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Negotiations and the Superintendent’s
New Propaganda Campaign
I
AFT President Randi Weingarten addresses a group at the recent Teacher
Union Reform Network (TURN) Confer– Photo by Caren Carew
ence in Boston.

Unions Under Attack
and What To Do
About It:
A Conversation with
AFT President
Randi Weingarten

A

by Caren Carew

FT President Randi Weingarten gave a spirited speech
to the participants of the North East
TURN’s [Teacher Union Reform
Network*] Boston Conference held
at the BTU on April 16, 2011. She
began by stating it was time for
teacher unions to step up to the plate
with better ideas, to be willing to do
things in order to demonstrate we
are part of the solution in Ed reform
such as running the BTU School, not
just sketching out how to do so, but
by actually doing it. President
Weingarten emphasized that this is a
time of tremendous polarity where
union members want unions to, “Take
a fist and put it somewhere!”
She prophesized, “Public sector
unions are one election away from
extinction. We saw it in November.
In the last three month’s polls say the
public has said they are willing to
give us a second look. In these polls,
2/3rds of the public think public
employees should have collective
bargaining. They don’t know what
collective bargaining is but they figure that the people closest to working for the public good should have a
voice. After the election the ‘right’
took it as a mandate to kill us and to
state, ‘Then things will improve.’ We
(continued on page 2)

By Richard Stutman,
BTU President

want to take this
opportunity to
give an update of
where we are in negotiations through
late April, and I will
also comment on the
latest flurry of e-mail
activity from the
superintendent’s office regarding contract negotiations.

Richard Stutman
BTU President

Negotiations –
Where are we?

A

s you know, we have been meeting
regularly in negotiations, 24 sessions
in all, since last June. We have made a
little progress, but not as much as we
would like. Negotiations will continue until
our negotiating team has a package we
can fully recommend to our membership. We are confident that we will achieve
an agreement that is good for schools,
good for students, and fair to our membership. We seek no more and will settle
for no less.
Let me go over as few broad, noninclusive, areas in our contract where we
are seeking change and improvement, in
no particular order.
• How to strengthen professional development and provide leadership
opportunities or a career ladder for
all teachers and staff
• How to provide necessary staff resources and support to schools on
the verge of becoming level 4 schools
• How to make the teacher evaluation
process stronger and fairer; how to
improve the teacher and paraprofessional assignment process to make
it fairer for all
• How to compensate an extended
school workday or year; how to fairly
and appropriately compensate staff
with a cost of living adjustment
• How to improve assistance and training to new teachers and paraprofessionals as well as to veteran teachers
who undergo curriculum changes
• How to ensure that the revamping of
SPED services meets student needs
Although we understand that being
able to deliver on all the above is a tall
order, that’s our goal. We also under-

stand that the city will have to commit
some additional resources (1) to our
schools if we expect them to be able to
respond to the 21st Century needs of our
students. Business interests – not educational interests – have gained the greatest
currency in today’s educational debate,
and some of what we wish to do, such as
fixing the performance evaluation process, might well be taken out of our hands
by the legislature. But on the vast bulk of
the above items, we look forward to working out our differences with the school
department through the collective bargaining process and making real progress.
We will keep you informed.

On Negotiations:
Superintendent Takes to
Email, Twice,
to Promote Own Cause
Accuracy Takes Back Seat to
Administrative Propaganda

Y

ou may have noticed that the superintendent and her staff have begun
an email campaign to influence negotiations by spreading misinformation. The
week before spring break the superintendent’s staff sent out an announcement
in her Connections Monthly Staff Newsletter, and then sent the same announce(continued on page 3)

VOTE! - BTU Elections to be Held
Wednesday, June 1st at the BTU Hall

E

very two years the Boston Teachers Union holds elections to choose the
leaders of the union. These positions include President, Vice-President,
Secretary Treasurer, Secondary Field Representative, Elementary Field Representative, Paraprofessional/Substitute Teacher Field Representative, and Political Director. In addition to staff positions, 12 members will be elected to the
Executive Board and 9 members will be elected to the Paraprofessional Council.
Finally delegates will be elected to represent the BTU at meetings and conventions convened by the American Federation of Teachers, the American Federation of Teachers Massachusetts, the Massachusetts AFL-CIO, and the Greater
Boston Labor Council. The election will be held the first Wednesday in June at the
Boston Teachers Union Hall.

Participation is Key in Any Democracy

O

ur union is a democratic institution. As is true with any democratic institution, participation is vital to the health of that organization. Participation
starts with being informed. On pages 5 - 9 of this Boston Union Teacher you will
find statements from the candidates. Read them. If you would like to know more
seek out the candidates and ask those questions. The future of public education
and the challenges facing our members are always important. This is all the more
true given the economic crisis facing our country.
Participation does not end with being informed. Your vote is important. On
June 1st come to the Union Hall. Bring a colleague. A large turnout at the voting
booth insures that those elected to lead our union will have the strength of our
union behind them as we move forward.

Voting is a Responsibility

A

union is not an insurance policy. There is no guarantee that what we have
today will be there tomorrow. Unions, whether they were formed by carpenters, coal miners, secretaries or teachers are a result of workers coming together
to have a say in the conditions of their work. It is not THE union. It is OUR union.
When you exercise your democratic responsibility to participate in elections
you become part of the long history of solidarity that marks the union movement.
On June 1st we will elect the leaders who will help guide our union for the next two
years. Make sure that your voice is added to the voices of others who proudly work
in the Boston Public Schools. VOTE!
– Michael Maguire and Garret Virchick, Editors, Boston Union Teacher

Unions Under Attack and What To Do About It: A Conversation with AFT President Randi Weingarten
(continued from page 1)

are pinned between fear and hope. People
are in such a space that they [the ‘right’]
are polarizing - dividing us. They ask –
‘Why should a regular Joe get a pension and
you not have one?’ They want to bring
everyone down. They are racing to extinguish our voice. Labor unions show how
to have a voice for the middle class economically and politically. The ‘right’ is
racing to eliminate that voice. Michelle
Rhee does so and dresses it up as socalled Ed reform – not what it is – just a
part of the ‘right’s’ social agenda.”
“We can turn this around”, asserted
Weingarten. “Our work is not just political. We [members of public employee
unions] don’t have the density to rely just
on political action given only 7% of the
total work force and 12% of the public
sector are unionized. As a result, there is
a limit to what we can do. Even if we
mobilize everyone we represent and they
all went to the polls, we do not have
enough density to win.”
“We have to look at other ways to
‘move the needle’ of public opinion. Other
than politics, what are the other links –
knowledge, ideas, community and communications. Let’s look at community. If
we and parents are ‘one’ – who will or can
divide us? Ideologues say, “‘I’m about the
kids – Unions are about the adults’. It’s a
message about dividing folks. There isn’t
a misalignment between what unions want
and kids! If we have mobilizations and the
community with us – we have density. We
move the needle! We can’t just go to
parents when we are about to bargain. If
parents are willing to give us a second
look, they will see we are about the kids,
in that we are for dealing with issues such
as poverty, wrap around services, kids
needing a level playing field, lowering
class size, and differentiated instruction.
It is a knowledge economy – that’s the
easy stuff. The harder stuff is parents
wanting to see their kids go to a neighborhood school and have a notion of choice
like the rich do. The ‘right’ has been
smart with that notion. These parents
want to know their neighborhood school
is good and safe. They want to send their
kids to it. It’s hard. We need to be out
front. People have to see WE are about
turning around schools. When they see

we mean it, we are not giving up, we want
fairness, and we have a plan on how to get
it there – then who will be able to divide us?”
Weingarten continued, “When addressing issues of teacher quality, we can
all talk about teacher prep programs and
support, the respect required and tools
needed. This is front end stuff. The
naysayers state, ‘Teachers are the most
important in-school factor in student’s
performance.’ Let’s assume you believe
that they mean what they say. Then the
logical question is, ‘Why aren’t you giving
the teachers any voice? Shouldn’t you be
giving them everything they need then?’
No – they are in actuality trying to take
away the voice of their union who represents their concerns.”
“The hard part of the teacher quality
issue is when a teacher can’t teach or has
done something really bad. Some unions
have Peer Review and intervention programs for such teachers. The AFT has
addressed this isSee more
sue and it has been
controversial. We photos from
have framed it as
the TURN
about teacher professionalism - hav- Conference
ing the where- on page 11.
withal to do the job.
It has to be done in a fair and fast way.
People need to push evaluation and develop a better alignment of evaluations
and due process. I view due process as
sacrosanct and a moral value all should
have in the pursuit of liberty. Having a
‘Job for life’ discredits the process. It
poses a false choice. The ‘right’ states the
only way to solve this is to get rid of
‘cumbersome due process’ rights which
is also a false choice. Efficient and effective doesn’t shield ineffective teachers – it
can become a shield for poor management, giving them a way not to manage
effectively.”
“AFT has developed frameworks with
teachers and leaders throughout the country which is controversial. When the ‘right’
stated that student learning became about
test scores, we stated they can be considered as part of evaluation when they are
proven reliable, valid, and part of a multidimensional evaluation process. The AFT
Convention this past summer overwhelm-

BTU Rep. Mike Lally, Louise Sundin of Minnesota and Adam Urbanski of Rochester, NY
among others listen to AFT President Randi Weingarten at the recent TURN Conference in
Boston.
– Photo by Caren Carew

ingly adopted this evaluation framework.
When outside people hear us say, ‘no test
scores at all’, they hear we don’t want to take
responsibility for student learning. They
interpret that to mean, ‘we take responsibility for our practice but not if it means anything [student outcomes measured by test
scores].’ We have to be responsible for
something which is a balance we are
trying to get to. It’s not just what we teach
but what students learn. Test data does not
reform instruction. Ed data can be used to
inform instruction and to reinforce the instruction not as a club to bludgeon teachers,
but as a tool to inform practice.”
“How do you align due process with
evaluations?” queried President
Weingarten. “AFT‘s 1, 2, 3 approach is
once a teacher receives a bad evaluation,
they have to be given a real period of time
and wherewithal to improve. This could
be either a peer model of assistance or
through management and union intervention. If a person receives a bad evaluation and has gotten real help, then the
rubber meets the road. Then the due
process is just the process by which the
person leaves and it can then be fast – but
people have to have due process rights. If
when we say to the public, particularly
parents – that we are professionals – and
we are saying and doing it – through
advocacy and otherwise – they will see we

are talking the talk with teacher quality
and also trying to effectuate it. We are
talking and doing it – then we are one
[with parents]. They are giving us a second chance.”
President Weingarten closed by passionately pronouncing, “We must redefine ourselves – if we take this moment.
We are one election towards extinction or
destruction. We need to provide equal
opportunities for kids through real autonomies for schools doing the kinds of
things that we all know need to be done
for kids. When parents & teachers are
really ‘ONE’, we can then show that the
‘business model’ in education is failing.
We can present focus on quality and equity and shared responsibility through
team work and a collaborative approach.
This is both a challenge and an opportunity and I ask you to take it!!!”
*TURN – the Teacher Union Reform
Network is an independent, local union-led
[AFT and NEA] effort to strengthen the
nation’s capacity to promote reforms that
will ultimately lead to better learning &
higher achievement for all America’s children. The priority goal is promoting new
union practices and structures that can
take the lead in building and sustaining
effective schools for all students.www.TURN
exchange.net

AFT President Randi Weingarten Visits the Edwards Middle School
AFT President Randi Weingarten visited the Edwards Middle School recently. The group was treated to a choral
presentation by the students as well as a presentation by the Step Group from the Edwards. This was followed by
conversations with the students by AFT President Randi Weingarten and the two State Senators present.
After this, visitors viewed classrooms in session. Members of the group then went to the BTU School for a visit.

BPS Superintendent Dr. Carol Johnson, BTU President
Richard Stutman, Edwards Middle School Chorus Leader
Cynthia McKeen, AFT President Randi Weingarten and
State Senators Sonia Chang-Diaz and Sal DiDomenico

AFT President Randi Weingarten,
BPS Superintendent Dr. Carol Johnson and
AFT-Massachusetts PresidentTom Gosnell applaud
the performances at the Edwards Middle School.

AFT President
Randi Weingarten talks with
student members of the
Step Team and Chorus after
they performed.
Joining Ms. Weingarten
were BPS Superintendent
Dr. Carol Johnson and
chorus leader
Cynthia McKeen.
Photos by
Caren Carew
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State Senator Sal DiDomenico, Chris
Gabrieli, AFT-Massachusetts President
Tom Gosnell and AFT President Randi
Weingarten.

Randi Weingarten listens to students at the Edwards.

Negotiations and the Superintendent’s New Propaganda Campaign…
(continued from page 1)

ment in BPS This Week last Monday with
a helpful hint: “We wanted to make sure
you saw the column Dr. Carol Johnson
shared with all BPS staff in our monthly
newsletter last week.” Yes, of course we saw
it. The first version was a distortion of the
facts. And the second version was identical.

