permission to repurpose a test in a flu study to 
test for corona virus. This would have caught the spread of the virus a lot sooner. 
The CDC refused opting to develop their own test. But they botched the first try 
with doctors complaining that there were many false negatives. As a result, public 
health officials have a poor map of where an outbreak might be happening causing 
the virus to infect many more people before quarantines are set up. I suspect, but 
have not yet found evidence, that some pharmaceutical company was lobbying to 
be the developer of the test.

Of course, my suspicion is just part of what so many of us feel when anything 
comes out of the mouth of Trump or his minions. Half the country doesn’t believe 
the lies and half the country are fed the lies on a daily basis by Fox News either 
directly or through social media disinformation that blames the Democrats for 
creating a false narrative to target Trump. In the middle of a pandemic this will 
have disastrous effects. One of Trump’s allies in Congress, Matt Gaetz (R-Fla.) had 
the audacity to mock calls to take this seriously by donning a gas mask in the House 
chamber. Later it was learned that one of his constituents had died from the virus 

and Gaetz himself has self-quarantined 
after it was learned someone at the Con-
servative Political Action Conference 
meeting, which he had been attending, 
had tested positive for coronavirus.

The lies around the “best health care” in 
the world are being exposed every day in 
this crisis. 

One big flaw in our for-profit health 
care industry are the high deductibles and 
copays that so many people have to pay. 
This virus is happening at the beginning of 
the year, before people have reached what-
ever deductibles they must first pay before 
the actual insurance kicks in. As a result, many people forego going to the doctor 
when the cost of the visit will be borne by them. This is especially true of low-
income people, exactly who is most at risk. In a public health issue like a pandemic 
this means less testing and puts infectious disease specialists behind in understand-
ing the scope of any problem.

We need to be educating people as to the problems with for-profit medicine. But 
in the meantime, we should be calling on government officials to make testing free 
when the tests do become available. We should be advocating for paid sick leave, 
using the unemployment insurance funds if need be to pay for it. Without paid sick 
leave people go to work when they are sick and spread the disease. This paid sick 
leave should also be available for those in the so called “gig” economy as well. 

Money is what people need when they can’t work. Republican calls for tax cuts 
do little to help someone living from paycheck to paycheck. Tax cuts as a solution 
does little to help people in the immediate. 

Corporations like Amazon are asking people to work from home. Although not 
everyone can do that. But at the same time CBS News reported that Lysol was being 
sold at $220 a bottle on Amazon! We should be pressing law makers to put a stop 
to price gouging. 

While some companies are telling people to stay home and paying them, we 
are more likely to see layoffs. All unions should be pushing for paid time off. It’s 
probably pie-in-the sky to get a government moratorium on terminations, but if the 
opportunity presents itself on city councils or in state houses, we should be calling 
for any and all bills that shift the weight of this pandemic off the backs of working 
people. Including bills against evictions.

We don’t yet know the extent of this pandemic. It looks like it’s going to get worse 
before it gets better. It looks like the only way China was able to turn the corner, 
with new cases falling to a trickle last week, was through the quarantine of millions 
of people. Early on the media called this “draconian”. Saying we could never do that 
in this country. And then blames the Chinese for waiting so long to respond to the 
outbreak. But a leader on the task force, Dr. Anthony Fauci keeps saying that if we 
think we are going too far we probably aren’t.

One thing is clear. The actions of the Trump administration have been to under-
play this and put profits over people by not taking any action that might cut into 
those profits like mandatory quarantines or halting the mass movement of people 
on planes, trains, busses, etc. Individual responsibility is being pushed. Govern-
ment inaction is the order of the day. On the day I write this there seems to be a 
shift going on... but many are saying we still aren’t going far enough to stop this 
pandemic.

