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The governor has said it. Speaker DeLeo has said it.
We heard it from many quarters this summer when

the legislature cut our health insurance and we heard it
again two weeks ago when the senate proposed cutting
the pensions of all state employees hired after 12/31/11.
Had Wisconsin happened before the state passed the Ed
Reform legislation 20 months ago, we probably would
have heard it then, too: ÒThis isnÕt Wisconsin.Ó But if it
isnÕt Wisconsin, then what is it? Whatever it is, it cer-
tainly isnÕt very healthy today for public employee unions
in Massachusetts.

Consider this.

Senate Proposes Cut in Pensions
A few weeks back the state senate proposed cutting

pensions for all new employees and forcing them to
work longer and harder for less money. The proposal
would mandate that a five-year average Ð not the current
three-year average Ð be instituted for all new employees.
WhatÕs more, new employees will have to work longer
and later, as both the maximum pension age and the
vesting age will be pushed further out. The news isnÕt all
bad, to be sure. Some slight favorable pension changes,
too, will be enacted. Retirees will now see a $30 boost per
year in their pensions. ThatÕs $.08 per day.

But the news is overwhelmingly unfa-
vorable, at least in the senateÕs proposed
pension reform version, and in watching
this huge step backward Ð the first one in
more than half a century Ð one has to think
that ever so slightly of Wisconsin. After all,
Wisconsin was just another step though a
significant step in the growing legislative
movement to eat away at employee rights
and benefits. And if we think the attacks
against Massachusetts public employees
are not related to the assault in Wisconsin,
weÕre fooling ourselves.

Ditto on attacks on our health insurance.

Legislature Cuts
Health Insurance

Last summer the legislature, with the blessing of the
governor, dramatically altered our collective bargaining
rights on health insurance. Fortunately, Boston city
unions had previously agreed to a 4-year deal that
protects our health coverage with minor changes. But at
the end of the 4 years, in July 2015, the protection ends,
and we will face a certain reduction in benefits and an
increased cost. No, this is not Wisconsin, but it is getting
closer.

Legislature ÔReformsÕ
Our Schools

And then there was Ed Reform.
Granted, the assault on teacher unions
was not quite Wisconsin-like in breadth
or severity. And it did take place before
Wisconsin. But somehow I do not feel
relieved. LetÕs look at some of the re-
formsÉ double the out-of-district char-
ter schools in Boston and others places,
a move that will cost city schools an
estimated $50 million per year and an
estimated 500 teaching positions, And
the forced implementation of Turn-
around schools, 11 in Boston, each set
up under the heavy-handed tactics of
the state.

No matter how one looks at it, the teachers at the 11
Turnaround Schools (the 12th, the Agassiz, was closed)
have lost many of their collective bargaining rights. BTU
staff now work under an imposed agreement sanctioned
by the state that gives administrators superpowers, while
removing many items and the authority to negotiate
over teaching conditions from the process of collective
bargaining. (The current law has ÔroomÕ for 35 more

BTU Members On the
March for Labor

Riana Goode from the
Boston Teachers Union
School marching in a
Labor Day rally with
brothers and sisters from
Unite/HERE.

Retired teacher Martha Cotton
and BTU Political Director
Angela Cristiani on the picket line
with Verizon workers.
See article on the Verizon workers
struggle on page 9.

From left to right: Steve Tolman, candidate for Mass.
AFL-CIO President; Jeff Crosby, North Shore Labor

Council President; BTU members Jared Kaiser, Angela
Cristiani, Garret Virchick, Natalie Isbitsky, Dari Ann

Holland, Marjie Crosby, Maura Hughs, LauraLee Johnson,
and Wisconsin State Senator Jon Erpenbach at the North

Shore Labor CouncilÕs Legislative Dinner that honored
the Wisconsin senators who stood against Governor

Scott WalkerÕs assault on collective bargaining rights.
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Know Your Rights: Caren Carew, BTU Secondary Field Representative

How many personal days do teachers get
and how do we take them?

This IsnÕt WisconsinÉ Please Keep Reminding Us!É
(continued from page 1)

Generally, teachers are entitled to four
(4) personal days per school year.

There are specific provisions for bereave-
ment in addition to these days. Requests
to take a personal day should be submit-
ted to the building administrator as early
as possible prior to the day requested off.
Except at the discretion of the building
administrator (such as a school emer-
gency), not more than 5 % of teachers are
eligible for a personal day at one time. No
teacher may take a personal day on both
the day before and the day after a school
vacation, including the Thanksgiving re-
cess. Personal days not used each year
are rolled into your accumulated sick
days.