Two Key Distortions

I

n particular, in the superintendent’s
memos she pointed to two of her initiatives, which, she said, the leadership of
the BTU didn’t support:
1. linking teacher evaluations to student test score growth data
2. developing an alternate system of
compensation for new hires (optional for current employees) that
would link employee’s pay, primarily, to administrator approval and
recommendation.
On issue #1) The use of student test
score data, even via the Value Added
Model, is an unproven indicator of teacher
effectiveness. A study funded by Gates
(2) shows support for this practice, but
other studies, in fact the overwhelming
majority of research (EPI (3), Jesse
Rothstein (4), Ravitch (5)), contradicts.
What’s more, only 16-17% of the teachers
in Mass. teach subjects that are tested in
consecutive years by the MCAS. What
about the rest of our membership? The
AFT supports a system of evaluation that
includes (but is not rigidly dictated by)
multiple student assessments that are
both reliable and valid. Dr. Johnson’s
negotiating team proposes that growth in
MCAS scores – and MCAS scores alone

– be given an absolute 40% weighting in
deciding teacher evaluations for a small
portion of our membership. Long story
short, Dr. Johnson’s proposal isn’t multiple, reliable, valid – or fair.
And to make matters worse, Dr.
Johnson implies that AFT President
Randi Weingarten would agree(!) with
the school department’s proposal. Here’s
what the superintendent said: “...the leadership from major national unions, including American Federation of Teachers President Randi Weingarten, agree
that student data should play an important role in evaluation.” True, that’s what
Weingarten said but the school department’s actual proposal is so far removed
from what Pres. Weingarten said, it’s well...
laughable. The differences: The school
department’s plan relies on one measure,
not multiple measures; it mandates student test data as a fixed percentage not as
a ‘general’ contributor that informs
teacher effectiveness; and it’s not fair,
inasmuch as only 16 or 17% of teachers fall
under it. When Weingarten said tests
should ‘play an important role’ she wasn’t
envisioning the school department’s rigid
formulaic approach. To compare the
school department’s proposal to President Weingarten’s proposal is nonsense.
(The Mass DESE Evaluation task force,
a group of 40+ educators and others has
proposed that among other contributing
factors, student test score data be linked,
but only as one of multiple measures and
even then, not as a fixed percentage.)
On Issue #2, Let us summarize Dr.
Johnson’s salary proposal. Some staff, upon

Commentary: Michael J. Maguire

As the End Draws Near
A

s we approach the end of yet another
school year, I’m sure many of you
can relate to this scenario:
A student approaches my desk. He
rarely, if ever, raises his hand in class; he
is often absent; and his comprehension of
the classroom activities is hazy at best. I
know what is on his mind but I wait for
him to speak first. “Is there anything I can
do to avoid repeating the year?”
I ask him why he doesn’t regularly
come to class. “I know I should, but sometimes there are things more important
than coming to school.”
When asked if he reads my weekly
email assignments or keeps up with the
class’ website, he looks down at his shoes.
“I read them when I can.”
Asked if he does homework the assignments, he say, “I do the best I can. I
have other classes, too. I have to devote
time to them.”
I always want to be honest with students but I don’t want to crush their
spirits. So I told him that time is running
out. “Mathematically speaking, you need
to do a lot with the little time left in order
to bring up your average. Oh, it’s possible, but it will take constant hard work
from now till the very end.”
The student thanks me. I believe that
he is sincere and I hope that his efforts
match his potential. Time will tell.
As sad as it is for us as teachers to
experience the aforementioned minidrama, it’s worse when we teachers are
the ones seeking the same sort of divine
intervention from our union.
I don’t mean to be holier than thou, but
it frustrates me when truly admirable
classroom teachers don’t involve themselves in our union’s operations. What

makes our profession great is that we
give more to our jobs than most people to
do theirs. We don’t work hard for bonuses (a topic for a different day), we
don’t self-finance our classrooms for fame;
we do more than the contract requires
because we can see the importance of it in
the faces of our students.
But our jobs would be nearly impossible without the guidelines and protections of our union. Class sizes were about
50% higher before Boston was unionized.
There were no personal days, no planning periods or duty free lunches. The
hours were long, the work disproportionately higher than the pay, and the terms of
employment were arbitrary.
Those days are here again, my friends.
Unless we stand together, we too shall
experience such conditions.
Are we all attending the monthly meetings of the union? Are we all reading the
weekly e-bulletins and surfing
www.btu.org regularly? Are we doing the
assignments contained therein? Are we
all raising our hands to volunteer on a
regular basis? If not, then it’s not just one
or a few of us who will fail; we all will fail.
All of us must act now before it is too
late. Powerful forces are arrayed against
us. Wisconsin’s Governor Scott Walker
may be over a thousand miles away, but
his shadow stretches all the way to our
very own Beacon Hill where the House of
Representatives has voted to take health
care out of collective bargaining.
So unless we vigorously counteract
the latest “reforms,” we shall all wind up
like the fictitious student mentioned earlier who needs a miracle to move ahead.

Coming next month,
a grassroots call to action.

VOTE JUNE 1st at BTU HALL!

approval by the school administrator, will
get an undetermined salary increase.
Maybe. And then again, maybe not.
The department’s proposal to develop
a ‘professional path’ is a good idea – in
fact, the BTU proposed it first. But our
professional path comes with guarantees,
not promises and ‘maybes.’ The superintendent’s salary proposal is motivated
by her goal to streamline salary and lower
costs because the current system of providing regular salary steps, the superintendent says, is financially “unsustainable.” Our proposal is designed to promote and reward good and effective work
– and including increased pay for experience is part of it.

We Will Do What’s Right
and What’s Fair

T

he BTU negotiating team will do
what’s right by our students and
what’s fair to our members. We will not,
however, buy a pig in a poke. And we
certainly don’t need to be told what the
AFT president thinks. We already know
what President Weingarten thinks about
the superintendent’s proposals.
Lastly, the superintendent’s bulletin
implied it is a lack of faith in our members
that has led the BTU to reject both of her
proposals. Here’s what her memo said:
“We are confident in our teachers’ capacity to educate and be accountable for
all students. We would expect the BTU to
share that same level of confidence in its
members.”
We resent the accusation. We have
tremendous faith and confidence in our
members – a lot more in fact than we have
in the central administration.

Trust and Collaboration are
Required, Yet Lacking

F

ourteen times in the last four years
we have taken the school department’s central office to the Mass. Commonwealth Employment Relations Board
(CERB) to force it to produce public
records and public information – on the
school budget, the Teach for America
contract, the Unlocking Potential (Gavin
School Horace Mann Charter) contract,
the withholding of student witness names,
and so on. Fourteen times we have won
(or have dropped the case upon receipt of
the information requested). That’s 14

times too many. Actually, that’s 13 times
too many. These are public documents! If
we cannot trust the school department to
follow the law in providing basic, public
information requests, how can we expect
them to take on more subjective tasks
fairly and honestly? The answer is, we can’t.
We are also currently challenging at
the CERB the department’s decision to
eliminate the position of ETF even as we
are negotiating about the issue. The school
department is showing bad faith in the collective bargaining process as well as a lack of
faith in its ETF professional work force.
We’re not looking to pick a fight, and
we didn’t start this fight. But we are not
going to allow distortions from the
superintendent’s office to go unanswered.
To paraphrase President Weingarten accurately, there must be a climate of trust
and collaboration to make real progress.
In order for us to settle this contract so
that it meets the needs of our students
while being fair to our members, the
school department, among other things,
needs to reexamine the way it communicates with our members.
[1] The Boston Globe ran a good report on 4/24
detailing how the city might stand to gain tens of
millions from increased PILOT (payment in lieu
of taxes) Payments from non-profits, which currently pay little or no property taxes. See the
article at http://www.boston.com/news/local/
massachusetts/articles/2011/04/24/
boston_sends_tax_bills_to_major_nonprofits/
?p1=News_links
[2] http://www.gatesfoundation.org/college-readyeducation/Documents/preliminary-findings-research-paper.pdf
[3] http://www.btu.org/sites/default/files/
cpa_enrollment_form.pdf
[4] http://www.nytimes.com/roomfordebate/
2010/09/06/assessing-a-teachers-value/dont-betoo-quick-to-embrace-value-added-assessments\
[5] http://www.nytimes.com/roomfordebate/
2010/09/06/assessing-a-teachers-value/assessing-teachers-by-student-scores-is-too-error-ridento-be-effective
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Know Your Rights: Caren Carew, BTU Secondary Field Representative
Who determines the content of and when the 18/24 hours of
professional development are scheduled?

T

he 18/24 hours of professional development beyond the regular school day hours
must be scheduled each year. The configuration of how the hours are to be
scheduled is to be done with a secret ballot vote with five days notice of the faculty
conducted by the BTU Representatives prior to the end of the school year. The
schedule is determined by a majority vote of the faculty and the approval of the
administrator. The vote can be done by subject area, grade level, or other groupings
of educational interest. The content of the professional development is determined by
the school administration to reflect each individual school’s Whole School Improvement Plan.
The contract states, ‘If the administrator and faculty fail to agree on a professional
development schedule, three six-hour professional development days shall be added to the
end of the school year. Teachers shall be required to participate in 18 [24] hours of
professional development plus one full day of professional development on the work day
following the Christmas vacation or the April vacation, at the discretion of management.
This full day of professional development may be converted to professional development
hours by a majority vote of the faculty.’ ‘The professional development schedule for a school
year shall be finalized before the end of the previous school year and the schedule shall be
distributed to the staff. In the event that more than 25% of the staff is new to the building
the following September, the faculty may re-vote.’ [Vote to be conducted by secret ballot
with five days notice to the faculty by the BTU Reps. which must be completed by 9/15].
When an 18 [24] hour professional development activity is scheduled after regular
school hours to take place for two hours or less, if a person is out sick or has a personal
day, they do not have to make that time up. However, if the professional development
activity is scheduled for more than a two hour block, the time does have to be made
up by the faculty member or they are subject to loss of wages for that time.
Paraprofessionals vote on the professional development hours only if such a vote
entails the conversion of or breaking up of an entire day into hours.

What kind of vote do we take to change
next year’s school class schedule?
The contract reads; ‘Whatever master schedule (e.g., six period day, seven period day,
block schedule) is in effect in a middle or high school… shall remain in effect in subsequent
years unless a new type of schedule is approved through the waiver provisions under
school-based management by a vote of 55% of the BTU staff.’
If there will be a change in ‘work conditions’ – such as exceeding the maximum
teaching time at the secondary level of 240 minutes per day, requiring teachers to
teach more than 160 minutes in a row without a lunch break, planning and development period, or an administrative duty, or not providing a minimum of 240 minutes of
planning and development time each week; then the waiver process under School Site
Council (contract pages 24 - 26) needs to be followed. The BTU allows portions of the
standard contract to be waived utilizing this very specific process. Waiving (giving up
or modifying) hard fought collective bargaining rights should not be entered into
lightly or in an uninformed manner.
Briefly put, in order to waive work conditions as stated above; the School Site
Council must approve the waiver, the Principal must approve the waiver, at least 66
2/3rds of the members of the eligible BTU members affected who are present and
voting must approve the waiver; such a vote to be conducted by the Union Representatives using a secret ballot after five (5) days’ notice to all those eligible to vote. If and
when such a waiver vote is taken and passes all of the steps, ‘The Steering Committee
shall be notified in writing of all waivers within five (5) days of their adoption.’ Please
notify the BTU Field Representatives in writing of a successful waiver vote as well.
The contract also provides, “If a teacher at a school waiving a provision of this
contract as described [in the contract in detail] objects to the impact of that waiver on his
or her job responsibilities, he or she shall be afforded an opportunity to transfer to another
position in the system without loss of seniority or benefits. The implementation of any such
waiver shall be delayed until such transfer opportunity has been provided or the impact
of the waiver on this teacher has been eliminated. Any dispute arising out of the provisions

of this paragraph shall be referred to the Steering Committee for
resolution and shall not be arbitrable, provided that the Steering Committee reaches a decision on the matter within 30
days.” The Steering Committee is a joint labor-management
team co-chaired by the BTU President and the BPS Superintendent, comprised of an equal number of BTU and Management selected members.

When is the last date I can receive a
Year-End Overall Performance Evaluation?
The management/labor agreement, better known as the contract, states; “All staff
shall be formally evaluated using factors reasonably related to a teacher’s professional
performance, with a mark for each factor and an overall rating. Overall ratings shall
be: Satisfactory or Unsatisfactory [Meets Expectations or Does Not Meet
Expectations] and shall be transmitted to teachers prior to May 15.”
‘Overall’ Year-End formal performance evaluations must be completed, with the
entire evaluation filled out and signed by the observing administrator, with a post
conference conducted PRIOR TO MAY 15th. Teachers should not sign an
evaluation without receiving a copy of it. Teachers should not sign the evaluation using
a date other than the actual date the evaluation is handed to them at a post conference.
If a teacher uses another date and the evaluation comes into scrutiny in the future
either at the administration’s or the teacher’s instigation, a falsified signing date will
reflect poorly on the teachers veracity and may negatively undercut the member’s
right to grieve the evaluation, etc. if applicable.
The “prior to May 15” date is hard and fast and can NOT be ‘pushed back’ by
administrators who have not adhered to the contract or who were not organized
enough to perform their professional responsibilities in a timely fashion. A teacher can
NOT be given an ‘Unsatisfactory” OVERALL YEAR-END formal performance
evaluation without having received two (2) ‘Unsatisfactory’ formal Interim performance evaluations in the same academic year. The contract details; “Within (10) ten
school days during which the teacher is present following any evaluation visit [observation], regardless of the rating mark, the responsible administrator or designee shall meet
with the teacher for the purposes of discussing the evaluation. At this meeting the teacher
will be given two (2) copies of the written evaluation, signed and dated by the responsible
administrator. The teacher shall sign and return one (1) copy to indicate having received
it, but not to indicate agreement or disagreement. No teacher shall be asked to sign an
incomplete evaluation.”
The contract also states; “Teachers shall be allowed to attach their written
comments to the evaluation form.” If you think that something in the evaluation
is inaccurate, needs explanation, and the like, it is in your best interest to write a
thoughtful, factual, professional narrative to be attached to the actual evaluation. Keep
the tone depersonalized as this should reflect positively upon you as a professional, no
matter how frustrated, disappointed or angry you may actually be. There is no time
limit as to when you must complete your written comments to be attached to the
evaluation form, however the sooner, the better. Always keep a copy of your written
remarks as well as the actual evaluation. Remember, if there are inaccuracies or
items/statements that you believe do not accurately reflect what occurred or that were
left out, it is important to include them. Attorneys who have represented our members
in dismissal hearings state that if a teacher has not rebutted/explained the issues
raised in the evaluation, it is often more difficult in the future to go back and do so as
effectively as if they had done so at the time the evaluation was issued. Silence on your
part appears to be tacit agreement with the observer’s characterization of you as a
professional in the evaluation.
‘Interim’ formal performance evaluations utilizing the same form as the Overall
Year-End evaluation can be completed from the first day of school to the last. Even
though the window for an Overall Year-End evaluation ends on May 15th, the
administration is still able to do informal observation feedback as well as
formal ‘Interim’ performance evaluations after that date.