Bottom line. In the absence of a coordinated effort by the Trump administra-
tion: Be vigilant about washing hands after you touch anything. People should 
stay in touch with their friends, family, and comrades, ask them to check in if they 
aren’t feeling well. For people under 65 without immunological issues, if you start 
to experience symptoms, tell others but stay home, ask for anything you need to 
be delivered by friends, keep your face covered and be hygienic as possible. You 
should contact a doctor or healthcare professional and inform them that you sus-
pect you have COVID-19. Ask people you know with immune system issues what 
kind of support they might need and make yourself available. In some ways the 
best thing you can do is remain isolated. For people over 65, similarly asking if they 
have needs you can support. But, if they have symptoms they really need to contact 
professionals asap. 

It is also important to note that mitigation is key at this moment. The US health 
care system is not set up to handle large numbers of patients. Many people will get 
this disease. Some estimates are saying more than half the population. But spread-
ing that out over a long period of time, and not taxing the health care system with 
a large number of patients now, is key to saving lives in the present. Self-isolate as 
much as possible until this crisis abates.

Some Thoughts on Coronavirus…

Garret Virchick
Boston Union Teacher

Co-Editor

Knowing the racist history behind the 
origin of standardized tests, why should 
we value them in any aspect of our 
education system — whether measur-
ing school quality, licensing teachers, or 
admitting students to college? When it 
comes to licensing teachers, is there any 
evidence that requiring aspiring teachers 
to pass one or more MTELs leads to a 
higher-quality teacher workforce? When 
exploring this question in 2017, Chalk-
beat reporter Matt Barnum found that 
“research has generally shown a posi-
tive but modest link between someone’s 
scores on standardized exams and their 
effectiveness as a teacher — but these 
exams may be less predictive for teach-
ers of color. A study looking at Praxis 

scores in North Carolina found that 
black students performed better with a 
black teacher who had failed the exam 
than with a white teacher who passed 
the test.” A 2018 John Hopkins study also 
found there was a positive impact for 
black students who had black teachers, 
this time looking at college enrollment as 
an outcome. The study found that black 
students who’d had two black teachers in 
elementary school were 32% more likely 
to go to college.

So there is very weak evidence nation-
ally that requiring standardized tests as 
part of teacher licensure has a positive 
impact on teacher effectiveness and there 
is very strong evidence nationally that 
having more black teachers has a positive 

impact on black student achievement. 
What do we know about the correla-

tion between the MTEL and race here 
in Massachusetts? One thing we know is 
that black and Latinx teacher candidates 
are less likely to pass the MTEL. A recent 
report published by the Harvard Ken-
nedy School found that “92 percent of 
White candidates eventually passed the 
Comm/Lit MTEL, compared to about 
70-75 percent of Black and Hispanic can-
didates.” How biased are these tests and 
what are they really measuring? Does 
this requirement ultimately increase or 
decrease the quality of our teacher work-
force here in Massachusetts? 

There may be some changes on the 
horizon. Commissioner Jeff Riley has 

recently made a proposal to allow teach-
ers who have repeatedly failed the MTEL 
to receive a license through an alternative 
path. Of course, many advocates say this 
doesn’t go far enough, including MTA 
President Merrie Najimy who has stated 
“A test is the wrong way to measure the 
quality of an educator’s work and their 
competency to become a successful 
teacher.”

As a participant in the Black Lives 
Matter at School week of action, the 
BTU signed on to a list of demands that 
includes, “hire more Black teachers.” Let’s 
start a conversation: What policies and 
practices should we support to make this 
demand a reality?

– Natalia Cuadra-Saez

To Be Anti-Racist is To Be Anti-MTEL…
(continued from page 2)
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This month we continue our conver-
sation about being a writer and the 

teaching of writing. On an unseasonably 
warm afternoon in February, I sat down 
with Richard Martin, teacher, writer, 
Dr. Bookmark and former principal of 
the Harvard Kent School at a café near 
his home in West Roxbury. Richard and 
I met in the early 2000’s when we both 
were working with teachers to support 
the implementation of Writer’s Work-
shop. At the time, I was working on a 
novel, and when I found out that Richard 
was a working writer, we immediately 
developed a connection that has lasted 
twenty years. I asked Richard what got 
him started on the road to poetry and his 
thoughts about the teaching of writing.

