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Expansion in Charters Leads to Loss of
Revenue and School Closings
‘Reform’ Tied to Mayor, Superintendent, and School Committee
Health Insurance ‘Reform’ Next on Horizon?
T

By Richard Stutman
BTU President

he mayor-appointed school committee voted last month to close or merge
more than a dozen Boston school schools.
The vote was unanimous – not surprisingly, as most school committee votes are
unanimous. What was surprising was that

school closings will result in fewer teaching and staff positions for the upcoming
school year, most of which will be absorbed by the hiring of fewer new teachers. Because of the high turnover of staff,
the district hires approximately 500 new
teachers annually, roughly 10% of the
teaching force. Next year the number of

The Agassiz School Family rallies to remain intact.

the mayor took the occasion of his annual
speech* before the Boston Chamber of
Commerce two days earlier to send a
warning to all seven school committee
members to approve the closings or else.
The vote was never in doubt, but the
mayor knew that the committee had just
sat through more than 20 hours of opposing testimony at four school committee
hearings, and he might have had just a
little doubt. Just a very little. The committee members followed his directive. The
vote was unanimous – not surprisingly, as
most school committee votes are unanimous.
The superintendent’s plan will save
$10 million in operating costs, some from
savings in ‘building’ costs (heat, electricity, overhead) and the rest in salaries. The

the chairman of the school comsuperintendent’s negotiating
mittee, Rev. Gregory Groover,
team has proposed the same
all of whom were out in front of
plan at the negotiation table, as
the cheerleading effort at the
have other department managstate house last winter urging
ers throughout the city. And
passage of the legislation. These
Reverend Groover is on the
are the same folks who are
Board of the Boston Foundaempowered now to find ways to
tion, which has issued two sepacompensate
rate ‘position’ papers seeking
for the loss of Richard Stutman the same cutbacks in our health
those same
BTU President insurance coverage. (The Bosfunds.
ton Foundation routinely issues
These are also the position papers ‘for the civic good.’
same three leaders who
[A few footnotes on how these folks are
are in the forefront of the all interconnected: School Committee memeffort to sharply curtail ber Claudio Martinez also serves on the
our health insurance cov- Boston Foundation Board. Incidentally,
erage. The mayor has both Mr. Martinez and Reverend Groover,
filed home rule legisla- in a possible conflict of interest, work for
tion that the city esti- non-profit organizations that receive fundmates would cost each ing from the Boston Foundation. And Boscity family health sub- ton Foundation head Paul Grogan also
scriber $1500 per year urged the superintendent to close schools,
($500 single coverage) as did Sam Tyler, head of the Boston
in added out-of-pocket Municipal Research Bureau. Grogan has
(continued on page 7)
health costs. The
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new hires will be substantially less, resulting in savings to the district. Staff salaries
make up approximately 75% of the district’s
budget.
The district is in a bit of a financial hole
for two reasons. First, local aid from the
state is down substantially. Second, the
new Ed Reform Law creates additional
charter school seats, resulting in a further drain on the school department’s
budget. The annual loss of district funds
to pay for charter school tuitions will
increase from an estimated $64 Million
this year to $110 Million in 2014. To compensate for the loss the district has to find
savings somewhere – hence the school
closings. Regrettably the Ed Reform law
was passed with the help of the Boston
school superintendent, the mayor, and

A painful reminder.

Beethoven and Ohrenberger Students Sing Traditional Christmas
Songs at November 27th West Roxbury Tree Lighting
Music Director
Mr. Kenrick John
of the Ohrenberger ES.

Students from the
Beethoven and
Ohrenberger singing
traditional Christmas
carols.

Kenrick John conducting students from the Beethoven and Ohrenberger Elementary Schools.

With lyrics in hand,
BPS students sing
at the November
27th tree lighting
ceremony in West
Roxbury.

Commentary: Garret Virchick
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n Boston, the attacks usually run like
this. The Boston Globe runs a sensationalized news story about the public sector.
A Boston Foundation-funded study shows
up in the next couple of days. An op-ed
columnist produces a slanted view citing
some business alliance. And the issue is
capped off with an editorial aimed at scaring the taxpaying public. The editorial
calls for this or that cure for the ills of
society, with the cure generally being either
to limit the services the public sector provides or to privatize those services.
Occasionally other voices are let in.
Sometimes in the middle of the article. An
occasional letter to the editor. And ever so
sporadically an opinion piece that upholds
the importance of the public sector in civil
society might shows up on a Saturday of

a long weekend, the day when the least
amount of people read the newspaper. So
much for a free press. It has been bought
lock, stock and barrel by money, power,
and influence.
The story is never fully told. Lies, halftruths, misdirection, and misrepresentation confuse an already scared citizenry,
too many of whom struggle every day to
make ends meet. Those of us who have
dedicated our lives to service are vilified
and portrayed as living off the public
dime. All as we come to work every day
trying to meet the needs of that section of
the public who are increasingly being
beaten down by the private sector. A
private sector that refuses to hire people
at decent wages or to alter terms of predatory mortgages, preferring to swell the
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ranks of the homeless while
doctors, insurance companies
those with money, power and
and the pharmaceutical indusinfluence vacation in their sectry can and should be replaced
ond homes.
with one that values human life
Truth be damned! Because
instead of profiting from huthe truth paints a different picman misery.
ture. A recent article by Mark
But taxes are too high alBrenner in the journal Labor
ready! This is only true for those
Notes speaks truth to power.
of us without money, power, or
The public sector is not overinfluence. At the end of WWII
paid. Even when our good bencorporations accounted for 30%
efits are added in the average
of the tax base. As more and
Garret Virchick more of the tax burden has
public sector worker makes 4%
less than her or his private secbeen shifted onto working
tor counterpart. This is even though a people these same corporations now pay
larger percentage of public workers have just 10% of the taxes collected. With the
earned advanced degrees. So says the Eco- country mired in a Great Recession profnomic Policy Institute.
its are still high. But money, power, and
The Federal deficit is out of control and influence just bought continued tax breaks
we just can’t afford to spend money. This for the wealthy.
myth has many sides. While it is true that
Claims of the efficiency of the private
it is the highest since World War II, if it sector over a fraud filled and wasteful
wasn’t for government spending we would public sector ring hollow. One only has to
be in the middle of a second great depres- examine a corrupt Wall Street, who
sion. But we don’t have to address the brought our country to the brink of disasdeficit with cutbacks to human services. A ter. And too many hard working people
bloated military and private sector health have been pushed over that brink. While
care consume over 40% of all spending. We those with money, power, and influence
already have a military that is as large as all congratulate themselves, having bilked
the armies in the world combined. And a the country through tax payer funded
health care system that rewards greedy
(continued on page 3)