Paras Hold 25th Annual Statewide Conference at BTU Hall

A

By Jenna Fitzgerald,
Para/Sub Field Representative

pril 9, 2011 was the day for the Statewide Paraprofessional Conference.
The doors opened at 8:15 a.m., and we
were off and running with registration,
coffee and danish.
There were over 150 in attendance,
including Bryant Duncan, President of

the Lynn Teachers Union, and paraprofessionals from Boston, Lawrence, North
Reading, New Bedford and Chelmsford.
At 9:00 we started our Plenary Session.
Then our guest speaker, John Brouder,
gave an excellent presentation on Health
Insurance. This was followed by a very
well-received workshop on Bullying, presented by Ed Donnelly. You may re-

John Brouder addresses the 25th Annual Statewide Conference of Paraprofessionals.

Paraprofessionals from across the state gathered at BTU Hall for their Annual Conference
– Photos by Michael J. Maguire
on Saturday, April 9th.
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member Ed as the headmaster of Brook
Farm Academy and former assistant headmaster of West Roxbury High. Paras who
attended the Bullying workshop will receive Paraprofessional Training Points.
The time had arrived for our sumptuous lunch of roast stuffed chicken, followed by the prizes we gave away that
were so generously donated by the following entrepreneurs and restaurateurs:

Santarpio’s, El Sarape, Olive Garden, Ecco
Trattoria, the Stockyard, Phillip’s Candy
Shop, Mimosa Hair Salon, Hannaford’s,
Roche Bros., Stop & Shop, Target, and
CVS. We thank you one and all. Also, 50
to 60 gifts were donated by the Paraprofessional Council.
Everyone had a wonderful time and
again, the paraprofessionals were saying,
“Wait until next year!”

Community Forum at 12th Baptist Church Draws Packed House
Ideas on Teacher Contract Shared

D

By James Liou

uring a late afternoon on Wednesday April 6th, 2011, a large group of
people gathered and milled about in a
packed conference room of the 12th Baptist Church in Roxbury. The pastor started
with a welcoming message and opening
benediction to the crowd, which had gathered at the invitation of Boston United for
Students – a coalition of nearly fifty community-based organizations, including
representation from the ministerial community, parent organizing groups and
youth advocacy organizations. The individuals who filled the room – parents,
students, teachers, political representatives and other community members –
respectfully quieted down. Plastic forks
paused over plates of food, the shuffle of
papers from informational packets slowed
and parents hushed the kids who accompanied them.
And then the conversation on the BPSBTU contract began.
As described in their website
[www.bostonunitedforstudents.org], Boston United for Students (BUS) is an umbrella advocacy group that is committed
to improving the quality of the educational experience for all Boston students
and teachers, specifically naming the
teachers’ contract as fundamental to creating new working relationships and operational flexibility for student success.
Beyond the contract, BUS also focuses
on addressing issues related to improving administrative leadership in the district and encouraging steady implementation of contract reform initiatives.
For this particular event, moderators
Melissa Luna and Nathalie Soto from

Sociedad Latina specified four areas of
identified improvement related to the BPSBTU contract. These areas related to 1)
timely and effective teacher evaluation, 2)
flexibility in teacher hiring and reassignment, 3) increased and strengthened parent and student voice in school-based
decision making and 4) an extended
school day to engage students and ensure teacher availability, planning and
related professional development. The
panelists invited to speak in those issues
included Ayan Hassan (student at Edward M. Kennedy Health Careers and
president of Boston Student Advisory
Council), Mary Monteiro (parent and
committee member with Boston Housing and the Dearborn middle school),
Superintendent Carol Johnson and BTU
president Richard Stutman.
As each panelist spoke to the issues
related to contract, a common message
emerged. While there were some disagreements about the mechanisms of
implementation, none disagreed about
the fundamentals: wanting to do the best
for the Boston Public Schools, to close
the achievement gap, and to be responsive to parents, community advocates and
to the students themselves. Each also explicitly agreed to all of the BUS priorities.
The distinction between each representative on the panel, however, emerged
in the responses to audience questions
after the general presentations. The challenge in making reform real was in the
details, and as such, no less significant
than if the fundamental agreements did
not exist. In what ways did the school
district, union and community advocates
characterize each others’ positions and op-

BPS Superintendent Dr. Carol Johnson. Student Leader Ayan Hassan, Parent Advocate
Mary Monteiro and BTU President Richard Stutman were panelists at an event to discuss
– Photos by Garret Virchick
the teachers contract at the 12th Baptist Church.

erating principles? President Stutman responded to one question with the applause-generating statement that he didn’t
accept the Superintendent’s idea that closing schools was the way to create reform). How were those characterizations
communicated, perceived and interpreted?
(Superintendent Johnson associated the
teacher excess process in the negative,
stating that the process is inherently oppositional to the importance of needing to
allow principals to pick a quality “starting
line up.”) What detail of the reform agenda
should be emphasized to bring about the
most effective change? (Ayan Hassan discussed the importance of her fellow students not just relying on others, but “also
fighting for themselves,” a focus on advocacy also echoed by parent Mary
Monteiro, who described the importance
of parents needing guidance and leader-

ship regarding ways to effectively participate). And ultimately, there was one question that remained unspoken: what would
the follow through be?
It is perhaps a question to be asked for
a later time. But for the time being, the
core premises that were spoken that late
afternoon did fall on an approving audience. From Superintendent Johnson: “We
can’t do the same things in the same way
and expect different results.” From BTU
President Stutman: “I do see the future of
a school system and schools with democratically created input…for teachers [parents, students and community members]
to sit with the principal[s] to figure out
priorities.”
Boston does need to be united for its
students.
(James Liou is a Peer Assistant for the
Boston Public Schools.)

Karene-Sean Hines from the Timilty Middle School at the 12th Baptist Church.
th

Retirees Eileen Hyman-Casilli and Paul Casilli attend the event at the 12 Baptist Church.

A packed house at the 12th Baptist Church.

Sherry Pedone from the Mildren Avenue Middle School speaking with parents and students at the 12th Baptist Church.
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We’re Learning Here

A project by Amika Kemmler Ernst, Ed.D.

NEWCOMERS ACADEMY

N

ewcomers Academy is a program of Boston International High School for up to
250 newly-arrived immigrants of high school age who do not speak English,
especially those with gaps in their schooling. I met students from Vietnam, Ruanda, Iran, Cape Verde, Haiti
and the Dominican Republic during my visit. Eric Johnson, a old friend and current director of the program,
explained that students may attend Newcomers Academy for one semester or up to two calendar years, depending
on the academic need. Additional support is available on Saturdays, during the summer, and even after they’ve left
the program for a regular high school.
Classes are spread out on every floor of the building and I was grateful for the guidance of Edson Soares da Rosa, a
youth worker who knew every student by name and had an “app” which facilitated conversation in a number of
different languages! I visited right after MEPA testing and our first stop was in a classroom where everyone was
“circled up” to debrief the testing experience, sharing challenges and learning from one another as well as from
their teacher. I later noticed a hallway display entitled, “Moving to the Next Level” that shared school-wide data
and explained the different levels of English Language Development.
In every classroom I saw evidence of the focus on language learning strategies; word walls were ubiquitous, even in
science and math classrooms. I enjoyed watching a science class where students used hand motions to illustrate
and “feel” the meaning of conduction, convection & radiation as they learned about forms of heat transfer. In one
language class, students were preparing to play a homonym game to practice new vocabulary. In others, students
were using their limited English to share their personal stories with one another and role-playing an encounter
while taking public transportation around Boston.
Much of what works for English Language Learners is simply good practice! Since so many of our students struggle
with academic English, even if they’re not newcomers, I can only hope that these and other strategies are being
implemented more widely throughout the system.
I know there is learning going on in every school: please invite me to visit yours!
We were talking about the MEPA test in ESL class. I
am learning English because it is important for my
future. Reading is easier for me than speaking or
writing.
– Marie Florence Jules
This is in our speech and drama class,
where we were asking for and answering
directions. We are learning how to
pronounce English words by role playing.
– Jennifer Hernandez & Yefferson Rodriguez

I was using a computer program called “Open Book”.
Ms. Farah was helping me. In this class I’m learning to
read, write and speak English.
– Parsa Farhani

We were talking about MEPA
after taking the test. It was
difficult for most of us. We are
learning to speak, write, and
read English.
– Manuel De La Rosa

I was writing about
myself. I am learning
to use verbs correctly
in English sentences.
– Maria Cardoso

I was doing a math assignment.
I’ve learned how to understand
functions and how to graph them.
– Quynh Anh

6 ❖ BOSTON UNION TEACHER ❖ May, 2011

We are using our hands to show how heat
transfers by convection. Using our hands
helps us remember better! In science this
year we have also learned the difference
between kinetic and potential energy.
Physics is interesting!
– Dunia Andrade & Juliette Nzaramba

I was writing an equation on the board in math
class. I have learned how to make a graph from
these equations, and how to get equations from
the graph.
– Ildo Pires

(Amika Kemmler Ernst is a recently retired BPS New Teacher Developer with extensive
experience as a classroom teacher, curriculum developer, and graphic artist.
Her “We’re Learning Here” Project features images of everyday learning in our public
schools, along with the words of the students pictured. )
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Election 2011
A Special Section to the Boston Union Teacher • May, 2011

BTU Final Election Scheduled for
Wednesday, June 1, 2011
9:00 am to 6:00 pm at BTU Hall at Bayside
President
1. Richard F. Stutman O’Bryant HS
Executive
Vice-President
2. Patrick Connolly BTU Office
Secretary-Treasurer
3. Charles R. Johnson Madison Park TVHS
Political Director
4. Patricia Armstrong BTU Office
5. Angela Cristiani Psychological Services
Secondary
Field Representative
6. Caren Carew King MS
Elementary
Field Representative
7. Michael W. McLaughlin BTU Office
Paraprofessional/
Substitute
Field Representative
8. Carla M. Johnson Ellison Parks EES
9. Jenna Fitzgerald BTU Office

Executive Board
10. John Allocca
Alternative Education

11. Karen L. McCarthy
Brighton HS

12. Garret Virchick
Brighton HS

13. Michael J. Maguire
Boston Latin Academy

14. Evangeline Kariadakis
Ohrenberger ES

15. Allison Doherty-LaCasse
Urban Science Academy

16. Jessica Tang
Young Achievers K-8

17. Karene-Sean Hines
Timilty MS

18. Robert P. Carroll
Sumner ES

19. Eileen A. Weir
Madison Park TVHS

20. Karen Wood-Hocker
Holmes ES

21. Sterling Scott
Blackstone ES

22. Mary Ann Urban
Retired

23. Michael Crain
MPTVHS / HPEC / SBEC

24. Tricia Melanson
Madison Park TVHS

25. James (Timo) Philip
Brighton HS

You must bring
your BTU
Membership
Card and a
Picture ID
in order to vote!

26. Erik Berg
Philbrick ES

27. Alice Yong
Murphy ES

28. Cheryl Kelly, R.N.
Alighieri ES / Edwards MS

Paraprofessional
Council
29. Debra Brown

Delegate to All Affiliated Bodies
37. Sharon Abraham –
Brighton HS
38. Maritza Agrait –
Occupational Therapist
39. John Allocca –
Alternative Education
40. Patricia Armstrong –
BTU Office
41. Roz Avant – Umana MS
42. Sandra Baler-Segal – Retired
43. David Barry – O’Bryant HS
44. Ronald R. Bennett –
Engineering School @ HPEC
45. Erik Berg – Philbrick ES
46. Anne Broder – Retired
47. Sean Brooks – Dever ES
48. Debra Brown – Sumner ES
49. Nia A. Burke – Agassiz ES
50. Christine Buttiglieri –
Umana MS
51. Cornelia “Connie” Callahan –
Retired
52. Caren Carew – King MS
53. Robert P. Carroll – Sumner ES
54. Ted Chambers – Edwards MS
55. Brenda Chaney – O’Bryant HS
56. Christine Choukas –
McKay K-8
57. Patrick Connolly – BTU Office
58. Martha Cotton – Taylor ES
59. Sarah C. Cooper –
Blackstone ES
60. Michael Crain – Career &
Technical Education
61. Angela Cristiani –
Psychological Services
62. Marjie Crosby – Occupational/
Physical Therapy
63. Ed Doherty –
AFT Massachusetts
64. Allison Doherty-LaCasse –
Urban Science Academy
65. David Donovan – Retired
66. John Enright –
Madison Park TVHS

67. Marta Johnson Faldasz –
Roosevelt K-8
68. Jenna Fitzgerald – BTU Office
69. Janey Frank – Retired
70. Mary Gaughn – Retired
71. Heather Gorman –
Blackstone ES
72. Christine Gorman-Arnold –
Sumner ES
73. Thomas J. Gosnell –
AFT Massachusetts
74. Adam Gray – Monument HS
75. Keith Guyette –
Dorchester Academy
76. John Herald –
Madison Park TVHS
77. Karene-Sean Hines – Timilty MS
78. Tom Hocker –
Boston Latin Academy
79. Carla M. Johnson –
Ellison Parks EES
80. Charles R. Johnson –
Madison Park TVHS
81. Adrianne Jordan –
Edison K-8
82. Cheryl Kelly, RN –
Alighieri ES/Edwards MS
83. Karen Kilmain-Patriquin –
Sumner ES
84. Josefina I. Lascano –
Edison K-8
85. Barry Lawton –
East Boston HS
86. Lisa MacGeorge – Adams ES
87. Michael J. Maguire –
Boston Latin Academy
88. Leonard Miraglia – Retired
89. Marilyn F. Marion – Retired
90. Gayle Marrow –
Mildred Ave. MS
91. Karen L. McCarthy –
Brighton HS
92. Johnny McInnis –
BTU Pilot School