Rubric
4
Four blondes smoking cigarettes 

under a fall lamp
Syntax is complex
Superheated coffee cups imitating dawn
Style unique & appropriate to purpose
A bouquet of high-heels 

on brick sidewalks
Stays focused on topic
Eyes shift into red cabs
Use of high frequency words
Full of office products buildings 

linger without tasks
Details fit where they belong
Zero in on rivers
Tone appropriate & controlled
Copper leaves snap in a stiff wind
Awareness of audience
Palms of gold
 
3
Three brunettes smoking 

cigarettes by a small lamp
Syntax is fairly complex
Heated coffee cups imitating dawn
Style unique & fits purpose
A bouquet of pumps on brick sidewalks
Focused on topic
Eyes follow red cabs
Use of high frequency words
Full of office products buildings 

languish without tasks
Details fit where they belong
Zero in on tributaries
Tone appropriate & monitored
Russet leaves drift in the wind
Awareness of audience
Palms of gold
 
2
Two redheads smoking cigarettes 

with a flashlight
Syntax is nearly complex
Warm coffee cups imitate dawn
Style stolen & feigns purpose
A bouquet of saddle shoes 

on brick sidewalks
Unfocused topic
Eyes hop into red cabs
Use of swear words
Full of office products buildings 

vanish into tasks
Details flit where they belong
Zero in on creeks
Tone brash & free
Leaves drift in the wind
Awareness of audience
Palms of gold
 
1
One black-haired beauty 

smoking a cigarette
Syntax is recklessly simple
Coffee cup imitates dawn
Style without purpose
A bouquet of slippers on brick sidewalks
Unknown topic
Eyes like red cabs
Use of erotic words
Full of office products buildings crumble
Details slip where they belong

Write On! An Interview with Poet Richard Martin
Peer-to-Peer Anne Slater with Lauren Clarke-Mason

Zero in on raindrops
Tone whispered into ear
Drift in the wind
Awareness
Gold

from Modulations (Asylum Arts, 1998)
H H H H H H H H H H H H

1976: I saw a flyer for a poetry read-
ing. I had never been to a poetry read-
ing but I liked to read. I would write 
poor, aching heart poems. You know, 
why don’t people like me? I went to this 
reading, and a Vietnam Vet read poems 
that were vignettes of his experience as a 
Marine in Vietnam. They were immedi-
ate, short, narrative poems that described 
his wartime experiences. Powerful, hon-
est, immediate. They got to me. That time 
split our country up. We were the same 
generation. That night, I drove home and 
thought: what is in me that I’ve done that 
was real and intense? I worked in hos-
pitals (as an orderly) for years, from the 
time I was 16 to 26. I did everything. I 
worked on cancer floors, geriatric floors, 
the psych ward, all for two bucks an hour. 
I started writing about those experiences, 
writing short narratives. I was getting my 
Education degree in New York, and I 
decided to take a creative writing course 
as an elective. Meanwhile, there was a 
teacher on my floor whose husband was 
a fiction writer at the university. I asked 
her if her husband would look at my 
work. I went over to her house, and for 
some reason, I didn’t bring the hospital 
poems that I was working on. I brought 
the aching heart poems, and he looked 
at me like, should he put me out of my 
misery now? Next, it was time to meet 
the university poet.

The creative writing class ran from 
7:00 -10:00 p.m. on Monday nights. I was 
sitting in class as the poet came through 
the door, this big, burly guy smoking a 
cigar, wearing a gigantic leather hat. He 
starts gesticulating. He said, “I’m going 
to read your poems, then I’m going to 
tell you what’s wrong with them, and 
you are going to correct them and bring 
them back. Now you are dismissed. He 
assumed that no one brought poems 
on the first day of class. But I did. He 
motions me to his desk and starts read-
ing my hospital poems. There were like 
10 of them. He asked after reading 6, 7, 8, 
“Have you published any of these?” And 
I said, “I don’t even know how to do that.”