How long is a Secondary
teacher required to work
without a break and how
much P&D time do they get?

Secondary teachers (grades 6 Ð 12) in
traditional schools, are not required to
teach more than 160 minutes in a row
without a break, a minimum of a 25 minute
duty free lunch, a planning and develop-
ment or administrative period. Teachers
must get a minimum of 240 minutes of P
& D time per week in no shorter than 40
minute blocks. The maximum teaching
time on the secondary level is 240 min-
utes per day.  In Turn Around Schools the
maximum number of instructional min-
utes in a day are 270 and are not required
to teach more than 180 minutes in a row
without a break (as defined above).

All Secondary teachers must be sched-
uled for 240 minutes for planning and

development (P&D) per week. The con-
tract reads, [Secondary] ÒTeachers will
have planning and development time each
day and will be scheduled in blocks/
periods of continuous time that are no
less than 40 minutes in duration.Ó P&DÕs
cannot be chopped up or segmented into
smaller aggregates of time. If a teacher
unavoidably loses a P&D period due to
coverage issues and the like, the adminis-
tration should make every effort to free
them up on their administrative period or
on another agreed upon time. If the
teacher does not receive the time off, they
must keep good records of when, date
and duration of the missed P&D and
submit this info to the school secretary
for inclusion for compensation on the
ÒClass CoverageÓ form. This form is to be
submitted twice a year for the reporting
times (9/1 Ð 1/31) and (2/1 Ð 6/30) to
BPS Payroll Department, 26 Court Street
5th floor. Pilot, Horace Mann Charters &
Innovation Schools must refer to the lan-
guage in their Election to Work Agree-
ments concerning these work conditions.

Do I have to accept an intern
or student teacher?

No. The contract clearly states, ÒAny
teacher requested to accept a trainee shall
have at least one weekÕs advance notice,
and may refuse.Ó

If a teacher does become a cooperat-
ing teacher, the contract outlines the fol-
lowing. ÒEach cooperating teacher shall
be given two days of leave with pay, with-
out loss of benefits. Such days shall be
taken as mutually agreed upon by the

teacher and the administrative head dur-
ing the last two weeks of the student-
teacher training period. In cases of con-
flict, seniority shall prevail in the selec-
tion of days.Ó This coverage was designed
to be given by having the student teacher
cover for the days so that it is a no cost
item for the BPS. If a cooperating teacher
does not arrange for the coverage while
the student teacher is still in the class-
room, the cooperating teacher loses the
benefit. ItÕs a use it or lose it scenario.

Do performing arts teachers
get compensated for putting
on productions?

The contract does provide for compen-
sation if it meets the following param-
eters. ÒEffective September 1. 2005, per-
forming arts teachers, including theater,
music, dance, drama, and choral group
teachers, who conduct regular after school
rehearsals and practice culminating in
final productions and/or festivals shall be
compensated for such after school time
with a stipend of $1,600.00 per year.Ó  This
money comes from each individual
schoolÕs budget. Please discuss this with
your administration and document re-
hearsals, etc. in order to qualify for the
stipend.

As a SPED teacher or related
service provider, what do you
do if you think a SPED stu-
dent has been placed in the
wrong setting?

In order to appeal a SPED placement
the contract clearly states that the follow-
ing must occur. ÒWhen a teacher has con-
cerns about the placement of a student, that
teacher shall make a request to the Princi-
pal or Headmaster to reconvene the team to
reconsider the placement in accordance
with the regulations. The evaluation team
shall respond to the appeal within two
weeks. If, upon reconsideration, the team
finds the placement inappropriate, it shall
present an IEP which contains an appro-
priate placement to the parent.Ó

Since we, as teachers and related ser-
vice providers, are charged with appro-

priately identify-
ing and address-
ing the needs of
our students, it
is incumbent upon us to advocate for the
appropriate placement for said child to
achieve their potential. We are all sensi-
tive to budget constraints and in some
cases a rush to utilize inclusion, often
without adequate planning, contractually
mandated votes of effected staff, and al-
ternatives for those students for whom
the inclusion model of service delivery is
inappropriate. We are the ones in the
classrooms, working with the students
day to day and we are also the ones whose
voice should be heard when it comes to
placement recommendations.