93. Michael W. McLaughlin –
BTU Office
94. Emily McNeal – Philbrick ES
95. Tricia Melanson –
Madison Park TVHS
96. Walter Mitchell –
Brighton HS
97. Musabwase Mugemana –
Madison Park TVHS
98. Caron Pacheco – Retired
99. Sherry Pedone –
Mildred Ave. MS
100. Seth Peterson – Snowden HS
101. James (Timo) Philip –
Brighton HS
102. Kristen W. Pinto –
Umana MS
103. Declan J. Power –
Counseling &
Intervention Center
104. Gilberto Rivera – Edison K-8
105. Ivelisse Santos-Rodriguez –
Boston Latin Academy
106. Sterling Scott –
Blackstone ES
107. Marc Seiden –
Boston Arts Academy
108. John Simonetti – Holland ES
109. Linda Simonetti – Retired
110. Richard F. Stutman –
O’Bryant HS
111. Jessica Tang –
Young Achievers K-8
112. Paul Tenney – Retired
113. Mary Ann Urban – Retired
114. Garret Virchick –
Brighton HS
115. Brenda M. Webster – Retired
116. Eileen A. Weir –
Madison Park TVHS
117. Colum Whyte – Lee Academy
118. Karen Wood-Hocker –
Holmes ES
119. Alice M. Yong – Murphy K-8

Sumner ES

30. Christine Buttiglieri
Umana MS

31. Lynette Harrell

Candidate Statements
President

Holland ES

32. Adrianne Jordan
Edison K-8

33. Josefina I. Lascano
Edison K-8

35. CasSandra Samuel
Holland ES

36. Maureen Sutherland
Gavin MS

BTU Retired Teachers Chapter
Chairperson
Dave Donovan

Treasurer
Anne Broder

Vice Chairperson
Leonard (Lennie) Miraglia

Secretary
Marilyn Marion

❏ Richard F. Stutman O’Bryant HS
Thank you very much for the opportunity to lead this great organization
and its wonderful, hardworking members for the next two years. Every day
I embrace the opportunity to represent you. I am proud of our schools as I
know you are, and I am proud to represent you, who make our schools
successful places to learn.
We understand that our schools must continue to improve, but we insist
we be part of the improvement plan – not merely an afterthought.
Look at the many opportunities lost, where our input has been overlooked—or worse—unasked for: curriculum decisions, school closings, and how best to
manage our precious instructional time. Imagine how much better our schools would be were
we asked to participate in these decisions, instead of merely to implement them.
We hope over the next few years to gain more control over the daily decision-making process
as we work with the school department to improve our schools. We know there is nothing
mutually exclusive about having a contract that is both good for our students and fair to our
members. That’s what we’re striving for. And that’s what we’ll accomplish: a contract that is
good for our students, good for our schools, and fair to our members.
Thank you for your support, and thank you for participating in the election process. Please
research the candidates, and vote on Wednesday, June 1, for people to lead us over the next two
years.
(continued on next page)
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Candidate Statements for BTU Officers …
Executive Vice-President
❏ Patrick J. Connolly BTU Office

Political Director
❏ Angela Cristiani Psychological Services

Lately the tone of public comment
and published opinion has been hostile
to public education and public service
in general and the BTU in particular.
Demands for more charter schools and
concessions from public employee
unions resound almost daily.
As Vice President I have opposed
these proposals and others to remove
work from our bargaining unit. As school budgets are cut it
is important to enforce hard won contractual mandates on
issues such as class size, planning and development periods,
and administrative duties. The next round of contract negotiations will be more difficult given current economic conditions. I will be there to support you and to protect your
rights and benefits.
I am proud to serve you and the BTU as Executive Vice
President. I would appreciate and honor your continued
support.

The last few years forced us to
change. The economic decline and the
attack on public employees has influenced the operation of our union. These
forced changes have not come easily
and will require continued vigilance. I
am positioned to make those changes
as needed and will continue to adapt to
our times. I will work to keep us financially stable and equipped to serve the entire membership.
This commitment to you is central to the position I hold as
Secretary-Treasurer.
I seek your support and your vote for re-election.
On June 1, 2011… please vote to re-elect Charles R.
Johnson.

As a candidate for Political Director,
I ask for your support. It is a difficult time
for union members from Massachusetts
to Wisconsin and across the country. I
believe we can and must do more. Using
a grassroots approach to strengthen and
move the BTU forward as one, I will
involve active and retired members in
every aspect of the BTU political landscape. We will work collaboratively.
Endorsements, work on behalf of candidates at election
time and attending fundraisers are important, but so is nonelection season political action. We will solidify the relationships between elected officials and our members. Membership policy requiring house parties with elected officials will
occur. I will invite you to local events with your legislators and
set up issues forums. We will rally with other unions and
community members.
I will keep you informed about public education, health
care, and pension legislation using all means of communication, including the Boston Union Teacher, internet, and social
media. My experience on political campaigns, BTU Executive Board, and COPE Committee is complemented by my
serving as Government Relations Co-Chair and AFTMA
Liaison to Mass. School Psychologists Association, AFTMA
Representative on Mass. Task Force on Behavioral Health &
Public Schools, and Democratic State Committee and 10th
Congressional District Women’s Advisory Board member.
As a School Psychologist with a public speaking background and established political skills/networking, as well as
a union activist since 1994, I know unions, government and
the political process.
Respect for political diversity is key for a productive
political environment. Your opinion and involvement is
critical.
You are the face and voice of this Union. Changing
political times call for energy, fresh ideas, vision, and leadership. I am eager to work with you and for you!
I ask for your vote on June 1st. Thank you.

Political Director
❏ Patricia Armstrong BTU Office

Secondary Field Representative
❏ Caren M. Carew King MS

As the BTU Political Director for
the past twelve years, and as Political
Organizer for fifteen years previously,
I have learned the importance of a
strong political action program. I believe that in the current climate, with
serious attacks on health care, pensions, and collective bargaining rights,
political action is more important than
ever.
The BTU needs a Political Director who is experienced,
dedicated, well-known, and highly respected by both political leaders and organized labor.
I serve as COPE chair for the BTU and the AFT Massachusetts. I am Vice- President of the Greater Boston Labor
Council and am its Political Action Committee Chair.
For the past five years I have served as President of the
Mass Alliance, a coalition of twenty-two non-profit organizations and unions that support progressive candidates. I
have been a labor member of the Massachusetts State
Committee for over twenty years, and have been elected to
the last four National Democratic Conventions as a Clinton
(1996), Gore (2000), Kerry (2004) and Obama (2008)
delegate.
In 2000, I was elected to be a member of the Electoral
College, at which time I had the honor of nominating Al
Gore for President.
I have coordinated bus trips to New Hampshire to help
the Mass AFL-CIO and the New Hampshire AFL-CIO turn
a red state blue.
As Political Director, I work hard to see to it that our
endorsed candidates are elected –through letters to targeted
districts, phone banks, flyers to schools, and announcements
in the BUT.
I am your Political Director and would like to continue to
be – please vote for me on Wednesday, June 1st.

We are at a crossroads in public education. As members of a public sector
union we frequently find ourselves characterized as public enemy #1. We must
work together with each other and the
public as one to refocus the agenda and
our collective actions on the continued
pursuit of excellence for all of the children we educate in the BPS. Our work
conditions are the children’s learning conditions. Maintaining and strengthening our voice in collective bargaining only
serves to lift our profession, the work, and the students we
hold dear. Public education and labor rights are social justice
issues.
In these times, proven extensive union experience coupled
with being a strong and effective teacher in challenging
schools has provided the leadership necessary for me to be
your strong vigilant advocate as Secondary Field Representative. As such, I provide pro-active representation through
listening to members’ concerns and expeditiously addressing
them. I work for and with you on a daily basis providing
enforcement of the contract, speaking up on behalf of the
membership while effectively dealing with challenging administrators, prosecuting grievances, testifying at arbitrations, providing representation at hearings, negotiating with
management, promptly returning calls/emails, addressing
changes in work conditions, initiating & expanding SSC
training, activating new members, resolving conflicts, initiating BTU member to BTU member mediation, providing
ongoing support for as well as meeting with members at
schools, and thinking outside the box in these unprecedented
and changing times. I’ve developed a wealth of first-hand, indepth knowledge in order to get the job done while fighting for
the respect we deserve. It is my honor to be your advocate.
I am fighting for you. Let’s stand up together – BTUnity!
Thank you for your consideration and vote.

Secretary-Treasurer
❏ Charles R. Johnson Madison Park TVHS

Remember to bring your BTU Membership Card and
a Picture ID in order to vote!
Pursuant to new membership policy, election as a delegate does not guarantee
participation in future AFT Teach Conferences (formerly called AFT QuEST).
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Elementary Field Representative
❏ Michael W. McLaughlin BTU Office
It’s an honor and pleasure serving
you and the BTU as the Elementary
Field Representative. Once again, I
hope to serve as your advocate. Every
day in this position brings new challenges, especially in these trying times.
By facing these challenges head-on
we gain knowledge and experience
that makes the BTU stronger and helps
me to serve you more effectively. Please vote to re-elect
me as the Elementary Field Representative.
My goal as the Elementary Field Representative remains the same, broadening the legacy of this office
through strong advocacy and representation. As the rep., I
will continue to uphold your rights and enforce the contract. I’ll continue the practice of staying in touch with you
in the field, before and after school hours if necessary. I
will do my best to actively communicate with you.
As your BTU representative, I am member of several
committees: The Peer Assistance Committee, The Negotiating Team, The State-Boston Retirement Board, etc. My
priority while serving on these committees is to not only be
the voice of the BTU, but to be your voice and your
advocate. I will continue to return your calls, respond to
your emails and work hard to assist you in taking advantage of our union’s resources. Thank you for the consideration and your vote to re-elect me to be the Elementary
Field Representative.

Paraprofessional/Substitute
Field Representative
❏ Carla M. Johnson Ellison Parks EES
I am prepared to serve you as Paraprofessional/Substitute Teacher Representative of the Boston Teachers
Union.
As a paraprofessional and graduate of the Boston Public Schools I am
aware of the importance of public
education. Our work is challenging
and essential.
Given the opportunity, I will work tirelessly to advocate
for all of us.
I have represented you as a building representative, on
the Collective Bargaining and New Member Recruitment
Committee member, and as a Delegate to All Affiliated
Bodies. I am proud to be a paraprofessional, and will
continue to work to support a strong union.
I thank you for support and ask for your vote on June 1st.

❏ Jenna Fitzgerald BTU Office
My name is Jenna Fitzgerald and
I am running for the office of Paraprofessional/Substitute Teacher Field
Representative.
I believe my role as an advocate
for all subs and paras has gained for
them the recognition and respect they
so rightly deserve. I am proud of our
accomplishments and of how far we have come in our
Union.
In these troubling times of diminishing funding, possible lay-offs and a new contract to negotiate, it is necessary that we continue to demonstrate our numerical strength
within the BTU. Tough times demand experience and
leadership.
Election Day, Wednesday, June 1st at the BTU, is the
one day every Union member must make a deep commitment and exercise his/her right to vote. Remember, nothing takes the place of experience, and in the passed 30
years, I have experienced it all.
My understanding of Union business has prepared me
well, having served on the Negotiating Team; Executive
Board; Chair of Para Health and Welfare; Chair of Para
Council; Vice President, AFT-MA Executive Board; Vice
Chair of the PSRP Council; and also the Program & Policy
Committee for the AFT Washington DC.
My qualifications also include: First Paraprofessional
of the year award; Organized Paraprofessional Network;
Organized Substitute Steering Committee; Delegate to
State and National Conventions; and I serve on the Collective Bargaining and Cope Committees.
(continued on next page)
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… and Executive Board
I am proud to say I have been endorsed by: Thomas
Gosnell, President AFT-MA; Richard Stutman, President
BTU; Patrick Connolly, Executive Vice President BTU;
Patricia Armstrong, Political Director BTU; Kathy Kelley,
Past President MFT/BTU; Edward Doherty, Past President
BTU.
Thank you for all your support and encouragement over
the years. I would appreciate your vote on June 1st as the
Paraprofessional/Substitute Field Representative and Delegate to All Affiliated Bodies.

Executive Board
❏ John Allocca Alternative Education
We are in a time of economic crisis in
which we and the communities that we serve
are being pushed by those who made the mess
to pay the bill. Now more than ever, we need
activist leadership with a vision of social
justice unionism and building mutually beneficial alliances with other unions and with
parent and community organizations that share
our vision of a more just and equal society.
There is an enormous potential of untapped activism and leadership among our members. Our brothers and sisters in Wisconsin have
shown how a broad-based movement can be built to preserve public
education and other vital public services. If we are going to continue
to be relevant to the struggle for better schools for all and for better
working conditions for our members, we need to encourage the
leadership of a new generation of BTU members, including those
who have not been active in the past. If we expect to be supported by
other unions and community organizations, we need to increase our
support for their struggles as well. If we want to have a voice at the
table in improving our schools, we must demand to have our voices
heard.
My many years of experience as a teacher active in designing and
leading the El Centro Alternative High School Program, as a building
representative, as a union activist in the BTU and in other unions, as
a tireless advocate for racial and socioeconomic justice in the larger
world and as a parent of two children in the BPS provide me with the
experience, vision and leadership skills necessary to build a stronger
union. I would appreciate your vote for me for Executive Board and
for Delegate on June 1st.

❏ Karen L. McCarthy Brighton HS
When I entered this profession, like many
new teachers, I was not sure that having a
strong union and promoting successful outcomes for students were correlated. I was
wrong. The union is the largest collective
voice of teachers and an advocate for our
students. We need to strengthen our message
and to define ourselves rather than letting
others define us. We need to emphasize the
link between positive working conditions and
student success. We don’t want to be associated with “rubber rooms”
we want to be associated with professionalism and excellence.
Unions and the rights we, and many before us, have fought for are
under attack. We need to show why many of the current “reform
efforts” that are permeating the national discourse and finding their
way into districts around the country are counter-productive to
providing sound educational opportunities to all students. I intend to
work through our union to increase teacher voice in decision-making
at all levels, to create our own solutions to current problems in our
schools, to mobilize our full membership including new teachers
who are so important to the success of our union, and to protect the
hard-won rights, salaries, and working conditions that have created
better environments for both teachers and students. The most unionized states, such as ours, have the highest student achievement in the
nation. I’d like to tear down the stereotype that teachers cannot be
unionized and excellent. If elected I will fight for the dignity and
conditions that keep teachers in the profession and allow us to
continue to do our jobs effectively. I am currently a building rep. at
Brighton High where I have taught English and special education for
nine years and recently earned National Board Certification. I have
two daughters, one entering the Boston Public Schools this fall.