He said, “You should send them out to 
magazines and once they get published, 
probably within five years, you’ll have a 
book here. Congratulations.” I ran over 
to the Holiday Inn where my first wife 
was working as a waitress. I was a porter 
at the hotel. “Can you believe the univer-
sity poet thinks I’m a poet?” I said to her.

In 1980, the Bellingham Review pub-
lished 16 of my hospital poems. Lead off 
the issue with them. I was also getting 
published in other magazines, mostly in 
California and Washington. It was very 
exciting. One day, with a friend, who 
was a poet, I traveled to Boston. We met 
some other poets and artists at the Piano 
Building in the South End. Late into 
the night, we sat around reading poems 
and one poet said to me, “Your hospital 
poems are really good, you ought to send 
them to the NEA (National Endowment 
for the Arts), and see if you can get a 
grant.” I said: “What’s that?” And he said 
to me, “Maybe you will be awarded a 
$12,500 grant for them. He gave me the 
address. 

Sometime later, I visited my sister in 
Ohio and thought about the NEA one 
night. I called up my first wife in New 
York and asked her to mail the top 15 
poems in my desk drawer to the NEA 
address. A year later, I came home after 
school, and there was a letter from the 

government waiting for me. I was sus-
picious. I threw it with the bills. After 
everyone went to bed that night, I opened 
it and out slipped a facsimile of a check 
for $12,500. I thought it was a joke, but 
a week later a real check came, and that’s 
how it really got started for me, my life as 
a poet that is. 

What Do You Think is the Most 
Important Thing About the 
Teaching of Writing?

I’ve always felt that writing is a type 
of contagious behavior. It’s based on 

enthusiasm. It’s based on whether you 
have something to say. You are impor-
tant. What you think, what you feel, and 
importantly, what do you know. During 
my time as a Poet-in-the Schools, I would 
sometimes find 4-5 students separated 
from the rest of the class. Once (this was 
rare) a teacher told me that I might not 
get anything from them. “Well, they have 
to be in,” I said. In my experience all chil-
dren have the freest access to imagery. 

No one should be out. In my class 
everyone is in. 

Getting back to the contagious 
embrace of creative writing and creat-
ing the space for it in the classroom, I 
think it is not as prevalent as it once was 
in schools. We are taking artistic choices 
away from children. I understand the 
need for writing based on evidence. 
Like all educators, I’ve written academic 
papers and essays etc. It’s important for 
students to master all forms of writing. 
But creative writing can’t be downplayed. 
Writers imitate, borrow and steal from all 
forms. When I’m asked to review a book, 
I don’t write a poem about writing a book 
review. Instead I read multiple book 
reviews to ascertain purpose and form. 
Once I’m rich with the form, I draft, 
let it rip more or less. It’s fun to explore 
all forms of writing. A book report, an 
essay, writing for evidence can be deadly 
for students. Here’s the reality of the 
problem: students may not be reading 
enough interesting models of a form 
prior to drafting and moving through 
the process. 

One more thing I’d like to offer. When 
you get into a draft, become pressure 
free, let your mind show you where you 
want to go. Don’t edit yourself. Don’t get 
into judgements; enjoy it. Go with it. 
The brainstorm comes before drafting, 
everyone knows that. For me, as a poet, 
brainstorming means reading massive 
amounts of poetry. The brainstorm for 
my hospital poems was my actual time 
working in hospitals. Often, the brain-
storm is the experience you are living. 

If we eliminate creative writing or 
don’t see it as important, we shut it 
down. We shut down the imagination. 
Bad thing to do with terrible results. 
That’s what I think.