Umana Barnes Teacher
Provides a “Ray of Hope” to
Her Homeland
P

By Charles R. Johnson
BTU Secretary-Treasurer

Rights...

Caren Carew

by
Secondary Field Representative

aula Sylvestre is a teacher at the Umana Barnes School in East
Boston. She is representative of what a Boston teacher does when there
is a call for help from home. Many times in life we forget our beginning and
who assisted us along the way. The comfort of having a home, food,
healthcare, and security are all-important to us. These factors allow us to take
for granted our good fortune; unlike our Haitian neighbors who have lost
everything except their lives.
Paula is from Haiti. She, like many Haitians in America, reacted to the
devastation that befell her homeland. What you many not know is this natural
disaster has hindered her in building an orphanage-school. The Ray of Hope
Children Service, Inc. was initiated long before the earthquake. This endeavor had consumed most of Paula’s free time. If you’ve ever been around
her you know how hard she is working to bring help to her native land.
The Boston Teachers Union made a united effort to support the Haiti
through support of Paula’s non-profit (ROHCSI) “Ray of Hope Children
Service, Inc.” She received help from those who work with her every day and
those who saw the effort as important and needed. We need to applaud those
who gave up weekends to support an effort that delivered much-needed
goods to people left with only hope! We try to recognize our members trying
to make a difference! Paula stepped up to the plate to support Haiti, it was
important for us collectively help her be successful!
Since the natural disaster Haiti has been promised a substantial amount
of money, food, shelter, and clothing. Sadly, that cash-strapped nation is still
waiting for aid, especially money. We recently saw the progress, or lack of it,
when a hurricane that passed by Haiti dumping up to twelve inches of water
on an area that is devoid of foliage and incapable of absorbing runoff. People
living in tents were shown walking the streets because the tents were under
water. We could see that there were no alternatives or proper facilities for
sanitation with a cholera outbreaks spreading. This is a time of thanks giving
for all of us. How often have we promised to help and come up short?
Adding insult to injury, the worldwide economic collapse further hinders
Haiti’s recovery. Only a few of the world organizations are trying to help them
get back on their feet. We as a union have done our part in the past but we
also need to continue to do our part to help our Haitian colleagues. We can
make major contributions with just small acts, like donating food, blanket, or
extra clothing.
Truly these still are difficult times and it is not easy for me to ask you to
assist again. But the Haitian community is reluctant to ask for help, though
they desperately need it. They have always demonstrated a desire to work
very hard to pull themselves up by their bootstraps. They do not look for
handouts, but the survival of their nation will not happen without continued
support.
January is traditionally a time for making resolutions; please consider
supporting “Ray of Hope Children Services, Inc.” You can find (ROHCSI)
“Ray of Hope Children Services, Inc.” on facebook.

The Relentless Attack on the Public Sector:
A Story of Money, Power & Influence…

What is the BPS sick leave policy?
The BPS sick leave benefit is for absences caused by illness or injury and when an
employee is on an approved maternity leave, and the like. The following process is in
addition to contacting the school or BPS sub-central when notifying the employer of one’s
absence. The BPS monitors sick leave in order to detect what it perceives as ‘patterns’ of
absences which it could constitute as abuse. If this occurs, the administration treats it as
a disciplinary matter. If a pattern has been established through due process following the
guidelines as set forth in the Superintendent’s Circular on Employee Discipline Procedures
[HRS-PP-10], then teachers can be required to furnish a doctor’s note for each and every
absence. Docking pay is a form of discipline and if the BPS discipline process isn’t
followed, the teacher should grieve it immediately.
The “Employee Sick Leave Policy” can be found in Superintendent’s Circular HRS-PP12. It details that all absences for 6 or more consecutive days [absences interrupted by
weekends and/or holidays are considered consecutive] must be completely documented by a physician’s letter that follows the following protocol which is the same used
for the letter required for a medical leave of absence as well. The physician’s letter must
be on the doctor’s letterhead and must include: the full name of the employee identified
as their patient; the general nature of the reason why they are absent and that due to this
issue the patient is currently unable to perform their duties as a teacher; the anticipated
date of the employee’s return to work [month, day, year] and if the return date is unknown
they must indicate the exact date when the person will next be evaluated by the doctor
to determine their ability to return to work; letter signed by a physician [not a nurse
practitioner, social worker, psychologist, etc.]. If the latter is the case, the employee must
obtain an updated physician’s letter at that appointment utilizing this protocol with a new
date of return detailed. Failure to submit the required letter(s) in a timely basis can result
in discipline.
It is the employees’ responsibility to submit said letters to BPS Human Resources, 3rd
floor, 26 Court Street to the attention of Marsha Jabour. She can be reached at 617 6359616 or mjabour@boston.k12.ma.us. Never assume letters have been received. It is best
to confirm by email to have said documentation in writing and/or to have 2 copies hand
delivered to said office and have one copy time/date stamped and retained in the
employees personal files at home in order to have the proof of submittal if needed in the
future.