❏ Garret Virchick Brighton HS
As we enter this election season teachers
and public employees are under attack like
never before. The very future of public education is being called into question. So called
“reformers” have been using misinformation to build public opinion against teacher
unions and public schools, offering solutions that take teacher voice out of the equation. When electing our Executive Board,
we should be looking for candidates that understand the complexities of the issues and will advocate for progressive solutions to the
problems we face as working professionals.
As editor and frequent contributor to the Boston Union Teacher,
I have advocated for real teaching and learning as opposed to the
mindless test prep that has come to dominate our schools. As a
member of the negotiating team I have helped to collectively bargain
a contract that provides fair treatment and benefits for BTU members. As a member of your Executive Board, I will advocate for our
union to join with other unions and community organizations in the
fight for social justice for all Americans.

As educators, our concerns are often ignored. This needs to
change, but it will not be easy. We need to reach out to our younger
members, listen to their ideas, and bring them into a more active
union. We need to stand with our retired members who fought hard
to make teaching a more valued profession and continue to work to
insure all have dignity and security in retirement. And we need to
build common cause with the parents of our students who entrust us
with their children in the hopes that a quality education will one day
bring them a better life. As a member of the Executive Board I
promise to work hard for all members of the BTU. I ask for your
support June 1st.

❏ Michael J. Maguire Boston Latin Academy
I believe that the role of the Executive
Board is to give guidance to the elected
leadership of our union. As a Board member
I have brought the issues we face in the
classrooms and schools to the attention of the
BTU Officers. With your support on June 1,
2011, I will continue to serve you and our
union.
Since the last election, I have had 20
letters published in the Globe and Herald.
Each letter was in support of the work we all do on behalf of the
children of Boston. Too often the intelligentsia use teachers as
scapegoats for the ills of today’s society. I believe it is our responsibility to set the record straight, especially when the public doesn’t
want to hear it.
As a BTU member and as a candidate for the Executive Board,
I also believe that this same level of honest scrutiny must be applied
to us in the schools and to our union leaders. Because of the work we
all do within the BPS, we have first hand knowledge of both the good
and bad in our schools. It is up to each of us to demonstrate leadership
in public education lest others set the agenda for us.
Like many of you, I have a child in the BPS. I support public
education both as a parent and as a teacher. Our efforts to improve
education need not devolve into an Us-versus-Them mentality; but
it does require integrity and steadfastness. I believe I have provided
both; and with your vote on June first, I shall continue to put our ideals
forward. Thank you.

❏ Evangeline Karidakis Ohrenberger ES
❏ Allison Doherty-LaCasse Urban Science Academy
I have been member of the Boston Teachers Union since 1999, a BTU building representative and delegate to AFT, AFL-CIO and
GBLC since 2000, an elected member of the
Boston Teachers Union Executive Board
since 2005. I have also been a member of the
BTU New Member Committee, which works
to educate new member of the importance of
our union.
Recently, I was elected to the Greater Boston Labor Council
Executive Board as their Futures Representative. As a member of the
Executive Board, I will be helping the Futures Committee educate,
encourage and empower younger union members in the greater
Boston area to be more active in the labor movement.
Please re-elect Allison Doherty-LaCasse for Boston Teachers
Union Delegate and Executive Board. I will continue the fight for our
future.

❏ Jessica Tang Young Achievers K-8
Education inequality has been said to be
the new civil rights issue in our country.
However, the teachers and schools that serve
the most underserved students are under attack. Teachers and unions have become scapegoats in a climate that has become extremely
hostile for the public education and for the
public sector overall.
Now, more than ever, it is extremely
important to stand united. I have decided to run for Executive Board
of the Boston Teachers Union because I am ready to act. As teachers
committed to providing the best possible education for our students,
we must come together and provide a clear and steady vision for the
future of Boston public schools. I believe our union, in collaboration
with our parents and families, should take the lead in determining
what changes should be made to best educate our students and
improve our schools.
Our voices as educators must be heard. I believe that we cannot
stand on the sidelines while those who do not know our students as
well as we do push to make changes that will hurt their chances of
success. For that reason, I am committed to:
• Standing up for teachers and uplifting our voices as a positive
counter-narrative to negative media attacks
• Engaging new and early-career teachers to become more
involved in the union
• Advocating for policies that will improve working conditions
and support teachers
• Collaborating with students and families so that their voices are
also heard
With my experience as a sixth-year BPS teacher and decade-long
community activist together with your involvement and support, we
can lead our union in the right direction. I hope you will consider
supporting me with your vote for the BTU Executive Board and
Delegate positions in the upcoming June 1st election.

Pursuant to new membership policy, election as a delegate does not guarantee
participation in future AFT Teach Conferences (formerly called AFT QuEST).

❏ Karene-Sean Hines Timilty MS
My passion in life is to teach; but it is
becoming harder when politicians try to rob us
of our collective bargaining rights while shortchanging public education. That’s why I feel it
is time for me to open my classroom door, and
speak for the silent majority, the progressive
teachers. In order to be your voice, I am running
for BTU Executive Board and Delegate. As a
member of the Executive Board I will voice our
commitment to maintain collective bargaining and protecting the hardfought benefits we earned. I will work to make our union more
responsive to the needs of newer teachers as well as seasoned veterans.
For example, newer teachers need assistance and resources, while
effective veterans deserve recognition and to be tapped for our considerable skills and knowledge. Why not have effective veterans mentoring
more novice teachers? It would be a win/win situation, and something
I would advocate for when elected to the Executive Board.
As many of you know, I am a mid-career changer who practiced law
for fifteen years, and for the past 11 years taught English language arts,
at the Timilty Middle School. I have been an active union member, and
serve on the BTU’s Collective Bargaining Committee, and the Professional Issues Committee. I am also a Teach Plus Policy Fellow. As such,
I co-wrote a policy proposal to reform teacher evaluations while
preserving teachers’ rights. For the past seven years, I have served as one
of three district facilitators for National Board Certification.
As a proud parent of two children attending public schools, I
understand that preserving the right to quality public education means
maintaining a strong union. Elect me as a member of the Executive
Board and Delegate and gain a strong, clear voice in union policy.

❏ Robert P. Carroll Sumner ES
Boston is the birthplace of public education,
and as such, should be a respected institution
and a model for the rest of the nation. Boston
Public Schools have been innovative in education have been in a large part, due to the hard
work and diligence of the members of the Boston Teachers Union.
Public education and unionism has been
under steady fire from all sides. Attempts to
dismantle public education and unions in general have come from all
parts of society.
I have been a teacher for over 29 years. I have been a union activist
for many years, 22 of those years as a building rep. I have served on the
Executive Board, as well as other union committees.
I am proud to be a union member and will continue to be a strong
voice for fair wages, decent working conditions and the respect that we
all have earned and deserve.

❏ Eileen A. Weir Madison Park TVHS
As I reflect on how teaching has changed
since I began 9 years ago, I am struck at how
much educators and other public employees and
other working men and women have become
the scapegoats for many of our social issues and
financial woes. We need to work together with
each other, parents, policymakers and other
stakeholders to solve our problems in education.
Additionally, we need to protect ourselves and
the advances we have made in working conditions for our members.
As an executive board member I will continue to work with other
BTU members as an advocate for ourselves and the students that we
teach. We need to be a voice of reason and reality for public education
and organized labor. As workers rights get battered in our country, we
need to educate, organize and mobilize our members and the general
public to return to having fair and equitable working condition for
ourselves and learning conditions for our students.
As we know well, education is the backbone of our society and the
great equalizer for many. Without educators and those other BTU
members who work in the schools shaping policy at the school and city
level we risk a great deal in how our students are educated and the
conditions under which they learn. I ask for your vote for the Executive
Board and as a Delegate to All Affiliated Bodies on June 1st.

❏ Karen Wood-Hocker Holmes ES
As a candidate for election to the Executive
Board and Delegate to All Affiliated Bodies, I
respectfully ask for your vote and your support.
For years, the tone of public comment and
published opinions has been hostile to public
education and public service. Merit pay, charter
schools and reduced benefits are only a few of
the many challenges we face. We need to stand
together to keep our union strong in order to
ensure our rights and preserve and protect our
working conditions.
I have served as a building representative for over ten years. I have
fought for the rights of my colleagues without reservation and I am a
union activist.
If elected to the Executive Board, I will work with the same rigor to
build and sustain a strong union. I promise to defend our rights as we
continue to provide excellent education to the children of Boston we
serve.
As a union member, it is important that you come out and vote. This
is your chance to make a difference. I ask for your vote on Wednesday,
June 1. Thank you.

❏ Sterling Scott Blackstone ES
(continued on next page)
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Candidate Statements for E-Board & Para Council
Executive Board
❏ Mary Ann Urban Retired
It’s that time of year when candidates are
asking you to think about the people you want
to guide the BTU for the next 2 years. It’s that
time of year when teachers, paras, nurses,
substitutes and retirees must work together to
achieve this goal. We must stay united within
the BTU to repel the attacks of people who tell
us that we work too little, have extravagant
health benefits and have the audacity to collect
a pension. We must stay united when the people who attack us say that
it is all right for CEO’s to get million dollar payoffs because their
contracts were signed during different economic times. Our contracts
and benefits were also negotiated during different economic times. We
did not demand our pay and benefits, we collectively negotiated them
with the BPS. We must not let them CONTINUE to distort our
collectively bargained contract so that they can CONTINUE to
destroy public education.
At the April membership meeting we showed what working
together means.We joined with other union across the city to help rein
in health costs. We must now CONTINUE to work with the other
unions to save collective bargaining.
My name is Mary Ann Urban and I am the only retiree running for
the board. I have been on the board longer than any other elected
member. When I was an active teacher I served as a member of your
negotiating team. I am still a member of COPE and a member of the
Retirees Legislative Committee. I occasionally sub, used to work in
the Homework Helper Program and work as needed for the AFTMA.
I ask for your vote on June 1, 2011, for executive board and delegate.

❏ Michael Crain MPTVHS / HPEC / SBEC
My name is Michael Crain and I am writing to
ask you to please support me in my candidacy for
Executive Board with your vote on June 1.
There is more need now than ever for strong
union leadership. We are trained professionals who
work hard to educate the students of our community,
yet we are under constant attack in the media as the
root of a wide range of society’s problems from the
achievement gap to budget shortfalls. We must be
diligent in informing the public and our elected officials of the
important work of education that we have taken on as our career. We
must continue to fight for our collective bargaining rights such as
health benefits, pensions, and full COLA raises for retirees. We need
to educate the public that our working conditions are our students’
learning conditions. Lower class size translates into more time to
spend with each student. Through my participation in the Collective
Bargaining Team, I ensured that the unique supply needs of the Early
Childhood and Special Education Classes were included in the contract. As a Building Representative and union activist I have served on
numerous committees for the AFT, AFT Mass, and the BTU including
the COPE Committees and New Member Recruitment Committee. I
have lobbied on our behalf in Washington and testified at the State
House on educational and pension issues. I have proudly marched with
you at rallies and on picket lines. With a great respect for the work of
our veteran union members and a desire to intensify our current efforts,
especially during these tumultuous times, I ask that you vote and elect
me to the Executive Board and as a Delegate.
Thank you for your time and consideration.

❏ Tricia Melanson Madison Park TVHS
Brothers and Sisters of the BTU, we are
facing some tough issues as a collective bargaining unit. Day in and day out we see our
contractual rights under attack at a local and
state level. The time is now to unite and fight
together to retain the rights we have. As a
responsive and responsible building representative, I have put forth my best effort to see that
our contract is honored at the school level to
make sure every member’s rights are protected. I plan to continue to
press forward and fight for our rights as union members. There comes
a point in your life when you are faced with some tough decisions, how
we react to them in that moment in time is crucial. I will make those
decisions that are in our best interest as a group. I will stand up for our
members and be a voice for everyone.
I ask for your support and vote as your next Executive Board
Member. I plan to make a difference and use my experience to ensure
we continue to succeed and make sure the BTU continues to be a leader
in the education field.

Paraprofessional Council
those who defame us – and like William Lloyd Garrison, “I will be
heard.”
I am proud to be a Boston Public School teacher and a member of
the Boston Teacher Union.
On June 1, 2011, please cast your vote for James (Timo) Philip for
Executive Board and Delegate to all BTU affiliates.

❏ Erik Berg Philbrick ES
If re-elected to the Executive Board, I will
continue my work to build and sustain a
strong union. At a time where public employees are under constant attack, the BTU must
reach out to all members, particularly younger
members, to make sure that our hard-won
gains are maintained in the future. We need
this strength and unity to negotiate and enforce an excellent contract in difficult fiscal
times. As a member of the negotiating team, I am working for a
contract that is fair for all members. I believe that our union, and our
contract, must support giving teachers a say in decisions affecting
their profession and their schools. We must also maintain the quality
of pay and benefits that we deserve.
I also believe that the BTU needs to reach out and build alliances
with community organizations, especially parent groups. The parents
of the children we teach are our allies, and we will be stronger if we
work together. I will work to be sure that your dues money is spent
wisely, and that any increases are in line with our salary.
I have been teaching for 19 years, and currently teach second
grade at the Philbrick School, where I am Building Representative
and a member of the ILT. I am the father of two BPS students, so I
bring the perspective of a parent as well as a teacher. I serve on the
BTU Executive Board, the Negotiating Team, the COPE Committee,
and chair the BTU School Governing Board. I also serve on the AFT
Committee for the Common Core State Standards, the Board of
Trustees for Common Core, a national organization which advocates
for a broad curriculum, and the Teacher Advisory Board at the
Leventhal Map Center. I ask for your support.