Reverie on a Park Bench
The gold mirror of imagination 

has broken in two
It was not a clean break –
Shards in a haphazard pattern 

cast a rainbow
On a sliver of apostasy
 
The other day I picked up a 

book about the universe
The first line claimed that 

everything is the universe
Or the universe is everything
Including the book the first 

sentence and the reader
 
It rained during the night with 

serious thunder and lightning
Ice cubes – well actually tiny pieces 

of ice and water droplets

On occasion rub against each other 
inside clouds like they’re lonely

And presto! electrified dreams 
of the beautiful other

 
Sequence matters
On mute the universe mimics a 

dog taking a nap on a bus
No barking allowed
No driver either
 
Once I strolled down the paved 

streets of the mind
All the trees were fantastic structures
With leaves like orange doilies 

or bowling balls
The past slipped into the present 

and birds took flight
 
The word is out
Poetry has been eliminated 

from school curriculums
It’s high time high kids learned 

to write a damn essay
On the history of software 

and its founders
 
I heard on the news the next Apocalypse 

could arrive any day now
Supposedly it was spotted by 

someone on a snowy summit
With a good set of binoculars and 

a penchant for coordinates
On a grid of rigged elusiveness
 
The happiness meter could 

use a few coins
Which I have in my pocket –
Rare ones like the Statue of Liberty 

and Mount Rushmore
On play the universe goofs around

from Techniques in the Neighborhood 
of Sleep (Spuyten Duyvil, 2016)

Richard Martin’s most recent books 
of poetry are Techniques in the Neighbor-
hood of Sleep (Spuyten Duyvil, 2016), 
Goosebumps of Antimatter (Spuyten 
Duyvil, 2018), and Hard Labor (Igneus 
Press, 2019) Martin is a past recipient 
of a National Endowment for the Arts 
Literature Fellowship for Poetry and a 
retired Boston Public Schools principal. 
His latest book of poetry, Ceremony of the 
Unknown, will be available from Spuyten 
Duyvil Press in April 2020.

(The Peer-to-Peer column is written by 
Anne Slater (aslater@bostonpublicschools.
org) and Lauren Clarke-Mason (lclarke-
mason@bostonpublicschools.org). If you 
have a topic you’d like us to explore, please 
email us. To find out more about Educa-
tor Supports including Peer Assistance and 
Consulting Teachers, visit btu.org/whats-
working/peer-mentoring/ or bostonpar.org.)

Call for Submissions!

Are you a writer? Would you like to 
see your work pub-

lished in the BTU paper? 
We are accepting submis-
sions from all BTU mem-
bers including current 
and retired teachers. Short story, novel 
excerpts, essays and poems will all be 
considered. Email your submission to 
Anne Slater at anne.slater70@gmail.com

Richard Martin
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Know Your Rights…
(continued from page 3)

get a copy of the Step 1 grievance to their 
respective BTU Field Representative 
so that we are able to refer it to media-
tion through the BTU Vice President. 
If the grievance is unresolved at Step 
1, a mediator shall be assigned to assist 
the parties in an attempt to resolve the 
complaint. If the dispute is not resolved 
following the mediation, the grievance 
may be appealed to the next Step. Once 
the grievance goes beyond Step 1, the 
BTU Vice President handles the process 
of mediation, Steps 2, 3 and finally if nec-
essary, arbitration.

Do I Get Time Off to Go to 
Court?

The contract states; “The Boston School 
Department will provide release time 

without loss of pay for court appearances 
on school business, including cases involv-
ing job-related teacher assaults.”

If you are being brought to court by or 
are bringing a student to court, you get 
release time. If you have jury duty, you 
must give a copy of the jury duty letter 
to your school’s secretary. Once you have 
successfully completed the jury duty 
service, give a copy of the certificate/let-
ter you receive from the court indicating 
the same. You will then have that time 
properly coded by the school secretary 
so it will not be deducted from your sick/
personal days. Make sure you carefully 
scrutinize your pay stub to determine if 
that has occurred. 