When do programming preference sheets come out?
The contract states, “No later than February 1st, programming preference sheets shall be
distributed to all teachers.” For High and Middle School teachers it reads, “Programming
preference will be honored to the extent consistent with the provisions of this Agreement
[contract]. All preference sheets shall be returned by March 1.” This means that a ‘preference’
is just that, it does not mean that the teacher is guaranteed their choice as submitted.
The contract also details, “On or before February 1, a list of all non-teaching assignments
for which administrative periods are given in a teachers’ program shall be posted in each
school. These assignments may be applied for in the teacher’s program preference sheet as
herein [within the contract] provided.
An applicant for such a non-teaching assignment who does not receive the assignment
shall, upon his/her request, be given the reasons for not having been selected by the
Principal or Headmaster.”

What is the role of an academic coach in my class?

(continued from page 2)

bailouts and promptly rewarding
themselves with continued bonuses.
Industrial unions were organized
to combat the robber barons of the
late 19th and early 20th centuries. The
Carnegies, Rockefellers, Morgans
and Vanderbilts had money, power,
and influence and had little regard
for those they pushed into poverty.
These unions advocated for government programs like social security
and public education. Today, with so
much of the industry of America
shipped overseas in search of lower
wages and higher profits the union
movement is now made up largely of
public sector unions. Little wonder
that the robber barons of today have
targeted the public sector for death
by, in the words of right-wing ideologue Grover Norquist, shrinking it to a size where it can be
drowned in a bathtub.
We cannot stop this simply
by speaking truth. We cannot
stop this by only doing what so
many of us do every day, work
tirelessly to pull back the children of families being pushed
over the ledge of poverty and
despair with a decent education.
Those with money, power, and
influence will not let us. They

Know Your

control newspapers, foundations, and
politicians who do their dirty work.
Simply put, they are better organized
than we are.
But this can change. It has to
change. It must change. We may not
have money, but we have each other.
We may not have power, but we can
have unity. And we may not have
influence but we can have strength in
numbers. The richest 1% controls 25%
of the wealth, but they cannot control
us if we are together. Our strength is
in OUR union. It’s time to bring
OUR voices together. It’s time to
get involved in YOUR union. The
water in Grover Norquist’s bathtub
is getting deeper. And those with
money, power, and influence won’t
turn it off willingly.

Phone
Numbers
Office ............................... 617-288-2000
Health & Welfare .............. 617-288-0500
AFT Massachusetts ............ 617-423-3342
Function Office ................. 617-288-3322
Lounge Office ................... 617-288-3322
Vision Center .................... 617-288-5540
Tremont Credit Union ....... 781-843-5626

Academic coaches (math, literacy, history, science, ELL, etc.) are BTU members
and as such must not perform any role in the evaluative process of other BTU
members – most notably, classroom teachers. Academic coaches are there to assist or
‘coach’ classroom teachers in the implementation of the BPS mandated curriculum
models in their respective disciplines.
The assumption appears to be that by having a fellow educator/coach in classrooms;
it should be easier to establish a trusting relationship than it would be if the coach were
an administrator. The implied anticipated result would be that the classroom teacher and
coach would hopefully be working collaboratively with each other to achieve the goals
at hand without concern that the coach was evaluating the classroom teacher or
contributing to that process. This collaboration without fear of evaluation is integral to the
relationship otherwise coaches may undermine their professional effectiveness overall
if trust was not established with their fellow educators in whose classrooms they coach.
As BTU members, we should communicate with each other openly about our
concerns and support each other in our respective roles when we excel as well as when
we are struggling. The practice of having coaches come into classes to model lessons,
assist in lesson planning, pacing, and the like - particularly when the instructional
materials/approaches are new to the teacher, often requiring an enormous paradigm
shift in the manner of instruction with minimum training to do so, can be valuable only
when there is teamwork to achieve those ends. The good old ‘Golden Rule’ is applicable
in this ‘relationship’ of equals. If a coach observes a teacher, it should be between the two
BTU members, not shown to or discussed with administration. If this type of “sharing”
is done, it could indirectly assist in the evaluative process.
Coaches cannot require teachers to meet with them during the teacher’s
P&D, lunch or before/after school. Doing so is a contractual violation. Any teacher
who does so is doing so voluntarily. Coaches should schedule meeting times that
coincide with teachers’ administrative periods, during the 18 hours of professional
development or at a time mutually agreed upon by both parties. BTU members/coaches
have no authority to order other BTU members/teachers to perform any function. They
are there to assist in the successful implementation of the BPS curriculum in order to
meet State Standards, etc. It is important to talk to each other as professionals to work in
a manner that meets both individuals’ needs and serves the kids best.
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BTU Secretary-Treasurer’s Financial Report

Charles R. Johnson, BTU Secretary-Treasurer

BOSTON TEACHERS UNION
Financial Statements • August 31, 2010 and 2009
Statements of Financial Position
ASSETS
CURRENT ASSETS
Cash (Note 6)
Investments (Notes 2, 3 and 4)
Accounts Receivable
Prepaid Expenses
TOTAL CURRENT ASSETS

August 31, 2010 and 2009

2010

2009

$ 3,675,573
2,577,806
35,537
138,133
6,427,049

$ 2,984,216
2,320,914
228,911
107,520
5,641,561

467,624
215,287
682,911

461,882
215,287
677,169

628,382
54,529

593,187
83,982

PROPERTY AND EQUIPMENT (Note 1)
Furniture, Fixtures & Equipment
Leasehold Improvements
Less – Accumulated Depreciation
and Amortization
TOTAL ASSETS