Many parents rely on our expertise to
determine the correct course of action for
their kids. Reaching out to and involving
them proactively will help to establish
ongoing communication and forge a for-
midable child-based alliance. LetÕs keep
in mind why we entered education, and
hold fast to our passion to do what is right
for each and every child in our charge!
They are depending on us to do no less.

What is the policy on schedul-
ing individual parent/teacher
conferences?

According to the collective bargaining
agreement, better known as Ôthe con-
tractÕ; Individual parent/teacher confer-
ences shall be held at the school at a time
that is mutually agreed upon by the par-
ent and the teacher. If a parent is unable
to come to a conference at the school, the
teacher/parent conference regarding the
childÕs school performance shall be con-
ducted by telephone.Ó

 ÒAll K-5 elementary homeroom teach-
ers will arrange for individual parent/
teacher conferences in the fall.Ó ÒFollow-
up individual conferences with all parents
in the spring shall be encouraged; how-
ever, teachers shall schedule a second
individual conference with any parent
whose child is in danger of not being
promoted to the next grade.Ó

United we stand Ð divided we beg. LetÕs
stand together! BTUnity!

Turnaround Schools 11 or 12 of which
could be in Boston.) No, itÕs not Wiscon-
sin, but itÕs not far removed.

LetÕs Get Rid of the
Wisconsin Rationalization

ItÕs easy to say to excuse a bad happen-
ing or a bad circumstance saying that
things could always be worse. Saying Ôit
could be worseÕ is supposed to make us
feel better. Or so we are told. But we
ought to rid ourselves of that notion. LetÕs
not rationalize what our legislature and
governor have done to us as Ônot quite
Wisconsin.Õ

On pensions, current employees pay
just about all of their share of their pen-
sions, roughly 91-92%. True, there is an
unfunded liability created decades ago
when the contribution rates were much
lower, and the state didnÕt kick in its fair
share. But the current liability is still on
pace be paid off before 2040 Ð well before
those affected by the new law will have to
pay with reduced benefits. Changing the
benefits for those who have not yet en-
tered the system doesnÕt hasten the pay-
ment of the systemÕs current liability.
Why punish those who had nothing to do
with the problem?

On health insurance, public employ-
ees have been bargaining over the cost
and scope of health coverage for nearly
50 years. What we had in place prior to the
legislatureÕs taking it away was the accu-
mulation of decisions we made to main-
tain our health coverage in lieu of other
benefits. Our coverage, therefore, is the
accumulation of decades of sacrifice. Tak-
ing our coverage away Ð and every other
unionÕs Ð may not have been Wisconsin-
like, but it stings anyway.

On educational reform, any way one
looks at it, we didnÕt get a fair shake.
Studies are mixed on the whole concept
of Turnaround Schools, and at the end of
the day, some of the schools will show
relative success, and some will not. Inci-
dentally, the term ÔsuccessÕ is qualified,
inasmuch as the district and the state
measure success on the basis of a single
measure, the MCAS. Further all of the
turnaround schools have been the wel-
come recipients of much attention, many
dollars and additional resources. ItÕll be
hard to distinguish how much of the suc-
cess is due to those resources versus staff
removal. In other words, if you remove 75%
of a schoolÕs staff, replace them, and then
give them additional support and resources
Ð which the school desperately needed in
the first place Ð to what particular factor
would you attribute the schoolÕs success?

So whatÕs the bottom line? Geography
notwithstanding, this is not quite Wiscon-
sin, but the attacks on public employees that
have surfaced in Mass are still very real and
very harmful. No matter how many times
we hear Ôthis is not Wisconsin.Õ
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Michael J. Maguire

Because It•s Good Politics: Angela Cristiani, BTU Political Director

An Update on the Proposed Changes to the Pension System
Pension reform has been the hot topic in Massachusetts

politics this past month. Pension Bill S2010 was passed
by the Massachusetts State Senate on September 15, 2011,
by a margin of 24-10. The bill will now move to the House of
Representatives for consideration.

Twenty-one state unions have joined forces and formed
the Public Employees Coalition on Public Employee Pen-
sions. The AFT-MA, our state federation representing active
and retired members of the BTU, is a member of this
coalition. The coalition vehemently opposed the pension
reform bill. They conveyed their opposition to all members
of the Massachusetts Senate through the lobbying efforts of
all participating public employee unions and via the follow-
ing letter:

To: Members of the State Senate

From: Public Employees Coalition on Public Employee Pensions

RE: OPPOSITION TO PENSION BILL

The pension bill that is scheduled to come to the floor of the Senate on Thursday,
Sept. 15, substantially reduces pension benefits for future public employees. We
are opposed to this bill.