If you are subpoenaed to court by 
someone non-related to school busi-
ness, or if you are appearing at court for 
an appeal of a moving violation, and the 
like, that is not covered under court leave 
and will be deducted from your sick/per-
sonal days.

How are Bylaws/Operational 
Procedures for SSC’s 
Determined?

Each School-Site Council determines 
most of its own operating procedures 

through the adoption of SSC bylaws. 
Each SSC is required to pass bylaws to 
govern its operation. The bylaws must 
be approved by two-thirds of the BTU 
members in the school and by two-thirds 
of the parents who come to a parent 
meeting for which there must be at least 
two weeks notice.

The SSC bylaws must include the fol-
lowing operational procedures: how elec-

tions will be organized and conducted; 
when meetings will be held; the notice 
procedure for announcing meetings; 
who is responsible for co-chairing the 
SSC with the Principal and for recording 
minutes; what the system is for select-
ing alternates who have the same racial 
identity as the members they would be 
representing; the terms of office and how 
they will be staggered; and what the sal-
ary is in regards to members who fail to 
regularly attend.

The bylaws may also include provi-
sions that address the following: what 
subcommittees will be established in 
addition to the Personnel Subcommit-
tee; if a portion of each meeting is set 
aside for public comment by individuals 
in attendance who are not SSC mem-
bers; how the SSC will inform the wider 
school community of its decisions and 
activities; where minutes will be posted 
and distributed; what the process is for 
amending the bylaws.

Do SPED Teachers Who Are 
Required to Do MCAS-ALT Get 
Additional Time to Do So?

Yes. According to the contract, “A spe-
cial education teacher who is required 

to generate and submit MCAS Alternative 
Assessment portfolio (“MCAS – ALT”) 
shall receive one day of substitute cover-
age, per school year, for the preparation 
of MCAS-Alt portfolios for students in 
his/her class.” This full day is in addition 
to SEIMS time, administrative periods 
and the like. If you are not receiving this 
time, please contact your BTU Field 
Rep. We advocated for this time in the 
last round of negotiations and were able 
to obtain one day, although we sought 
more. Unless you request it, it may not be 
offered to you. Knowledge is power.

Do Itinerants Get a Place to 
Secure Files in Schools They 
Service?

There is an item in the contract that 
addresses this issue. It is found under 

a new area, Article VII, Section A, 18 
and states; “The school committee agrees 
to provide a lockable file cabinet in each 
school and location serviced by itinerants 
(e.g., school psychologists, occupational 
therapists, physical therapists, speech and 
language pathologists) for secure storage of 
student records.” Please let the BTU know 
if this is not occurring.

Commentaries on Teaching
by Ellen Bennett Demers

The following are samples from jour-
nals I kept during my teaching years:

November 12, 2009 - If I need to 
be out of the classroom for even fifteen 
minutes, I would like to put the kids into 
a state of suspended animation until I 
get back because, otherwise, they are 
ruined when I return. All discipline and 
carefully choreographed activities hit the 
dust and chaos reigns.

March 17, 2010 - Stay engaged with 
the children all day. It is both the most 
exhausting and the most rewarding 
aspect of good and dedicated teaching.

May 28, 2010 - When teaching, notice 
everything each child does. Be observant 
and you will see things that can be very 
significant. Who hits, pushes, stays alone, 
chooses only moving or noisy toys, or 
building toys or books, or is devoted to 
pencil, paper, markers and crayons? See 
it all. Know it all. Be the teacher.

June 13, 2010 - You will have troubled 
children in your classes, no matter what 
the description or designation of your 
class. They will not meet the criteria for 
your program, whether “SPED” or “reg-
ular.” You will care for them very much. 
You will go home and think about them. 
But you will have them in your class 
and it will either take a long time, often 
the whole year to get them moved, if at 
all. You will be instructed to keep a log. 
The other children will be upset. Your 
professional assessment will often not be 
respected by those with the authority to 
make a change in placement.