$ 6,481,578

$ 5,725,543

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES
Accounts Payable

$

$

TOTAL NET ASSETS – UNRESTRICTED (Note 1)
TOTAL LIABILITIES AND NET ASSETS

Statements of Activities

368,932

311,485

6,112,646

5,414,068

$ 6,481,578

$ 5,725,543

August 31, 2010 and 2009

2010
SUPPORT
Union Dues
$ 6,589,337
Interest
7,776
Dividend Income (Note 2)
130,759
Unrealized Gain (Loss) on Investments (Note 2) 126,132
AFT Salary Assistance Program
21,600
6,875,604
EXPENSES (Schedule I)

6,047,615

698,588

1,003,717

5,414,058

4,410,341

$ 6,112,646

$ 5,414,058

NET ASSETS AT BEGINNING OF YEAR

Statements of Cash Flows

$ 6,731,390
7,140
97,011
194,191
21,600
7,051,332

6,177,016

INCREASE IN NET ASSETS

NET ASSETS AT END OF YEAR

2009

August 31, 2010 and 2009

CASH FLOWS FROM OPERATING ACTIVITIES
Increase in Net Assets
$
Adjustments to Reconcile Increase in
Net Assets to Net Cash Provided
by Operating Activities
Depreciation
(Increase) Decrease in Accounts Receivable
Prepaid Expenses
Increase (Decrease) in Accounts Payable

2010

2009

698,588

$ 1,003,717

35,195
193,374
(30,613)
57,447

42,777
64,884
(95,789)
(7,781)

NET CASH FLOWS PROVIDED
BY OPERATING ACTIVITIES

953,991

CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of Investments
Acquisition of Property and Equipment
Unrealized Gain on Investments

(130,759)
(5,743)
(126,132)

(97,011)
(4,805)
(194,191)

NET CASH FLOWS USED BY
INVESTING ACTIVITIES

(262,634)

(296,007)

NET INCREASE IN CASH

691,357

711,801

2,984,216

2,272,415

$ 3,675,573

$ 2,984,216

CASH, BEGINNING
CASH, ENDING

1,007,808

The Independent Auditor’s Report and Accompanying Notes
are an Integral Part of these Financial Statements.
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Dear Union Member,
The CPA firm of Joseph B. Cohan & Associates has examined the balance sheet
of the Boston Teachers Union and the related statement of revenues, expenses,
and fund balances for the fiscal year ending August 31, 2010. The audit was
conducted in accordance with generally accepted auditing standards generally
accepted in the United States of America. Those standards require that the auditors plan and perform the audits to obtain reasonable assurance about whether
the financial statements are free of material misstatements. This audit gives a
financial position of the Boston Teachers Union at August 31, 2010 and 2009 and
the changes in its net assets and its cash flows for the year.
This statement is reprinted below to explain in detail your Union’s financial
status. With this report as background, the proposed budget for fiscal year 2011
will be before you at the February, 2011 membership meeting.
Respectfully submitted,
Charles R. Johnson
Secretary-Treasurer
Boston Teachers Union

Statements of Expenses
Advertising
Arbitration Fees
Audit
Communications (Non-Telephone)
Computer
Conferences, Conventions and Meetings
Depreciation
Donations
Election
Expense Reimbursements
President
Executive Vice President
Secretary/Treasurer
Field Representatives
Political Analyst
Committees and Others
Insurance
Group Health
Teachers’ Liability
General
Retired Teachers’ Benefits
Legal
General Union Issues
Teacher Assault Cases
Transcripts and Other Costs
Mailing and Machine Room
Office
Payroll Service
Payroll Taxes
Per Capita Payments
American Federation of Teachers
AFT Massachusetts
State Labor Council AFL-CIO
Greater Boston Labor Council
Working Massachusetts
Postage and Delivery
Printing and Bulletins
Professional Fees
Rent
Conference Rooms and Meeting Hall
Office
Retirement Plan Contribution
Salaries
President
Executive Vice President
Secretary/Treasurer
Secretary/Treasurer – Severance Pay
Field Representative – Elementary
Field Representative – Secondary
Field Representative – Paraprofessionals
Political Analyst
Community Liaison Representative
Retired Teachers Coordinator
Assistant Retired Teachers Coordinator
Building Representatives
Negotiations
Editor
Office
Homework Helpers
Telephone Workers
Scholarships
Subscriptions
Telephone

August 31, 2010 and 2009

2010
$ 96,587
63,238
24,888
1,928
98,802
396,594
35,195
36,656
250

2009
$ 89,784
62,168
20,935
979
60,677
425,311
42,777
16,761
5,147

6,141
5,450
5,002
14,400
4,800
4,340

6,474
6,238
5,124
14,400
4,800
3,884

257,898
33,080
11,172
34,996

245,167
36,720
10,278
26,239

573,956
10,650
33,117
27,015
26,086
5,844
101,166

698,624
25,624
48,256
21,491
25,205
–
96,114

1,158,629
931,654
67,850
17,400
13,333
58,929
79,569
9,000

1,114,500
876,000
64,736
17,400
–
49,214
73,965
24,600

36,500
100,526
121,888

20,047
104,583
120,592

147,195
139,835
132,476
59,507
125,116
125,116
125,116
125,116
41,664
12,512
9,384
127,000
10,136
35,533
298,911
45,295
18,776
62,000
5,489
26,310

141,786
134,697
127,608
59,507
120,518
120,518
120,518
120,518
40,173
12,052
9,039
137,000
782
34,434
288,381
20,607
11,400
61,000
3,112
19,051