Claims have been made that these changes are needed to protect the stateÕs bond
rating, which reportedly could be hurt by the stateÕs large unfunded pension
liability. However, the bill does not reduce the unfunded liability. The unfunded
liability is a serious problem, but it was incurred decades ago when pensions were
funded on a pay-as-you-go basis and insufficient funds were set aside. The
problem was not caused by future employees, and they should not be required to
receive smaller pensions because of it.

Under the bill, employees would have to work longer to reach the maximum
benefit level, which would be based on the highest five-year average instead of the
highest three-year average, resulting in a 3 percent decrease in the value of their
pensions. It would also increase the minimum retirement age by five years.
Public employees in Massachusetts pay the vast majority of the costs of their
pensions. There is no justification for cutting the pension benefits for future public
employees.

The current pension system is affordable.
¥ Taxpayers save hundreds of millions of dollars a year by not paying into Social

Security on behalf of public employees.
¥ Public employees fund the vast majority of their own benefits. In fact the

government puts in only 3.8 percent toward public employee pensions, far less
than the 6.2 percent required by Social Security.

ItÕs not Òoverly generous.Ó
¥ The average state retiree annual pension is about $28,000. Retirees receive

a very small cost-of-living adjustment. The Senate proposal to increase the
COLA base from $12,000 to $13,000 is inadequate. It would increase retiree
pensions by just $30 a year, or $2.50 a month.

DonÕt punish future employees for past mistakes.
¥ The unfunded liability is large, but it will be paid off by 2040 at the latest. The

bill does nothing to pay it off any faster. The money saved by reducing future
employee pensions will go into the general fund, not toward paying off the
unfunded liability.

¥ The unfunded pension liability was incurred over many decades, mainly
because the system was funded on a pay-as-you-go basis prior to 1983. Future
employees did not create the problem and they should not be penalized for it.

For these reasons, we ask that you oppose the pension bill as currently drafted,
and we hope that you will support amendments that would help our future public
employees, rather than punish them for past mistakes by the Commonwealth and
by municipalities.

The Joint Public Service Committee released the bill on Monday, September 12,
2011, which allowed for only two days for filing amendments. Senators Ken Donnelly
(D-Arlington), John Keenan  (D-Quincy), Steven Tolman  (D-Brighton) and others
worked tirelessly to defeat the bill. As previously noted, the bill passed by a margin of
24-10. A special thank you to the ten state senators who voted against this bill.

As of September 18, 2011, the bill is in the hands of the House Ways and Means
Committee prior to its being debated on the House floor. The coalition is reportedly
meeting on a daily basis as unions mobilize and lobby to have the pension reform bill
defeated in the House of Representatives.

All BTU members are urged to contact their state representatives and ask that this
bill be defeated. Refer to the BTU website for detailed information as to how to contact
your representative or contact Angela Cristiani  at 617-BTU-2000 for assistance. A
collective effort to defeat this bill is essential for all the reasons outlined in the above letter.

Pension Reform S2010 Roll Call Votes: Yea/Nay
(Yea = supported the pension bill; Nay = opposed the pension bill)