June 16, 2010 - Running a school 
during a big event like a playground ded-
ication which the mayor and superinten-
dent is expected to attend is like trying to 
guide a very large ship through a storm 
as it tips and moves crazily in churning 
waters and high winds. The principal can 
only hope to keep it afloat. I would not 
want to be an administrator.

September 11, 2010 - Leaving teach-
ing is like leaving a company I nurtured 

and sacrificed for and now leave to oth-
ers who do not know my ways or my 
beloved kids. But I need to move on. 

I write because I have to. I teach 
because I have to. No empty pages and 
no empty school days.

November 17, 2010 - Always look 
behind you before you back yourself into 
a chair. You might end up on the floor.

January 18, 2011 - When a child can-
not end a tantrum, then you, the adult 
can often end it with a hug and an “It’s 
all over.”

February 6, 2011 - I like things in 
order but find myself in charge of tod-
dlers all day.

The best classrooms where children 
are learning the most are always led by 
teachers who concern themselves with 
how children are expected to treat each 
other. These are good places to learn and 
safe places. There is also humor in these 
classrooms and these teachers like their 
students.

June 10, 2011 - When I left the kids 
with a sub for ten minutes to meet with a 
parent, I returned to find them ransack-
ing the classroom while the poor man 
stood by helplessly, trying to get them to 
stop, by a combination of insistence and 
begging, both of which they ignored. It 
reminded me of a scene on a nature pro-
gram of large, marauding ants carrying 
off everything they could, including the 
family cat. It was that bad. The whole 
process came to a halt as they looked 
over and saw me. Their expressions were 
comical. It took awhile for them to put it 
all back. I didn’t blame the poor sub.

August 23, 2011 - In teaching, you 
should not overreact to annoying things 
like all hands slapping the table at once. 
It amuses them and they will enjoy even 
more your discomfort and protestations. 
It will pass as soon as there is something 
better to do. 

October 29, 2011 - We learn to speak 
and then to read, through stories. If it 
were not for stories, why would we com-

municate at all? We talk to infants who 
babble and prattle at us by telling them, 
sweetly, to tell us a story. 

I remember being told that I would 
never be a good city teacher but I was 
stubborn and adversity can feed stub-

bornness and I did it for almost forty 
years.

(Ellen Bennett Demers is a retired 
Boston School teacher and continues to 
teach as a volunteer literacy coach at the 
Blackstone.)

EVERYONE
IS

WELCOME
HERE!

B UT

B UTBOSTON TEACHERS
UNION

The next BTU Membership Meeting of the The next BTU Membership Meeting of the 
year will be on Wednesday, April 8year will be on Wednesday, April 8thth

at 4:30 pm at the BTU Hall,at 4:30 pm at the BTU Hall,
180 Mount Vernon St., Boston, MA 02125180 Mount Vernon St., Boston, MA 02125

The BTU membership The BTU membership 
meetings are open to allmeetings are open to all
BTU cardholders. Meetings are BTU cardholders. Meetings are 
on the second Wednesdays on the second Wednesdays 
(Sept.-Jun.) and start at(Sept.-Jun.) and start at
4:30 pm. Child care is available 4:30 pm. Child care is available 
by appointment. by appointment. 

Date subject to change because of COVID-19 crisis.Date subject to change because of COVID-19 crisis.

Save The Date!

Date: October 3, 2020
Venue: The Westin Copley Place

10 Huntington Ave, Boston, MA 02116
6 - 10pm

Suggested attire: Semiformal

FOR

The Boston 
Teachers Union's

Anniversary Party
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Edward Everett Elementary School

Amika Kemmler Ernst, Ed. D.
Amika45@gmail.com

By Amika Kemmler Ernst, Ed.D.
(Amika Kemmler Ernst is a retired BPS New Teacher Developer with extensive 
experience as a classroom teacher, curriculum developer, and graphic artist. 