$ 6,177,016

$ 6,047,615

Notes to Financial Statements

August 31, 2010 and 2009

1. Summary of Significant Accounting Policies
Organization and Nature of Activities
Boston Teachers Union (the Union) is a labor union organized, funded and
managed by current and retired school teachers and paraprofessionals
working in the Boston area. Support is primarily derived from union member
dues.
Method Of Accounting
The financial statements of Boston Teachers Union have been prepared on
the accrual method of accounting.
Financial Statement Presentation
The Union has presented its financial statements in accordance with generally accepted accounting principles for not-for-profit organizations. Under
this guidance, the Union is required to report information regarding financial
position and activities according to three classes of net assets: unrestricted net
assets, temporarily restricted net assets, and permanently restricted net
assets. In Addition, the Union is required to present a statement of cash flows.
Contributions
Under generally accepted accounting principles for not-for-profit organizations, contributions received are recorded as unrestricted, temporarily restricted, or permanently restricted support depending on the existence and/
or nature of any donor restrictions. For the years ended August 31, 2010 and
2009, Boston Teachers Union did not receive any contributions with donorimposed restrictions that would result in temporarily or permanently restricted net assets.
Property and Equipment
Property and equipment are recorded at cost. Depreciation is provided on the
straight-line method over the estimated useful lives of the assets.
Income Tax
The Union is a not-for-profit organization that is exempt from both federal
and state income taxes under Section 501 (c) (5) of the Internal Revenue
Code.
Use of Estimates
The preparation of financial statements in conformity with generally accepted accounting principles requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and
disclosure of contingent assets and liabilities at the date of the financial
statements and the reported amounts of revenues and expenses during the
reporting period. Actual results could differ from those estimates.
2. Investments
The Union held $2,577,806 and $2,320,914 at August 31, 2010 and 2009,
respectively, in mortgage-backed securities, government bonds and cash
through Putnam Investments. The fair market value of the investments at
August 31, 2010 and 2009 was $2,577,806 and $2,320,914, respectively.
The following schedule summarizes the investment return for the years
ended August 31, 2010 and 2009:
Dividend Income
Net Unrealized Gain

2010
$ 130,759
$ 126,132

2009
$ 97,011
$ 194,191

TOTAL INVESTMENT RETURN

$ 256,891

$ 291,202

3. Fair Value Measurement
Fair values of assets measured on a recurring basis at August 31, 2010 are as
follows:

Description
Putnam U.S. Gov’t
Income Trust – A

Fair Value

Fair Value Measurements at
Reporting Date Using
Quoted Prices in Active Market
for Identical Assets
(Level 1)

$ 2,577,806

$ 2,577,806

4. Risks and Uncertainties
The Union invests in various investment securities. Investment securities are
exposed to various risks such as interest rate, market, and credit risks. due to the
level of risk associated with certain investment securities, it is at least reasonably
possible that changes in the values of investment securities will occur in the near
term and that such changes could materially affect the amounts reported in the
statement of financial position.
5. Transactions with Related Entities
The Union rents office and conference room space from a related entity,
B.T.U.H.W.F. Building Corp. on a tenant-at-will basis under the terms of a lease
which ended September 1, 2005. The yearly base rent is adjusted annually on
September 1st to correspond to the change in the “Consumer Price Index for all
Urban Consumers for Boston, MA, All Items” during the twelve-month period
which ended in the previous July. B.T.U.H.W.F. Building Corporation was
responsible for all utilities, including water and sewer, and repairs to the rented
space. Payments to B.T.U.H.W.F. Building Corporation totaled $199,856 and
$103,383, respectively, for the years ended August 31, 2010 and 2009.
In addition, the Boston Teachers Union pays $15 per day for conference room
set-up fees to the B.T.U.H.W.F. Building Corp. under the agreement which
ended June 30, 2007. As of November 8, 2010, the agreement has not been
modified and continues under the initial terms. Fees paid under this agreement
for the fiscal year ended August 31, 2010 and 2009 totaled $670 and $1,200,
respectively.
6. Retired Teachers’ Benefits
Effective July 31, 1987, dues paid to the Union by retired teachers and retired
parapro-fessionals for two consecutive years qualify them to participate in eye
care benefits. Eyeglasses will be provided not more frequently than once in any
24-month period. Full details of benefits and limitations are described in
“Guidelines for Retirees Eyeglass Benefit.”
7. Retirement Plan Contribution
The employees of the Union participate in a defined contribution retirement
plan. The Union’s contributions are equal to 10% of the annual salary of
participating employees plus administration fees. The Union’s contributions to
the plan totaled $121,888 and $120,592 respectively, for the years ended
August 31, 2010 and 2009.
8. Concentration of Credit Risk
The Union has a concentration of credit represented by cash balances in a certain
financial institution in amounts which occasionally exceed federal and state
deposit insurance limits. The Union’s management continually reviews the
financial stability of this institution.
9. Advertising
Advertising costs are charged to operations when incurred. Advertising expense
was $96,587 and $89,784 for the years ended August 31, 2010 and 2009,
respectively.
10.Per Capita – Working Massachusetts
On September 20, 2009, the Executive Board voted to join Working Massachusetts, a Massachusetts labor organization which performs public relations,
research and communications work on behalf of public sector employees, and
to allocate up to $10,000 to join Working Massachusetts. Quarterly per capita
for membership is billed and paid quarterly. For the fiscal year ended August 31,
2010, the Union paid $13,333 in per capita to Working Massachusetts.
11.Evaluation of Subsequent Events
The Union has evaluated subsequent events through November 8, 2010, the
date which the financial statements were available to be issued.

Fair values of investments are determined by reference to quoted market
prices and other relevant information generated by market transactions.
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BTU President Richard Stutman tells the
School Committee that they have failed
in their responsibility.

A sign challenging the notion that schools were
selected due to underperformance.

A banner in the auditorium of
English High School.

School Committee Unanimously Votes
to Close Schools Despite Loud Protests!

Voting with their feet. This is the auditorium of English High
School minutes after the unanimous vote to close schools.

Photos by

Michael J. Maguire
Christine Langhoff
(ret.) called for a
repeal of the
1830’s law
exempting
non-profits
from paying
property tax.