Steven A. Baddour........................................................................................ Yea
Frederick E. Berry ........................................................................................ Yea
Stephen M. Brewer....................................................................................... Yea
Gale D. Candaras.......................................................................................... Yea
Harriette L. Chandler .................................................................................... Yea
Sonia Chang-Diaz........................................................................... Did Not Vote
Katherine Clark ............................................................................................. Yea
Cynthia Stone Creem.................................................................................... Yea
Sal N. DiDomenico ................................................................Nay
Kenneth J. Donnelly ..............................................................Nay
Eileen Donoghue .......................................................................................... Yea
Benjamin B. Downing................................................................................... Yea
James B. Eldridge .................................................................Nay
Susan C. Fargo .....................................................................Nay
Barry Finegold .............................................................................................. Yea
Jennifer L. Flanagan...................................................................................... Yea
John Hart ....................................................................................................... Yea
Robert L. Hedlund......................................................................................... Yea
Patricia D. Jehlen ..................................................................Nay
Brian A. Joyce................................................................................................ Yea
John Keenan ........................................................................Nay
Thomas P. Kennedy....................................................................... Did Not Vote
Michael R. Knapik......................................................................................... Yea
Thomas M. McGee ................................................................Nay
Mark C. Montigny ........................................................................................ Yea
Michael O. Moore ......................................................................................... Yea
Richard T. Moore ........................................................................... Did Not Vote
Senate President Therese Murray............................................................... Yea
Marc R. Pacheco............................................................................ Did Not Vote
Anthony Petruccelli ....................................................................................... Yea
Michael Rodrigues........................................................................................ Yea
Stanley C. Rosenberg..................................................................... Did Not Vote
Richard J. Ross.............................................................................................. Yea
Michael Rush ................................................................................. Did Not Vote
Karen E. Spilka.............................................................................................. Yea
Bruce E. Tarr ................................................................................................. Yea
James E. Timilty ...................................................................Nay
Steven A. Tolman ..................................................................Nay
James Welch................................................................................................. Yea
Daniel Wolf ..........................................................................Nay

Angela Cristiani
BTU Political Director

Commentary: Michael J. Maguire
Know Thy Neighbor

M any times I have heard the unions
described as big families of work-

ers. A friend and colleague of mine says
that a union is a manifestation love. Per-
haps both are true. This summer I discov-
ered that a striking union member of
Verizon is my neighbor, literally.

On a beautiful summer day in August,
I asked my children if they wanted to Ògo
out with daddy.Ó Eagerly they said yes. I
told them that we were going to say hello
and bring drinks to some good people
who were walking a picket line.

ÒWhat a ÔpinketÕ line?Ó my three-year-
old daughter asked.

ÒA pick-et line is when workers gather
in front of a store to let other people know
that the store is not treating its workers
fairly,Ó I explained. And off we went.

I met about a dozen CWA members at
the Verizon Wireless store on Providence

Highway (or what I still call Route 1) in
Dedham. They were wearing red shirts
and sandwich boards. One man was hold-
ing a big America flag. I thought of him as
the union color guard, my son thought
that the flag was cool. We approached the
flagman, offered him our bottles of water,
and struck up a conversation.

He informed us that although Verizon
Wireless was not the focus of the strike,
the IBEW workers had laid the cables
upon which the ÒwirelessÓ network runs.
Verizon Wireless and Verizon are also
owned by the same parent company.

The CWA members were helping out
their brothers and sisters of IBEW by
holding an informational standout in front
of Verizon Wireless store.

The flagman, Steve, was happy to see
a member from another union support-
ing their cause. I had introduced myself

as a member of the Boston Teachers
Union and wore a shirt with our unionÕs
name on it. I wanted them to know that we
stood with them.

Steve wanted to know where I taught.
I told him Boston Latin Academy. ÒHey, I
went there but finished at ACC. Latin
wasnÕt my best subject. So, what do you
teach there?Ó

ÒErr, um, Latin,Ó I sheepishly admitted.
ÒHey, thatÕs great. I think itÕs a great

subject. I just wasnÕt the best at it.Ó
When I told him that I was also a

student at BLA, we compared years of
attendance. We discovered that we were
two years apart and grew up in the same
part of Boston, though we did not know
each other then.

As the conversation wore on, I discov-
ered that his wife works as a teacher in the
same school as my wifeÕs friend. Steve

discovered
that I live on
the same
street as
his wifeÕs
b e s t
f r i end .
We both
have two
children nearly the same ages, and we
live only two blocks away from each other.

Eventually my son asked, ÒWhy are so
many cars honking their horns?Ó

ÒIt means that they like what the guys
in red are doing,Ó I explain.

ÒOK, dad; then letÕs get into the car and
honk our horn,Ó my son urged.

We did just that.

(Michael J. Maguire teaches Latin at
Boston Latin Academy.)
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The Learning Pulse: James Liou
Perceptions of Teachers and the Larger Teaching Profession

Welcome back!
       I hope you will forgive the one

liner openings. Sometimes, simplicity is
best. And what better way to get the
attention of an audience of busy educa-
tors than putting the guiding sentiment
right at the beginning? Welcoming is,
after all, what we teachers do at our best
Ð we welcome a diverse mix of learners in
our classrooms, we welcome opportuni-
ties to professionally collaborate and grow,
and we welcome conversations that get at
the heart of the matter. But how do others
see us? And how does that affect how we
see ourselves in our daily work in our
classrooms across the city?