Her “We’re Learning Here” Project features images of everyday learning in our 
public schools, along with the words of the students pictured.)

B UTBOSTON TEACHERS
UNION

We’re Learning Here!We’re Learning Here!

In this picture, we are practicing a poem about Martin Luther 
King, Jr. for our Black History celebration. We are learning about 
digraphs — two letters that make one sound — like “TH” and “SH.” 
We’ve also learned that alligators are dangerous predators!
Ms. Lee’s Grade 1 students

The Edward Everett Elementary School is located in the Upham Corners area of Dorchester and serves 
approximately 250 students in grades K0-5. Stone walls at the entrance of the school are decorated with 

numerous colorful student-made tile mosaics and haiku poems, a fifth grade “graduation” gift to the school. 
Outside the Everett’s main office is a unique community bulletin board. During the first week of each school 

year, students draw pictures of their new teachers and one of these is selected by the teacher for display throughout 
the year! 

Several classes are preparing for their Black History Celebration. In Elizabeth Lee’s first grade, students recite 
a poem they’ve memorized about Martin Luther King, Jr., while Maryann Dolberry’s fifth graders act out the 
poem “Dear Basketball” to honor Kobe Bryant. 

In the “cafetorium” P.E. teacher Haley Barber teaches a lesson on nutrition: second graders sit in a circle while 
she reads a story and gives out small plastic “healthy foods” to each one. Later on, students race to pick up these 
plastic models and then, with a partner, use them to create a healthy meal. 

Mike Barry’s third graders are learning about the challenges of creating a new government after the war of 
independence. In one fifth grade class, Gwen Rice teaches the Powers of 10 to her students, using a variety of 
examples and modes of learning. 

In the K1 classes, children work in various centers: painting, making paper collages, telling stories with plastic 
animals, building with Legos and wooden blocks. Students in Sophie Yang’s K2 class are acting out A Snow Day, 
by Ezra Jack Keats.

74% of students at the Everett walk to school, which certainly helps create a sense of community. Grade 
3 teacher Katie Manning tells me she especially appreciates the shared leadership of the staff at the Everett; 
everyone participates in school-wide initiatives and everyone shows up for ILT meetings before school! 

HAPPY SPRING!

We were making a sushi meal with fish, rice, potatoes, 
and shrimp in P.E. class. We are learning about healthy 
foods. We’ve also learned that exercising is good for 
you, that it’s important to drink a lot of water to stay 
hydrated, and that the sun provides Vitamin D.
Moses Darosa & An Khang Tran, Grade 2

We were taking turns presenting the Powers of 10, showing how each one is ten 
times more than the one below it. We’ve learned that the exponent tells how many 
times you multiply by ten — for example, 10 to the eighth power is one hundred 
million (100,000,000) — and you can figure this out by counting the zeros! We are 
also learning how to multiply and divide whole numbers by the Powers of 10. 
Ms. Rice’s Grade 5 students

I was playing at the blocks center. I was making a lizard and snake shelter with blocks. 
We are learning colors and numbers and letters and how to be a good friend.

Jayvanni Torres, K1

We are practicing “Dear Basketball” —
 a poem in honor of Kobe Bryant — for 
our Black History performance. We are 
learning about other famous African 
Americans, too. We are learning to 
close-read articles and to identify 
complex sentences, using subordinating 
conjunctions like “because” or “when.”
Ms. Dolberry’s Grade 5 students

I am reading letters with my teacher, Ms. Vara. I am 
learning to read sight words, like “look” and “go.”

Melody Perez Moncado, K2

This is in Social Studies. 
We were looking in our 
text for solutions to 
problems the English 
colonists were having. 
We’ve learned about the 
war for independence 
from England and how 
the U.S. Constitution was 
written. We also learned 
how a country’s laws 
are like class rules.
Alyvia Schlempp &
Isaiah Santiago, Grade 3