BPS parent Mike Russell was the focus of School
Committee member Claudio Martinez’s outburst.

“You’re robbing
us of our future!”,
exclaimed a
West Roxbury
Educational
Complex student.

BEAM member
Bob Marshall
(ret.)
addressing the
School
Committee.

Ann O’Halloran (ret.) of the Citizens for Public Schools.
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Expansion in Charters Leads to Loss of
Revenue and School Closings…
(continued from page 1)

John Allocata, sitting front and center, at the School
Committee meeting.

just hired Tyler to do a ‘report’ on teacher salaries in
Boston. One can guess at the outcome of that report.]
So, where does this leave us? We have a school
committee, a mayor, and a superintendent who have
increasingly shown that they are willing to sacrifice
our programs and schools as a first step to save funds,
not as a last resort.
The superintendent and the school committee, for
example, could have asked the major for more money.
Granted, this is a tough economy and state aid is down
– but our city is doing well. The city ended the last fiscal
year with a surplus and there is much untapped revenue that could be realized, even if it took a few years.
The city recently convened a task force to look at what
non-profits ought to be – but are not – paying as their
fair share for essential services (police, fire, snow removal). According to the report,** “these services are
provided to both taxable and non-taxable properties, yet it
is the taxable property owners alone who must bear the
cost of funding these services.” These essential services
amount to an estimated 25% of the city’s budget. So the
city’s task went through an exercise to figure out how
much the Harvards, Northeasterns, and Mass. Generals
ought to pay the city as their fair share in lieu of taxes. The
task force gave these institutions ample credit for services
already provided and allowed all sorts of offsets for contributions in kind. The bottom line: with ALL of the niceties
thrown in, with all of the exemptions, the 20 or so largest
nonprofits ought to be paying the city $38 million per year.
Instead they pay $13 Million, a shortfall of $25 Million.
Remember that the heads of BU, Wentworth and
Partners were on the Task Force, so it is fair to say that
the $25 Million annual shortfall due is on the low side.

Of course we understand that the non-profits are
entrenched and powerful, and further, that the law
giving them the property tax exemption is 181 years old.
So we understand this is not going to change overnight.
But at the same time, every 10-20 years or so, the city
makes a half-hearted effort to get the law to change.
Perhaps this time some real leadership on this issue
from our elected and appointed officials will emerge.
That’s only half of the revenue equation. Our schools
would have more revenue if the charter school funding
formula were more equitable. Our leaders would be
doing our schools a service if they filed legislation to
further that goal. Why should charter schools get revenue from the city when they refuse to educate SPED
and ELL students. We have heard for years that charters are supposed to do just that: educate all. But they
don’t – in fact they make no effort – even though the new
law made some changes. Or does it? A report in the
Globe*** in December said: “Nearly all the proposals for
new charter schools statewide fall short in one key area
– a strong commitment to serve students who lack
fluency in English…” We are waiting for the mayor, the
superintendent, and the chairman of the school committee to step forward on this issue.
It is worth repeating: Closing good schools ought not
to be the first place to save revenue. For our schools to
survive and thrive we, too, need cheerleaders.
*

http://www.cityofboston.gov/Images_Documents/2010%20
Chamber%20Final_tcm3-21846.pdf
** http://www.cityofboston.gov/assessing/PILOT.asp
*** http://www.boston.com/news/education/k_12/articles/2010/
12/20/charter_ proposals_are_found_lacking/

Sue Lally of the 4th
Grade LAB Cluster at
the Agassiz School.

One of the many signs urging the School
Committee to keep schools open.

Boston’s longest-serving City Councillor Charles Yancey
said,“It’s not reinvestment, it’s disinvestment.”

Judith Randolph of Emerson School reads
a statement to the School Committee.

Benvinda Soares-Timas of the Emerson School addresses
the School Committee.

Ann Walsh of Lee Academy.
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We’re Learning Here

A project by Amika Kemmler Ernst, Ed.D.

T

his month, I had the pleasure of visiting the Ellis Elementary School, located right
next to the Museum of African American History in Roxbury. One of the first
things I noticed were large PERFECT ATTENDANCE banners on many classroom
doors, one way to focus on positive achievement of a school-wide goal. There is a
large “thermometer” in the front hallway where students can see their progress, and
small gifts are given to those who achieve perfect attendance each month.
Serving 300+ students, including a LAB cluster for children with severe
emotional/behavioral problems, the Ellis felt like a place where learning is valued and
supported. Students were engaged in a variety of activities: practicing with
instruments for a school performance, doing exercises in gym class, reinforcing math
concepts in the computer lab, and writing letters, stories or responses to their
reading. I was happy to see that MCAS pressure has not stopped kindergarteners
from having time to freely explore blocks and sand as well as to practice writing
letters and numbers during the school day!
Several teachers commented on strong grade-level teams and staff relationships
in general. Colleen Kavanagh, a first-year teacher, said she feels comfortable going to
her colleagues with any question. K-2 teacher Kathy Brown told me about monthly
assemblies organized by teachers, when different classes present work they’ve done
related to positive character traits. Although both the principal and school secretary
were out sick for an extended period of time, the atmosphere remained calm and
focused on learning. I can only hope that teachers in the many schools in BPS who are
going through the trauma of consolidation or closing will find ways to support one
another, as well as their students during this difficult time.
I noticed this board near the entrance of Mr. Sanabria’s
third grade classroom and thought it worth sharing. A
voice chart is something I’ve personally found very useful
and of course we’re all working on helping students with
“Accountable Talk”. Posting a class schedule near or even
outside the door is extremely valuable to itinerant
teachers, parents, and other visitors.