❏ Alice Yong Murphy ES
The importance of a strong union are the
people who want their voices heard from all
the different areas of our schools. We must all
be united and committed in the fight for
collective bargaining . We can all play a vital
role in our union. As an active member, I will
continue to organize and commit my efforts
to represent all avenues of our union. I plan to
dedicate my experience and efforts for the
rights of all teachers, paraprofessionals, substitutes and our retired
teachers chapter. We need to fight for a fair contract and continue the
support for our healthcare and pension rights.
THE FUTURE OF OUR UNION DEPENDS ON YOUR VOTE!
EVERY VOTE COUNTS!
I AM COUNTING ON YOUR VOTE ON JUNE 1, 2011.

❏ Cheryl Kelly, R.N. Alighieri ES / Edwards MS
Hello. Considering all the changes that
have taken place this past year, one thing
remains constant; our right to vote. Whether
or not your school is closing or merging,
everyone is affected. Staff and students will
change, some job locations will change and
although some situations may be a challenge,
we adapt.
We still remain under attack, it’s important to remain viglant, we don’t have to look far for the enemy.
Coming out to vote on June 1st is of paramount importance. Our
rights are too hard-fought for not to exercise them. Thank you for
your time.

Paraprofessional Council
❏ Debra Brown Sumner ES

❏ James (Timo) Philip Brighton HS
For the umpteenth time, I am asking for your
support and your vote as I seek reelection to the BTU
Executive Board. I am committed to being a vocal
advocate for all of our members as we work diligently
to provide a quality education for Boston’s youngsters. I will continue to oppose the efforts of those
who denigrate the competence, professionalism, and
dedication of our teachers, nurses, librarians, paraprofessionals, and substitutes who labor for the Boston Public Schools. “Fixing the teacher” should not be the focus of
efforts to reform education.
The attacks on teachers and other public employees will continue
to escalate. Limiting collective bargaining rights, altering health care
benefits, and restructuring our retirement plans are blatant attempts at
“union busting” under the guise of fiscal responsibility. If reelected, I
pledge to continue to raise my voice in support of all of us and against
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❏ Christine Buttigliari Umana MS

❏ Lynette Harrell Holland ES
Lynette Harrell has be employed by the
Boston Public Schools as an educator to elementary students with learning differences
for the past twenty years and has recently
taken on the role of Parent Coordinator and
officer of the Faculty Senate. In addition,
Lynette is also a Certified American Red
Cross Trainer and Instructor, Consultant in
Education, and National Trainer for the American Federation of Teachers.
Lynette began her career in the Boston Public schools as a parent
coordinator for Healthy Kids. Her love for seeing children receive a
good education inspired her pursuit to become an educator herself. She
quickly obtained the position as a paraprofessional in which she was
a apart of a highly valued teaching team for upper elementary children
with learning differences. During her years as a paraprofessional,
Lynette went on to become a graduate of Lesley University with her
focus on special education. Her roles as Parent Coordinator and officer
of the Faculty Senate, lend to some of her many gifts to encourage and
inspire change within her school and community, as well as bringing
people together through her visions of fun-filled school events and
fundraisers.

❏ Adrianne Jordan Edison K-8

❏ Josefina I. Lascano Edison MS
I am asking for your vote to be re-elected
to the Paraprofessional Council and as a Delegate to All Affiliated Bodies and be able to
have a voice in Union matters.
I have been a Paraprofessional for 31 years
and my experiences extends from a bilingual
classroom to a special education setting, where
I work presently with an excellent group of
teachers and paraprofessionals.
Over the years I have served as a member of the Paraprofessional
Council , Building Rep., Election Committee, Bargaining Committee,
AFTMA Delegate, Delegate to All Affiliated Bodies, Trustee of the
Paraprofessionals Health and Welfare Fund, and the last two contracts
as a member of the Negotiating Team.
Being an active member of the Boston Teachers Union has been
an enriching experience and I would like to continue to serve you, my
brothers and sisters in the Union.
I have received the BTU Paraprofessional of the Year and the
AFTMA Distinguished Service Award. Also I am a Para Mentor
Graduate and AFT ER&D local Trainer for support staff.
Thank you in advance for your vote!

❏ CasSandra Samuel Holland MS
Your vote is your voice for a new pathway
to a brighter future.
As a newly elected candidate for the Paraprofessional Council, I will do my best to
represent you with honesty, integrity and the
energy to help us move forward in the coming
year.
For the last fourteen years I have been a
Paraprofessional at the Holland Elementary
School. I began my career as a LAB paraprofessional in grades 3/4/5.
I then moved to grades 4/5 SAR classroom. For the last four years I
have been a Library/Media Paraprofessional. I also coordinate and
teach “Tech Goes Home”, to students and their families on Saturdays.
I served on the Holland Faculty Senate for six years representing
both teachers and paras. As treasurer of the Faculty Senate, I managed
funding for staff events and planned budgeting for future endeavors.
As a member of the Faculty Senate I met with administrators monthly
to address concerns of staff members in order to resolve issues in a
timely fashion.
I will bring my experience as an educator and manager to help the
board facilitate new opportunities for Paraprofessionals at all levels to
have a stronger voice in the Boston Public Schools.
Your support is very much appreciated.

❏ Maureen Sutherland Gavin MS

Pursuant to new membership policy, election as a delegate does not guarantee
participation in future AFT Teach Conferences (formerly called AFT QuEST).

Honoring the USS Massachusetts on 150 th Anniversary of the Civil War

I

By Michael J. Maguire

n recognition of the 150th anniversary
of the Civil War here is a short story of
the USS Massachusetts as found in the
Dictionary of the American Naval Fighting Ships.
The second Massachusetts, an iron
screw steamer built at Boston in 1860,
was purchased by the Navy 3 May 1861
from the Boston & Southern Steamship
Co., and commissioned 24 May 1861 at
Boston, Commander Melancton Smith in
command.
Assigned to the Gulf Blockading
Squadron, Massachusetts steamed south
10 May 1861 to anchor off Key West,
departing there 8 June for Pensacola. The
next day she took her first prize, British
ship Perthshire, near Pensacola. She captured Achilles 17 June and two days later
took Naham Stetson off Pass a l’0utre,
Louisiana, and on the 23rd captured the
Mexican schooner Brilliant and the Confederate blockade-running schooners
Trois Freres, Olive Branch, Fanny, and
Basile in the Gulf of Mexico.
While Massachusetts was absent, the
South had fortified Ship Island, and the

batteries fired on her when she returned
from Pensacola. She engaged the Confederate guns until she ran out of ammunition. On 13 July,
she seized schooner Hiland near
Ship Island, and
on the next day
engaged
the
steamers Arrow
and Oregon off
Chandeleur Island, forcing them
to withdraw. Massachusetts captured the blockade-running sloop
Charles Henry near Ship Island on 7 August and gained information on Fort Pike,
which guarded the entrance to Lake
Pontchartrain for the South.
After repairs in early September, Massachusetts fortified Chandeleur Island and
set up a light there 13 September. A
landing party from the ship took possession of Ship Island 17 September, thereby
providing the Union Navy with a valuable
shelter during storms and the base from

which Farragut would launch his attack
on New Orleans. Returning to Ship Island
20 September, Massachusetts attacked,

causing the South to burn the barracks
and desert Ship Island passage.
Massachusetts operated near strategically important Ship Island through the
remainder of the year. She thwarted Confederate efforts to transport freight
through the passage, captured a small
fishing boat, and turned back Oregon,
Pamlico, Gray Cloud, and Florida at Mississippi Sound.
Early in 1862 Massachusetts steamed

AFT President Randi Weingarten addresses
the TURN Conference.

northward to be decommissioned in
New York on 28 February. Pitted out as
a transport and supply ship, she was
recommissioned 16 April and operated
along the Atlantic coast until decommissioning in New York on 3 December.
Massachusetts was recommissioned
on 10 March 1863 and served the South
Atlantic Blockading Squadron. She captured sloop Parsis in Wassaw Sound
on12 March and with Commodore Perry
captured blockade-runner Caledonia on
30 May 1864 south of Cape Fear after a
2-hour chase. In August she aided steamers Gettysburg and Keystone State in the
capture of Confederate steamer Lilian.
On 19 March 1865, in Charleston Harbor, Massachusetts struck a torpedo
(mine), which failed to explode. She decommissioned 22 September 1865 at New
York and was sold there at public auction
on 1 October 1867. Documented on 11
February 1868 as Crescent City, she served
American commerce until 1872.
The above can be found at
www.history.navy.mil/danfs/m6/
massachusetts-ii.htm

Adam Urbanski of the Rochester, NY Federation of Teachers addresses the TURN
Conference.

Scenes from the TURN Conference
Richard Stutman, Angela Cristiani and Caren Carew listen intently to AFT President Randi
Weingarten’s address.

Ted Chambers listens as AFT President
Randi Weingarten talks about attacks on teachers.

BTU Political Director Patricia Armstrong listens as AFT President
Randi Weingarten addresses the TURN Conference.

Photos by Garret Virchick
Adam Urbanski hands
the mic to Randi.
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Commentary: Ricardo Vega

The Upcoming Millennium
O

ut of desperation, education administrators and politicians of contemporary western societies have turned their
accusatory weapons toward teachers. Encouraged by the feeling of strength their
arguments seems to have on large sectors of the public imagination, they have
mounted a relentless crusade against
classroom instructors.
Somebody has to be blamed, and in a
culture where quick fixes are the norm,
teachers look as a pretty good and logical
target to be blamed for all the maladies
our educational system and society are
suffering. It is probably all a sign of the
times we are living in.
Increasingly aware of the decline of
their status among the nations of the
world, Americans, especially those with
riches and privileges to protect and maintain, have started their blaming game.
Nothing new in the history of civilizations, Romans blamed the Christians;
Mayan small kingdoms blamed other
Mayan small kingdoms; Nazis blamed
the Jews; and so on. But in these and
all cases, the object of the blame is
always the other. The speakers, the
originators of the blame talk rarely
have done anything wrong, if anything,
they are full of solutions that if, follow
to the letter, will fix everything. If the
fixing has not happened yet, they usually claim, is because the others have
not been able to get on the program.
The solution, or as New Jersey Governor Chris Christie likes to call it “the
final solution”, is then to discourage,
diminish and eliminated, in any possible way, the troublemakers, that part
of the others that don’t get it or that,
intentionally, are sabotaging the
implementation of the plan. There are
of course a multiplicity of plans, as
many as there are proponents. But
they all have something in common, if
they have not succeeded it is because
of the others.

In their plans, the others have no
voice, at least not a real one. They
only time the others get to have a
voice is when they agree with the
plan. In other words, when they see
the light and stop being the others.
The fixing plans are normally wide in
scope. They are not content with fixing little things here and there. They
are ambitious; they are ready to fix it
all. Details, tones, interpretations, adjustments, exceptions, and accommodations are not part of the plans. If
anything, the plans are clear in stating
that it has been precisely those details, tones, interpretations, adjustments, exceptions, and accommodations that have derailed what was probably a good original plan. The plans
prefer words and phrases like common, all, shared expectations, acrossthe-board, system-wide, and core set.
These usually guarantee that the results will be clear, effective, strong,
concrete, and focused.
Innovation is then limited to the
proponents of the plan, the others
don’t have it. Reform is then directed
by the plan and any insightful action
on the part of any of the others that
step aside from the prescriptions of
the plan is not only unwelcome, but
considered naïve and ultimately suspicious since it undermines the research that supports the plan.
Administrators of the plan claim
having no interest of personal gain in
the promotion and implementation of
the plan. They are, first, instruments
of the people that, with their clamor
and approval, have trusted and commanded then to pursue their will. The
plan, you see, is the result of a long
process of committees, consultations,
focus groups, cluster meetings, public hearings, and suffrage. And when
the people have spoken once, it makes
no sense to allow them to speak twice.

The Psychological Services Department held professional development on Saturday, April
– Photo by Michael J. Maguire
9th at BTU Hall.

In Memoriam

Lisa Osborn-Kelley

L

isa Osborn-Kelley, a paraprofessional at the Holland School, passed away
on Monday, April 25, 2011. Lisa was a member of the Paraprofessional
Council and also an appointed trustee of the Paraprofessional Health & Welfare
Board. Through the AFT she was a trained
instructor to run workshops to help paras get
their Paraprofessional Training Points in order to
satisfy the requirements of the “No Child Left
Behind Act.”
Any paraprofessional who attended the Paraprofessional Statewide Conference on April 9th had
the privilege of seeing Lisa in action. Lisa, at the
opening of our conference, took the mike and sang a lively song to invite all paras
to join her in a workshop at the Holland School.
Lisa will long be remembered for her shining smile, happy attitude, and
outgoing personality.
May you rest in peace my dear friend; you will never be forgotten.
– Jenna Fitzgerald
Paraprofessional/Substitute Teacher Field Representative
★★★★★
Condolence cards can be sent to Lisa’s mother:
Lucille Osborn, 12 Thetford Avenue, Dorchester, MA 02124
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Only the others would be in agreement with such a crazy concept of
continuous democracy. Second, the
plan is for the benefit of the children.
Opposing it only proves the malice
of the others’ intentions. The others
usually try to argue that the plan would
be the end of the creating process,
something that they see as a central
component in the preparation of the
next generation. But this is just a cheap
shot. All the needed creative spirit is
already embedded in the plan. Just
check through the pages and the chapters of the plans and you will see how
it answers all situations.
Arguing to the contrary is nothing
but frustrated attempts by the others
to impair the plan. The others need to
go. Unprepared teachers, lazy teachers, nasty teachers, unruly teachers,
ugly teachers, smelly teachers, teachers that are too fat, or too skinny, and
any other teacher’s category that disrupts the welfare of the students have
to go. And since the plan was created
as a response to an emergency, a crisis that we cannot afford to dwell on,
the others need to go quickly. Otherwise, all the goodness that the plan
guarantees will be delayed, and nobody wants this. However, not all others
are the same. Some are older, detached,
and even sick. These are the others of the
others and they need to go first.
Youth and freshness ought to be
the central quality for the ones implementing the plan. The eagerness and
willingness to go the extra mile and
work the extra hour, for free is necessary, is a quality that the others of the
others have long lost. Knowledge and
experience does not justify the extra
pay. What our youth need are younger
people closer to their reality that can
inspire them to study harder, to score
higher and to finally demonstrate to
those Asian children that we can be
better than them, as it used to be.
Once the clean up is done, school administrators and politicians, as holders of the
plan that is best for the children, will be
freed to hire some real good teachers and
begin the long awaited turnaround of our
schools. From this point on everything
will be better. Standardized test scores
will go up, students’ behavior will improve and therefore American cities and
towns will return to the peaceful times
when our education system was the envy
of the world.
The details of the plan are unquestionably clear and guaranteed to work. First,
the newly hired teachers, the best America
can offer, together with the teachers that
had proven to deserve a second chance
based on the criteria school administrators have judiciously developed, have to
work more hours for less money. It is
important to strip teachers of the corrupted sense of entitlement that Unions
have fomented. Teaching our children is
a blessing and sacrifice, not money, should
be at the top of a priority list for anyone
that considers him or herself a real
teacher. Any monetary compensation that
goes beyond what administrators and
government officials prudently consider
fair will be justly distributed among teachers whose students show substantial increase in their standardized test scores.
This is crucial to assure that school administrators retain the power to punish
and dismiss undesirable teachers that
might have fallen through the cracks of
the first sweeping round of reforms. This
will also provide a contingency to handle
those that were once good teachers but