So in that vein, I thought we could
spend some time in this October column
reflecting upon and responding to per-
ceptions of teachers and the teaching
profession.

But first, a few shout outs. Thank you
to the teachers who responded to the first
September column by visiting the online
forum over the past few weeks, posting
comments and making suggestions. Kati
from Charlestown, Karen from Brighton,
Ted from the Edwards, Jenn from the
Eliot, Neema from the Dever-McCormack
and Charlie from the Peer Assistance
program. You all have gotten us off to a
great start. Writing publicly is a risk and
establishing a public voice, doubly so.
But that risk also represents opportunity,
right? And the upcoming content is going
to reflect your thoughts and interests. For
everyone else, if you havenÕt had the
chance to read those comments and ideas,
or to post your own, itÕs not too late. Take
a look and on the online forum, youÕll see
where you can respond, reply or start
your own thread. Spread the word and
letÕs get the conversation going.

WeÕve all heard the maxim before:
perception, for better or for worse, can
easily become reality. And when
Wikipedia (cÕmon, you know you use it
too) broadens the definition of reality to
Ôinclude everything that has existed, ex-
ists, or will exist, not just in the mind, [but
also] including what is only in the mind,Õ
itÕs easy to get completely untethered.
What is the current perception of the
public school teacher in the Boston Pub-
lic Schools and of the larger teacher pro-
fession? Are some perceptions Ômore realÕ
than others? And is it possible to arrive at
some kind of common understanding of
what the reality is?

It does certainly seem that public opin-
ion has been steadily shifting about the
nationÕs teachers and perhaps in a more
targeted way, those who are represented
by teachers unions. And the range of
those opinions is quite large. One end of
the spectrum is occupied by the insulting
sentiment that completely disrespects
teachers and the teaching profession:
those who can do, those who canÕt teach.
And on the other end is the undifferenti-
ated starry-eyed sentiment, that teachers
and the teaching profession can do no
wrong and need nothing more than to be
left alone and paid a whole lot more.
(Well, that latter part would be nice). And
I would think that the vast majority of
thoughts lie somewhere in between.

Over the past months, IÕve come across
a number of articles that attempt to get at
what seems to be the central tension
regarding the perception of teachers to-
day: if both ÔsidesÕ agree about the central
importance of good teachers as a deter-
mining factor connected to student out-
comes, whatÕs the best way to get as many
good ones in front of our nationÕs kids as
possible? You can quickly see the diver-
gent ways that conversation can unfold.
One might easily focus on getting rid of

bad teachers and dismantling the teach-
ers unions that seem to protect them, or
conversely, prioritize the importance of
conferring more professional discretion
and respect for teachers as their own
decision-makers.

There are three particular articles that
IÕve read over the past few months that
examine the shifting perception of teach-
ers through different lenses. All offer their
own insight, while similarly (or at least
obliquely) raising the importance of teach-
ers individually and collectively raising
their voices to shape the conversation. IÕll
also pose a discussion question for each
ÔlensÕ for our consideration as the BTU
membership.

Lens #1: The Perception of
Teaching through the Lens of
Popular Culture

In the June 2011 issue of Esquire maga-
zine, Stephen Marche  wrote a short
essay entitled Harry Potter and the Hatred
of Teachers in which he describes the
increasingly public skepticism of teach-
ers and teachers unions as the result of a
steady transformation of teachers as cul-
tural symbols of the imagination. As you
read the excerpt, consider: Are teachers
hampered by expectations of what an indi-
vidual teacher is supposed to be, for better or
for worse, in our collective, cultural
memory?

Teachers have become weird symbols
in our public imagination, repositories of
our most extreme hopes and fearsÉ What
J.K. Rowling  figured out is that we all
suspect that our teachers lead magnifi-
cent secret lives, whether for good or for
evil. Teachers inhabit the space between
childhood and adulthood, between fam-
ily and the wider world, and as such seem
impossibly grander and more dangerous

than they really are. Therefore the profes-
sors at Hogwarts are werewolves, frauds,
assassins, secret agents, and saviors of
the world.