I was writing a letter
to a veteran. I’ve
learned that you
can use a dictionary
to help you spell a
word or you can
sound it out.
Writing friendly
letters is fun!
– Jocelyn Velasquez,
Grade 4

I was doing a
worksheet on using
plural nouns. I’ve
learned about
different parts of
speech and now I
write longer
paragraphs.
– Jaylen Speed,
Grade 4

I loved this bulletin board, which highlights
contributions made by Native Americans as
well as those whose families have come
from Europe, Asia, and Latin America!
Ms. Minihane is helping me figure out a division problem
in math class, using cubes. I’ve also learned how to split
big numbers to get the answer when multiplying.
– Briana Serrano, Grade 4
I was finding
different letters.
I am learning all
the letters and
numbers.
– Edianys Torres,
K1
Ms. Kavanagh was reading Marvin and the Great North Woods and
explaining the French words in it. We knew the meaning of some
words like “nom” because they are like Spanish. We’re also learning
how to do reading responses, how to use a rubric, and the
difference between fact and opinion.
– Grade 4 SEI (Sheltered English Instruction) class

I was answering an open response
question about Satchel Paige in my
reading notebook. I’ve learned
about a lot of famous people and
my writing is getting better
because my teacher’s taken time to
help me a lot.
– Jarohn Lewis, Grade 5

We were exercising and I was doing a
squat. I also learn math in gym class
when we count out how many people are
in class and Mr. Okonkwe quizzes us on
our times facts.
– Christina Guerrero, Grade 2

I was drawing the letter D. This year I am
learning the whole alphabet!
– Gabrielle Colón, K1

We were listening to the story, A Bear for the Winter.
We’re learning to read and we’ve also learned that
sentences end with a dot [period].
– Dhaimone Ingram, Javon Young,
Monrius Rendon-Lopez, & Yahir Cora, K2

(Amika Kemmler Ernst is a recently retired BPS New Teacher Developer with extensive experience
as a classroom teacher, curriculum developer, and graphic artist. Her “We’re Learning Here”
Project features images of everyday learning in our public schools, along with the words of the
students pictured. )
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I was writing about playing with my
sister in winter. I’m learning fun stuff like
how to write, adding numbers, and that
trees have roots under the ground.
– Sasha Jones, K2

BTU Retired Teachers Chapter

News

BTU/RTC Scholarships
Awarded

O

by Marie Broderick and Donna Cooley-Hilton
Co-chairs, RTC Scholarship Committee

n June 19, 2010 at the Boston Teachers’ Union Scholarship
breakfast, the Retired Teachers’ Chapter presented scholarships to three high school seniors. Of the many qualified candidates the following individuals were selected to receive these
scholarships.
Stephanie Harris of Milton, granddaughter of RTC member
Julia Harris, is attending Harvard University this year. She is
interested in a career as a pediatrician. Stephanie is a graduate of
Milton Academy.
George Sessoms of Peabody, son of RTC member Fitzallen
Sessoms, is attending Holy Cross College. He plans to work in the
the medical field. George graduated from St. John’s Prep in
Danvers.
Kelsey-Lynn Vaccaro of Braintree, granddaughter of RTC
member Edith Vaccaro, is attending Emmanuel College. She is
interest in studying psychology. Kelsey-Lynn plans to enter the
field of Human Resources. She graduated from Braintree High
School.
The RTC wishes these three students, and all the other
applicants, success in their new endeavors.

Stephanie Harris, center, gratefully
accepts a BTU/RTC Scholarship from
BTU Vice President Pat Connolly and
Secondary Field Representative
Caren Carew.

George Sessoms, center,
receives a BTU/RTC Scholarship
from BTU Vice President
Pat Connolly and
Secondary Field Representative
Caren Carew.

RTC Executive Board Minutes
November 1, 2010
Members present: Anne Marie
Adduci; Anne Broder, Treasurer; Marie
Broderick; Mary Cahalane; Larry
Connolly; Dave Donovan, Chairman; Phil
Fasano; Eileen Ganley; Donna CooleyHilton; Ruthanne Kennedy; Linda
McNamee; Marilyn Marion, Secretary;
Leonard Miraglia, Vice Chairman; Mary
Jo Murphy and Paul Tenney. Excused:
Sandy Carle and Bonnie Mitten.
Meeting was called to order by the
Chairman at 10:20 a.m.

Reports
Treasurer: Report was read and accepted.
Secretary: Report was read and accepted.
Chairman: Chairman introduced Richard Stutman who was scheduled to
meet with Board. Richard introduced a
plan for improving eye-care benefits for
retirees. Surplus revenue from the RTC
has enabled members who have not had
prescription change to receive new eyeglasses. Richard presented a letter to the
board that will be sent out to the membership. This information will also be on the
RTC link on the BTU website.
The RTC link on the BTU website for
potential members to sign-up for membership to the RTC has been going very
well.
Chairman informed the Board that he
has been appointed by the AFT to the
Conference for Retirees. Report Accepted.
Vice Chairman: Membership will
receive a letter about Delta’s rate increase.
He will call Delta to inform them that we
have accepted their rates and plan. Vice
Chairman reported that we have 1,824
Delta members. Report Accepted.
Remembrance: Chair gave out a list
of deceased members. This list will be
available at the fall luncheon. Report Accepted.
Scholarship: Committee received a
thank you note from scholarship recipient George Sessoms. Phone calls will
be made to recipients to find out what
colleges they are attending and to urge
scholarship recipients to send in their
college information to the committee. The

information gathered will be used in an
upcoming article in the Boston Union
Teacher. Report Accepted.
Social: There are 700 members who
plan to attend the fall luncheon. Report
Accepted.
Travel: The last trip was to Amish
Country and Gettysburg was fantastic.
Committee chairs were very pleased with
Yankee Travel as they went above and
beyond. Reservations are still opened for
Mansfield-Stockbridge and the White
Mountains. Report Accepted.
Legislative: No report. However, they
received a call from Marie Ardito regarding COLA. Report Accepted.
Data Processing: Committee chair
stated that he meets with the IT person
the first Thursday of each month. Improvements have been made to the RTC
link on the BTU website. The chairman is
researching Mailchimp, a free e-mail
marketing company. Mailchimp is free to
use as long as membership is under 3000.
More information is forthcoming. The
chairman is preparing for the influx of
new retirees who are computer savvy.
Report Accepted.
Membership: We have 2,658 members, and there are 100 new applications
pending. Report Accepted.

