
The purpose of this letter is to detail the BTU’s rights as they relate to addressing 
trespassers on union property, and unruly members at union meetings.  Please find the 
guidance below as to how the union may exercise its rights as a property owner, and how 
doing so is impacted by a potential trespasser’s status as a union member.  
 
 Barring Trespassers Generally 
 

As a general rule, there is no provision of either the trespassing statute nor of G.L. 
c. 150E that heightens the standards for unions to bar individuals from entry onto union 
property.  In order to lawfully prohibit someone from entering its property, the union 
need only orally inform a person that they are not permitted on the premises, or ask them 
to leave once they have entered the premises.  Commonwealth v. Maloney, 399 Mass. 785, 
786 (1987).  This can also be accomplished in writing (including by email).  Alternatively, 
the union can post a notice prohibiting a person or persons from entering its property.  
 

Picketing  
 
In the event of a picket by a group which includes members and non-members, the 

union is within its right to bar the group from union property.  If the picketing coincides 
with a union meeting which the members have a right to attend, the members should be 
permitted to attend the meeting, provided that they follow the rules of order/bylaws.  If 
the members decline, they have no right to continue picketing on union property. The 
non-members, in any event, have no right to picket on union property and may be asked 
to leave. If they fail to leave, the union is within its rights to contact the police. 
 
 Unruly & Disruptive Members at Meetings Open to Membership 
 

In the event that a union member becomes unruly during the course of a union 
meeting, Robert’s Rules Section 61 would govern.1  In the first instance, a member 
engaging in the conduct mentioned above may be called to order by any member present, 
including the chair.  This can be accomplished by, with or without warning, stating that 
the offending member is out of order and must stop speaking and sit down.   Additionally, 
in the case of these severe instances of disorder, after repeated warnings2, the chair of the 
meeting should direct the secretary to take down the offending words and name of the 
out-of-order member.  Upon doing so, the chair may “name” the offending member, by 
describing the offending words/action and the repeated warnings given.  At that point, 
either the chair or any member present can offer a motion as to what action should be 
taken against the offending member, including expulsion from the union hall and, by a 
two-thirds vote of the union as a whole, expulsion from membership in the union. Once a 
vote has passed ordering the offending member to leave the hall, they effectively have the 
rights of a non-member, which is to say, none. 
 

 
1Incorporated by reference by the BTU’s bylaws in Section 10 of Article XII General Procedures. 

 
2 These warnings can be issued one after the next, and no period of time between warning is prescribed by 
the Rules or the BTU’s bylaws.  So, if for example, a member with a bullhorn continues to disrupt the 
meeting, giving that member successive warnings is sufficient. 



Unruly & Disruptive Members at Meetings Closed to Membership 
  
 In the event of a member disrupting meetings that are not open to the membership 
at large, or any other meeting which a member has no right to attend, unwanted, unruly, 
or disruptive members may be treated as trespassers.  They are not entitled to the Robert’s 
Rules process, above. They need only be told to leave the premises; a refusal to do so 
would constitute trespassing and the union would be within its rights to contact the police.  
A trespassing person who remains on the premises when the police arrive would be 
subject to arrest. 
 