for whatever reason have turned bad.
The reasons for this phenomenon of previously good teachers turning bad remains a topic for researchers. It is thought
that the lingering influence of previous
badness, including but not limited to ugliness, lack of preparation, Do Now written on the board, the use of mono-color
chalk, or the irrational accumulation of
sick days may be at the root of this kind of
resurgence.
In the meantime, and while researchers make up their minds, what is best for
the children cannot wait and school administrators, as depositaries of the master plan, have the responsibility to act.
And it is all good. The expected jump in
attendance, tests scores, and graduation
rates, together with the virtual elimination of the drop-out rate can only be good
news for teachers when all these efforts
are compensated by substantial amounts
of cash. The availability of this money can
also be considered a given. The past has
taught us very well that when it comes to
future monetary commitments to public
employees on the part of the government,
our loyal representatives always make
sure to set aside the necessary amount,
which will remain as untouchable and
sacred as church donations. I don’t know
about my fellow teachers, but personally
I cannot wait for the good times to start
rolling. The ripple effects of effective
schooling will amaze us all.
Being a teacher will be finally put on
the pedestal it belongs by all society.
Students will again respect all teachers
since we have earned back the title of
second parents. Parents will again hold
the word of the teacher in high and unquestionable regard. Things will be so
idyllic that I will not be surprised to see a
deer hanging out peacefully next to a lion
in Uphams Corner on my way home,
right after the route 16 MBTA bus driver
calmly waited at the stop after seeing me
running to catch the bus under the rain.
And who do we need to thank for all this
but to the wisdom and prophetic insight
of our current school and government
officials. Those whom finally had the courage to break the unproductive negotiating dance with unions and their petty
distracted discussions on job security and
other overrated issues. Besides, good
and faithful employees don’t need to worry
about job security. Their hard work is
guaranteed to always be protected by the
insatiable thirst for justice and fairness
always displayed by our officials.
In a country where not even the President can get his way without checking
with Congress and the approval of the
courts, our administrators of education
have shown solid character and determination when deciding to do away with this
tradition of checks and balances and rule
the schools as their little fiefs where their
sovereignty cannot be questioned. These
administrators have clearly understand
the current overrated nature of democracy and taken a page from the effectiveness of communist China, which will not
be one heartbeat away from world domination as it is now, had they entertained
that group of obnoxious others at
Tiananmen Square 22 years ago. This
kind of uncompromised vision on future
results is the main asset of our current
school administrators, and we can all find
hope and joy in the fact that, 20 years from
now, the fading memory of organized
teachers demanding change will get dissolved in the enthusiasm and celebration
at the finish line of the long race to the top.
(Ricardo Vega teaches at the
McCormack Middle School.)

Teaching Traveling Inspiration Night
O

By Lillie Marshall

n Thursday, March 31, approximately a hundred teachers braved
the strange springtime snow to learn the
many ways that teachers can achieve
their travel dreams, and just why it’s so
important.
“Teaching Traveling Inspiration Night,
2011” was organized by a team of experienced “Teacher-Travelers,” including
Lillie Marshall of Boston Latin Academy, and Bethany Wood, BPS Director
of International Programs. The event’s
aim was to connect aspiring TeacherTravelers with concrete information to
fulfill their travel dreams, with or without
student groups, for any desired structure, destination, and length of time. As
the panelists explained, teachers who have
been able to travel often return to their
classrooms with renewed energy, perspective, and curricular resources.
During the first portion of the evening,
attendees browsed informational handouts and displays put together by the
numerous partner organizations present,
including Boston Fund for Teachers, EF
Tours, the BPS Office of International
Programs, STA Travel, Limitless Horizons Guatemala, Global Exploration for
Educators, Meet Plan Go, World Teach,
GO! Overseas, American Councils of International Education, Reach to Teach,
and the Fulbright Teacher Exchange.
After the initial mingling time, the heart
of “Teaching Traveling Inspiration Night”
began: a nine-person panel discussion
from a diverse array of expert TeacherTravelers. BTU members on this panel
provided attendees with highly useful and
inspirational tips about how to find time,
money, and opportunities to go abroad,

with or without students.
The panel kicked off with Charlestown
High Science Teacher, Lauren Brett,
who described how she was able to spend
a summer in Tunisia and a summer hiking Macchu Picchu, Peru (despite having
a baby at home!), through saving money
and studying guidebooks. Boston Latin
Academy Latin Teacher, Michael
Maguire detailed the process of leading
numerous groups of students abroad
through EF Tours, and gave advice for
planning over a year ahead with students
to get the most out of these life-changing
trips. Tech Boston Teacher, Brendan
Malanga explained methods of
fundraising for teacher-organized student
tours of Europe, taking into account the
financial constraints of many BPS students.
Boston Latin Academy English
Teacher, Lillie Marshall, explained how
taking a year Leave of Absence to travel
around the world was not only far cheaper
than she expected, but provided her with
renewed energy and resources after returning to BPS. Henderson Elementary
School Inclusion Teachers, Terri Wellner
and Danielle Merdin, wowed the crowd
with videos and stories from their Fund
for Teachers project: an ongoing, multistage partnership with an Inclusion school
in Kenya.
Also in attendance was Charlestown
High graduate ShiSha King, who just
returned from Egypt and witnessed the
political protests there first-hand, and
Deputy Superintendent of Boston Public
Schools, Michael Goar.
All attendees had the opportunity to
ask questions of the panelists during the
panel and throughout the mingling times...

Lillian Marshall of Boston Latin Academy addresses the crowd at the Teaching Treveling
Night.
– Photos by Michael J. Maguire

Henderson Elementary School Inclusions
Teachers Terri Wellner and Danielle
Merdin.

TechBoston’s Brendan Melanga and BPS
Director of International Programs Bethany
Wood.

and even answer trivia questions for
prizes! At the end of the night, the attendees of “Teaching Traveling Inspiration
Night” walked away with hundreds of
concrete ways to travel, regardless of
constraints in money and time. As the
panelists asked the crowd: “If we are
telling students to follow their dreams...

shouldn’t WE do what it takes to follow
our own travel dreams as well?”
If you are interested in learning more
about the many teacher travel opportunities available to you, with or without student groups, contact Bethany Wood at
bwood@boston.k12.ma.us, or Lillie
Marshall at MsMarshallBLA@gmail.com.

Commentary: John Enright

Boston Public Schools 1635-2010 R.I.P.
I

t always kills me when I read about
someone who has no regrets. It’s as
if every decision they ever made in life
was good or they learned a valuable
lesson that made them a much better
person. Please. You don’t have anything
on your ledger that you would do differently if you had the chance? You’re that
good?
I always think, “Who are these
people? Are there aliens living amongst
us? And if so, why are they not working
on the national debt, alternative fuels,
or developing a remote that works on
every electronic device that we own and
is easy to operate?”
I guess the real answer is this: they’re
frauds. I even read somewhere that Sting
made this kind of remark. For those of
you who don’t know him, he once was
the front man for the 1980s band called
The Police. Upon further review he does
have an ex-wife and once wrote, “De Do
Do Do, De Da Da Da is all I have to say
to you.” So much for living without regrets.
I guess I’m much different. My favorite electronic device is the undo button
on Microsoft Word. I wish I could use
that thing on everything else in my life.
It would definitely get some use. If I
disposed of everything that I ever regretted from me right now the only
thing left would be my wristwatch
(which is broken) and my union card
(which the school department would
love to break.)
Unfortunately, given the current political climate, there are many political
figures who are living life on the edge
and don’t think they will lament the day
they voted for the proposal to dismantle
public education. Wow. They say that

ignorance is bliss but, as a clever billboard I once saw cautioned, “It won’t
stand up in court.”
Our state congress passed a measure in January, 2010 that will devastate
our public schools. The worst thing
about this is it happened here in Massachusetts “the birthplace of public
education.” What a shame. I wonder if
the puritans felt that this would be the
natural progression of events when
they started this whole process back in
1635.
Did they say to themselves, “Look,
this idea will work but only for about
375 years and then we really need to
scrap it.” Or, “the whole idea of a plan
that everyone can participate in is only
good for three millenniums but after
that it has to go.”
Let’s face it, our democracy is much
younger than our public schools. Should
we get rid of that too? Do we move
toward a much trendier model that suggests implementing mob rule? Or, do
we execute a pay as you go reward
system based on the whims of the
people. In this scenario the public would
be given electronic ballots and the power
to vote things up or down “in the moment.” This would give them the authority to veto or cancel anything midstream. Who cares what the data says,
“I don’t like it, Bye.” This would actually
make Reality TV look real.
It was just three years ago the US
Department of the Interior announced
that it was removing the bald eagle
(Haliaeetus leucocephalus) from its endangered list and placing America’s
symbol of freedom it on its protected
list. While this news signified a wonderful change in status for that noble bird it

coincided with the reversal of fortune
for the Public School Teacher (Homo
educatus) as its position changed from
the protected to endangered. We now
run the risk of becoming a footnote in
an encyclopedia of animals.
Public School Teacher (Homo
educatus), a sub species of Homo sapiens. The oldest remains were found in
Boston, Massachusetts in the mid 1600s.
It exists on a varied diet of frozen meals,
leftovers, and vending machine delights
all of which are consumed within a tenminute interval while slumped over a
desk correcting papers. Its range
stretches across all of North America
but their numbers have dwindled considerably the past few years due to
poaching from members of the state
legislature and a loss of habitat. Encroachment from other sources such
as private interests (Homo exploitus)
and charter schools (Homo
temperarus) has further threatened
their population.
With the advent of cell phones, the
Internet, and news agencies like CNN
social historians have aptly named this
era as the Communication Age. For
members of the education profession
these recent times could be referred to
as the “Age of Excommunication” as
the privatization of public education with
taxpayer money has now begun.
The effort to institute more charter
schools is largely a bipartisan effort.
During the 2009 QuEST conference in
the nation’s capital Secretary of Education Arne Duncan wore an AFT “With
Us, Not to Us” button. Then, less than
six months later, the educational czar
and his boss praised the Central Falls
Superintendant when she terminated

the entire staff from the Rhode Island
high school. Talk about sticking it “to
us”!
It should be noted that they are not
the only elected officials that have taken
this tack, but their endorsement of this
action is the most glaring. With all the
statistics and data available that supposedly drives educational initiatives
they have elected to overlook the most
significant indicator of student success:
parental involvement. An administration that ignores this and chooses instead to lay the blame at the feet of hard
working teachers can only be categorized as disgraceful.
In closing I think it’s important to
point out that there are several converging dynamics at work here: falling
scores, political opportunism, and a
budgetary crisis the likes of which has
not been seen since before the Second
World War. Baste these forces together
and you have the recipe that promotes
the current dismantling of the public
school system. As devastating as it is
for our union brothers and sisters who
have lost their jobs due to the current
political climate, the heartbreak does
not end there.
As Oscar Wilde once said “There are
two kinds of tragedies: one where you
don’t get what you want and the other
where you do.” The sad thing is our
legislature, mayor, and governor have
received exactly what they asked for
and unfortunately it has come off the
backs of us: the teachers, our students,
and a historical precedent that made it
possible for kids to enjoy the benefits of
a public education.
(John Enright teaches at the Madison
Park Vocational Technical High School.)
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BTU Retired Teachers Chapter

News

RTC Executive Board Minutes
February 7, 2011
Members present: Anne Marie
Adduci; Marie Broderick; Mary Cahalane;
Sandy Carle; Dave Donovan, Chairman;
Eileen Ganley; Donna Cooley-Hilton;
Ruthanne Kennedy; Marilyn Marion, Secretary; Leonard Miraglia, Vice Chairman;
Mary Jo Murphy; and Paul Tenney.
Excused: Bonnie Mitten, Phil Fasano,
Anne Broder, Larry Connolly, Linda
McNamee.
Chair called the meeting to order at
10:15 am.
Secretary: Minutes were read and
accepted.
Treasurer: No report.
Chairman: Chairman received the go
ahead from Gene Pastore for the April 7th
Business Meeting. Chair mentioned that
he may decline to serve for the National
Council for Retirees.
Vice Chair: We have more applications pending. Report Accepted.
Benefits: New rates have been set.
Report Accepted.
Remembrance: No Report.
Scholarship: Committee attended
scholarship fair on Saturday. Committee
will be reimbursed for the display board
that they had purchased. Report Accepted.
Social: Preparing for the June 7 luncheon. Report Accepted.
Travel: The Committee is in the process of rescheduling a meeting to plan for
spring and fall trips for RTC. Due to inclement weather 2 previous meetings
were cancelled. Report Accepted.
Richard Stutman asked to speak to
the Board regarding the BTU’s Executive Board’s vote on QuEST Conferences
and RTC members’ participation. He
stated that a vote was taken and defeated
to make QuEST attendees appointed and
not elected. The issue will be brought to
the membership for debate at their next
meeting.
Legislative: The Committee submit-

ted the following: Many retirees feel frustrated, confused and overwhelmed when
trying to select appropriate health care
coverage. It has been the experience of
several of us that the answers to many of
our questions vary according to who is
providing the answer, vendors, Group
Health/Medicare representatives, etc.
We thought it would be very helpful if the
retirees could attend an informational
session on April 7, 2011. We would be
willing to assist in the planning of such
seminar, but we are unable to shoulder
the burden. Individual members may be
able to provide limited assistance.
Data Processing: Newsletter update.
Discussion regarding the Newsletter was
placed under New Business. Report Accepted.
Membership: We have 2,778 members; there are a few waiting for numbers.
Report Accepted.
Old Business: None.
New Business: The discussion about
the newsletter and its content resulted in
the following motion submitted by the
Legislative Committee: that the RTC chairperson is hereby directed to correct immediately the erroneous information which was
sent out in the RTC Newsletter of February
3, 2011. An informational seminar was in
the discussion stage by the Legislative Committee pending approval of the Executive
Board of the RTC but we are unable to do
the health forum at this time. The motion
was accepted.
Motion to Adjourn: Meeting adjourned at 12:00 p.m.
– Marilyn Marion, Secretary