New Business
Anne Broder has contacted AAA
about rescheduling another driver refresher course for December 7. Information will be available at the fall luncheon.

Old Business
• Discussion on Harvard Pilgrim plan
and Medicare.
• Golf Tournament – 24 golfers. The
Jimmy Fund received about $3,000 from
the event.
• RTC caps will be sold at the luncheon for $20.
• Possible charity for autism next year.
Discussion tabled until next meeting.
Next Executive Board meeting scheduled for December 13, 2011.
Meeting adjourned at 12:00 noon.
Respectfully submitted,
Marilyn Marion, Secretary

Edith Vaccaro,
center, accepts a
BTU/RTC
Scholarship on
behalf of her
grandaughter
Kelsey-Lynn
Vaccaro from
BTU Vice President
Pat Connolly and
Secondary Field
Representative
Caren Carew.

INFORMATION FOR NEW RETIREES
When you retire, you are no longer a member of the
Union because you no longer pay dues. And, you
are no longer a member of the Health and
Welfare Fund, which means you no longer have
dental coverage and eyeglass coverage.
If you wish to continue your connection to the
Union, you can join the Retired Teachers Chapter
(RTC). The dues will be taken from your retirement
check each month ($5 for teachers, $2.50 for paras).
The RTC offers a dental insurance benefit to its members for a fee each
month. Our Dental Plan covers members only and their spouse. You can
also avail yourself of COBRA coverage through Health and Welfare for 18
months after retiring. For info on COBRA, call 1-617-288-0500.
FILL IN THE COUPON AND RETURN TO THE RTC TO RECEIVE A
PACKET OF INFORMATION ON THE RTC, Hopefully, after reading the
info, you will fill in the blue card and return it to us.
(Eileen Ganley is RTC Membership Chairperson.)
Complete the information below and we will send you the application form.
Name ______________________________________________________________
Address _____________________________________________________________
City/Town/State/Zip ___________________________________________________
Email _______________________________________________________________
Telephone ___________________________________________________________
Circle your previous position:

Teacher

Paraprofessional

Send this form to: BTU-RTC, 180 Mount Vernon Street, Dorchester, MA 02125
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Boston Public School Nurses Association
Celebrates the Holidays

B

PSNA Committee Roselaine Koech, Carline Louis-Letang, Sandra Hurwitch,
and Mary Rowan organized the school nurse’s holiday celebration at Phillips
Old Colony. Fun was had by all and a generous contribution of winter accessories was
made to the Elizabeth Stone House.
– Mary Rowan, R.N., Harbor Pilot Middle School

The children had a

A festive crowd

If you don’t get time and a half for the 24th,
call me!
An elf making twisty hats

Santa and
one of his
elves get a
bit of
customer
feedback

“Injustice Anywhere
is a Threat to
Justice Everywhere.”
– Martin Luther King, Jr.,
Letter from a Birmingham Jail, April 16, 1963

★★★★★★★★★★★★★★
Got ’em all!

Nomination papers for this year’s
BTU elections will be available
for pick up as of the
January 12, 2011
Membership Meeting.
Does someone you know
work at a charter school?
AFT Massachusetts needs your help reaching out to employees of
Massachusetts charter schools in order to share with them important
information regarding:
☛ A voice in decision making
☛ Quality professional development opportunities
☛ Job security
☛ Competitive salaries and benefits
☛ Classroom resources
For more information, contact Dan Justice at
justice65@gmail.com or call 802-324-5886.
Learn more about AFT’s Alliance of Charter
Teachers and Staff by visiting: www.aftacts.org
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Feliz Navidad

Photos by

Michael J.
Maguire
A Vulcan change-up

ball at the BTU Children’s Holiday Party

A mesmerized audience
Pick a card, any card!
A visit from Santa

The kids enjoyed having
their faces painted

I love my snowman!

The bouncy house was very popular
My first Christmas

The magic rings thrilled the kids!

Preparing to be a CEO

Do the Red Sox know about this kid?
I know the answer!

This season’s
must haves –
Santa Balloon Hats
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A Good Time Was Had by All at the

BTU Annual Holiday Party
Allison Doherty-LaCasse and
Siobahn Mulligan of the
Urban Science Academy.

A jolly group from the
Sumner Elementary School
– Christine Arnold,
Julie Anne Shea and
Carmen Guerrios Doherty.

Getting in the holiday spirit were the contingent from the Blackstone School. –
Back row, L to R, Iris Polanco, Michael Crain, Maria Cruz, Angela Cristiani and Felicita Ruiz.
Front row, L to R, Anna Munoz, Hingle, Gisette Wall and Carmen Torres.

Dianne Hays of the
Henry Grew School.

Lovebirds Al
and Nicole
from
Charlestown
High
School.

Building Rep. of the Year Shirley Tammick and her husband
William Tammick, both of Brighton High School.

Monument High
School’s Megan
Alloway and
Boston Latin
Academy’s
Ingrid Roche.

In lieu of a cover charge, BTU members were asked to drop off new, unwrapped toys for needy children.
The Condon’s
Andrea Greedridge,
Neddy Bien-Aime and
Monique Bynoe.

Josephine Tavares,
Aadina Balti and
Maria Pontes
of the Mason
Elementary School.

Dan Smalley of the
O’Bryant School of
Math and Science.

Charlestown
High School’s
Tonda Walker.

Photos by

Michael J. Maguire
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