March 7, 2011
Members present: Anne Marie
Adduci; Marie Broderick; Mary Cahalane;
Sandy Carle; Dave Donovan, Chairman;
Eileen Ganley; Donna Cooley-Hilton;
Ruthanne Kennedy; Leonard Miraglia,
Vice Chairman; Mary Jo Murphy; and

Paul Tenney; Linda McNamee.
Excused: Bonnie Mitten, Phil Fasano,
Marilyn Marion, Larry Connolly
Chairman opened the meeting at 10:30
am
Secretary: Absent –Minutes taken by
Linda McNamee – February 7 minutes
were not accepted and tabled for revisions and explanation.
Treasurer’s Report: Money owed
for luncheon and trip; Scholarship committee members were reimbursed for
poster board used for the scholarship
fair. Report Accepted.
Chairman’s report: Chairman contacted insurance speakers for the April 7
business meeting, which will begin at 11
a.m. Chairman is not traveling for National Council of Retirees. Open enrollment: April 7 to first week in May. Report
Accepted.
Chairman welcomed Richard
Stutman came to give the following report on the health care issue: All city
employees except police have formed a
position on health care. Some collective
bargaining; otherwise, it is either GIC or
something similar. Meeting is scheduled
for March 8 at the State House. He stated
that prospects are gloomy; that the health
care legislation will pass.
Vice Chairman: There are 953 singles
and 448 doubles. There are 17 new applications in progress. Report Accepted.
Benefits: No report.
Remembrance: Cards were sent to
the following deceased members’ families: Myrtis A. Freeman, Mary Kettak,
Jeanette Latimer, Paul E. Mahoney, Robert L. Major, Marilyn C. Murphy, Edward
R. Sullivan, Vincent J. Hawley, Joyce B.
Parker, Marie B. Riccio, Dorothea G.

Saulmier, Daniel J. Shea, Ruth V. Tobin
Report Accepted.
Scholarship: Sigma Gama Rho Sorority, Inc. sent a letter thanking us for
participating in their scholarship fair.
Report Accepted.
Travel: The Committee met with Sue
Anderson, of Yankee Travel, on February 10th and planned the trips for 2011.
Due to the weather, they are a month late
in getting the Tours at a Glance and the
spring flyers to our members. They hope
to get a mailing out soon. They will meet
with Pam Strand, of Collette, to discuss 2
possible trips for 2011 and 2 trips in 2012.
Trips being discussed are for travel in the
United States and Eastern Canada. No
trips to Europe will be discussed or
planned.
Legislative: Committee will keep an
eye on the Health Care Legislation and be
ready to assist the BTU when needed.
Social: Business meeting is April 7 at
11. The food was ordered and the room
was booked. Three hundred are expected
to attend.
Data Processing: Revisions are being made and a meeting is set for March
10 with Jonathan, the IT person. Report
Accepted.
Membership: There are 2,781 members. Report Accepted.
New Business: An Edible Arrangement was sent to Larry.
Old Business: Nomination papers
are due on March 9 to the Election Committee. Anne Marie Adduci was nominated as the liaison to Election Committee.
Motion accepted to adjourn at 12:12
p.m.
– Marilyn Marion, Secretary

INFORMATION FOR NEW RETIREES
When you retire, you are no longer a member of the
Union because you no longer pay dues. And, you
are no longer a member of the Health and
Welfare Fund, which means you no longer have
dental coverage and eyeglass coverage.
If you wish to continue your connection to the
Union, you can join the Retired Teachers Chapter
(RTC). The dues will be taken from your retirement
check each month ($5 for teachers, $2.50 for paras).
The RTC offers a dental insurance benefit to its members for a fee each
month. Our Dental Plan covers members only and their spouse. You can
also avail yourself of COBRA coverage through Health and Welfare for 18
months after retiring. For info on COBRA, call 1-617-288-0500.
FILL IN THE COUPON AND RETURN TO THE RTC TO RECEIVE A
PACKET OF INFORMATION ON THE RTC, Hopefully, after reading the
info, you will fill in the blue card and return it to us.

National Board Certified Teachers receive congratulations at recent BTU event.

BTU Seeks New
National Board
Certified Teachers

A

s you know, the BPS, and BTU, are
committed to increasing the capacity of our teachers, and National Board
Certification is one route to achieve this
goal. We seek to recruit a cohort of 12-15
teachers who are interested in pursuing
National Board Certification, during the
2011-2012 academic year. Contact Maggie
Hoyt at mhoyt@boston.k12.ma.us

(Eileen Ganley is RTC Membership Chairperson.)

Newly-pinned National Board Certified Teachers share a laugh at the recent recognition
ceremony.

Is National
Board
Certification
for you?

Complete the information below and we will send you the application form.
Name ______________________________________________________________
Address _____________________________________________________________
City/Town/State/Zip ___________________________________________________
Email _______________________________________________________________

Join Us!

Telephone ___________________________________________________________

NBPTS
Outreach

Circle your previous position:

Teacher

Paraprofessional

Send this form to: BTU-RTC, 180 Mount Vernon Street, Dorchester, MA 02125
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National Board Certified Teacher Karen
McCarthy of Brighton High School, and her
baby. Karen said, “National Board was, no lie,
the best PD I ever had.”

Mond
nday,, June
Jun 6
BTU
U 4-6
4 6 pm
mhoyt@boston.k12.ma.us

Last chance
before summer
to plan ahead...
NB Certified
Teacher Cycle
2012
CLD/BTU
Candidate Support

“WE ARE ONE” Rally Targets
Republican Headquarters on April 4th
Rally Speech by Seth Peterson

G

Seth Peterson of the Snowden
International High School addresses
the crowd at Republican Headquarters.

Michael Crain, Mary Glynn and Diane
Clougher at the “We Are One” Rally.

The “We Are One” rally commemorated
the stand Dr. Martin Luther King, Jr.
took for striking sanitation workers the
night before his assassination.

Photos by Garret Virchick

ood afternoon brothers and
sisters! My name is Seth
Peterson. I have been a Boston
Public School Teacher and a proud
member of Local 66 for the past 16
years. I am honored to stand here
with you today. On this date in our
history, an assassin tried to kill the
dream of equality by murdering
the Reverend Dr. Martin Luther
King, Jr. But that vile act only
proved that the dream could not
be killed. It has endured. Martin
Luther King redefined the American Dream for generations, allowing what is best about this great
nation to move into a more modern, supposedly more civilized age.
And yet, today, Republican leaders have utterly lost sight of that dream...
or worse, sold it out to feed their own
greed. We live in a scary time when the

wealthy few can sandbag so many people
into believing there is a financial crisis.
This is not a crisis of finance, it
is a crisis of values! Dark days
indeed, when
elected officials
will band together to vilify
the people who
make this country great – the
workers: those
who literally
build our nation
– the carpenters, pipe-fitters, electricians, and construction workers as well as
those who build
the nation by
keeping us all
safe – the
nurses, the police and fire departments, the
sanitation workers who do the
jobs no one else
steps up to do...
and of course, the bus drivers, custodians, and school teachers who keep our
children safe, off the streets, and in
schools, giving them knowledge and
therefore hope for a brighter future. These
are crazy times, when the bankers and

investors, the very people who caused ing it because all the stuff that makes you
this supposed crisis in the first place, are so stinking rich, all the gears of power,
bailed out by working people and then will be back in the hands of the people
tapped by politicians for advice on how to where they belong!
Forty-three years ago in Memphis, on
fix education, health care, state and municipal budgets. These people were so the eve of his assassination, Reverend
inept and corrupt they couldn’t keep their King knew that in order to form a more
own houses in order. They failed in their perfect union, we need unions. He stood
own fields and now corporate-owned-poli- by sanitation workers in Memphis beticians want to crown them experts on cause he understood that equality deyour healthcare, your pension, and your mands the right to organize. He knew
children’s education. These
are troubling times when the
already dubious GOP would
so publicly and so brazenly
trade in the concept of a
“Grand Old Party” to stand
for nothing but Greed, Opulence, and Profiteering.
As scary as all of this
sounds, I am hopeful today
because, in the words of Dr.
King, “Something is happening in our world. The masses
of people are rising up.” We
saw it in Egypt and across
the Middle East; we saw it in Targeting the Republican campaign to destroy collective
Greece when pensions were bargaining.
threatened; and we see it now in Wiscon- collective bargaining is the necessary
sin, in Missouri, in Kentucky, and right check on the steam-rolling, profit-blinded
here in Massachusetts. They are afraid greed of management. Brothers and siswhen we rise up because, inside this ters, we are the labor movement. We are
building behind me, in those offices, deep the standard bearers for American equaldown in those selfish bones, they know ity and the custodians of the American
we are the people. And, ultimately, this is Dream. Take strength and comfort in
still a government of the people, for the knowing that the greatest voice of that
people, and by the people. So I am hopeful dream stood with us and, despite murder,
today and not fearing the corrupt power despite greed, and corruption, we stand
of money. The tide is turning and some- safely in the shadow of his legacy. Dr.
King’s words to the AFL-CIO in 1965 ring
thing is happening.
Inside that building, they fear our true as a reminder to all of us today: “The
movement because, unlike theirs, ours is labor movement was the principal force
a unifying force in America. Under the that transformed misery and despair into
union banner of solidarity, we bring to- hope and progress. Out of its bold
gether all races, all languages, all faiths, struggles, economic and social reform
and orientations. We represent the people. gave birth to unemployment insurance,
And the people united will never be de- old age pensions, government relief for
feated. The Republican Congress is push- the destitute, and above all new wage
ing through anti-woman, anti-immigrant, levels that meant not mere survival, but a
anti-gay, anti-muslim, and anti-artist leg- tolerable life. The captains of industry did
islation under the guise of budget cuts not lead this transformation; they resisted
and phony accountability. The GOP, and it until they were overcome. When in the
sadly many democrats as well, call for thirties the wave of union organization
more charter schools when they know crested over our nation, it carried to sefull well that, since their inception, char- cure shores not only itself but the whole
ter schools have discriminated against society.” Thank you. We have already
students with special needs and English won because We Are One!
(Seth Peterson teaches at Muriel
language learners. Republican policies
and platforms are built on exclusion and Snowden International High School.)
division because they represent the interests of a tiny, wealthy minority. This is
See more photos of the
why they fear class warfare and attempt
“WE
ARE ONE” Rally on page 16.
to demonize the phrase even while they
engage in it. They accuse us of stirring
up class warfare when CEOs are making two and three hundred times what
their employees earn. They accuse us
of class warfare, yet they give massive
tax breaks to the wealthy, allow companies like Exxon and GE to pay nothing
in federal taxes, and give their CEOs
100% raises in these supposedly tight
times. You have billionaires on TV,
moaning and groaning about the benefits public employees receive, begrudging us decent healthcare and a reasonable retirement. And yet, when we dare
begrudge these same barons of capital
their billions, their obscene bonuses,
their junkets and golden parachutes,
then we are accused of engaging in
class warfare. Note to the 1% who control 90% of the wealth in this country: if
it really comes down to class warfare,
Many labor organizations participated in the
you’ll know it. There will be no mistak“We Are One” Rally on Monday, April 4th.
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“WE ARE ONE” Rally Targets
Republican Headquarters on April 4th
Many labor activists from
across the state braved the
inclement weather and
rallied at GOP Headquarters
on April 4th.

School Nurse Cheryl Kelly at the “We Are One” rally.

Bob Blackler from the Snowden
International High School rallying
in the rain at Republican Headquarters.

Photos by Garret Virchick

Labor and Community Activists Take
Aim at Financial Greed on April 14th
Rally Speech by Garret Virchick

A

s Boston teachers we are no strangers to economic hardship. We’ve
always worked with students from families who have lost their homes, can’t find
work, or have lost jobs. But since the
economic collapse things have gotten
worse. A lot worse.
But instead of getting help in our
schools to deal with this crisis... the teachers of Boston, like so many teachers
around the country, are being TARGETED as the problem. These financial
“misleaders” bankrupt the country, take
the bailout money, lay off workers to help
THEIR bottom line, then give themselves
bonuses for raising profits… and teach-

Allison Doherty-LaCasse from the
Greater Boston Labor Council
Futures Committee joins others
at the April 4th rally.

ers are the problem? Too many of our
students now can’t get enough to eat...
and teachers are the problem? These
masters of the universe are cashing out
on America, and running off to their gated
communities far away from the poverty
that defines the lives of the children in our
schools. And we are the problem?
While their high paid lobbyists paid off
Congress to keep the Bush tax cuts...
their newspapers pointed at teachers and
other public workers. To keep the focus
off them... they’ve pointed to us. We need
to flip the script. As many of my students
say, “This is real talk.”
(Garret Virchick teaches at Brighton
High School.)

Labor mobilizes to restore the American Dream
and a Fair Economy for Working Families.

The SEIU was out in force targeting the big bucks!

Photos by Garret Virchick
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