The childish view of teachers, the
mingled adoration and loathing and imag-
ining of secret lives, did not begin with
Harry Potter, of course. The sixties pro-
duced Mary Poppins (teacher as magical
mommy replacement) and To Sir, with
Love (teacher as civil-rights hero) and
The Prime of Miss Jean Brodie (teacher as
liberated goddess)É But what began as
farce fifty years ago has culminated as
tragedy. The attack on teachersÕ unions is
partly a panicky response to massive bud-
get deficits, but it also derives from sheer
exhaustion. America has been trying to
fix its schools since Mary Poppins first
danced on London rooftops. WeÕve tried
every flavor of politics as a solution Ð
socialism, the free market, and every-
thing in between. We canÕt blame the
students. We wonÕt blame ourselves. So
whoÕs left to blame?

Lens #2: The Perception of
Teaching through the Lens of
Education History

Seattle Times education reporter Linda
Shaw recently wrote a column that can
best be summarized by her articleÕs
tagline: Teaching is one of the most criti-
cized jobs in America. WhatÕs up with
that? As you read this excerpt, consider:
How much credence do you give to the
historical growth of teaching as a ÔwomenÕs
fieldÕ and the idea that teaching lacks Ômany
features of a true profession?Õ

The one-room schoolhouse morphed
into school districts, with professional
administrators (mostly men) in charge.
Women, fed up with being paid less than
the few male teachers, organized unions,

which fought for benefits such as the
now-pilloried single-salary schedule,
which bases pay on experience and edu-
cation. All this played out over decades. In
Washington state, for example, the teach-
ers union didnÕt have the statutory right
to bargain until 1965.

Teaching became a job with benefits
and a pension. Not a path to riches, but a
career with a lot of security Ð and sum-
mers off. Yet even after all that, a couple of
things remain the same:

Teaching largely remains a womenÕs
field, even though women have many
more career choices. More than three-
quarters of the 3.4 million public school
teachers in America are women.

And it still lacks many features of a true
profession. There is no bar-like exam. No
highly competitive admission to most
education schools. As women started
flooding into other fields, itÕs clear that
teaching stopped attracting as many top-
scoring college graduates, judging by SAT
scores Ð although thereÕs evidence that
may be changing.

And many of us still think just about
anybody with a college degree can teach.

ÒTo the average personÉ itÕs hard to
really pin down what the core skill is and
how itÕs hard to acquire,Ó says Michael
Katz,  a historian at the University of Penn-
sylvania.

ÒWe think itÕs easier than it actually is,Ó
says Barnett Barry,  head of the Center
for Teaching Quality, an organization de-
voted to getting teachersÕ voices heard.

Efforts to raise the entrance require-
ments also run up against the need to fill
classrooms.

Come August each year, districts arenÕt
very picky about who they hire for any
remaining open positions, says Jeanne

(continued on page 10)

Fuel Up to Play 60
Founded by National Dairy Council and the National Football League

and in collaboration with the United States Department of Agricul-
ture, Fuel Up to Play 60 empowers students to take action to improve
nutrition and physical activity at their school and for their own health.

Fuel Up to Play 60 encourages youth to eat healthy and move more Ð
and studies suggest that well-nourished, physically active kids can be
better students.  Better nutrition, including eating a healthy breakfast
each day, helps students get the nutrients they need and may help
improve their academic performance.

The Boston Public Schools (BPS) is making huge strides towards the
Fuel Up To Play 60 message.  First the BPS has hired more physical
education and health teachers, including adding physical education
classes to schools which previously went without.  The BPS has also
increased its district wellness department under the leadership of
Wellness Director, Jill Carter.

The BPS is also in its 4th year in partnership with The Alliance for a
Healthier Generation.  The Alliance for a Healthier Generation works to
address the nationÕs leading public threats Ð childhood obesity.

Under the guidance of the W.B. Rogers Middle School Physical
Education and Wellness teacher Tom Levett, 7th grade student
Richard Lopez  was selected as the FUTP60 Student Ambassador for
the state of Massachusetts beating out 4500 other applicants. Fuel Up
To Play 60 held a National Summit in Washington D.C. from July 14-
16, 2011.  Both Tom Levett and Richard Lopez were privileged to
attend.

At the summit they were able to network with other Program Advi-
sors and Student Ambassadors around the country.  Program Advisors
and Students Ambassadors shared their success stories and received
media training throughout the 3-day summit.  ÒIt feels like you are in a
reality TV show with all the video cameras,Ó said Richard Lopez.  They
also met Sam Bradford  of the St. Louis Rams and Celebrity Chef Carla
Hall.

This trip was an amazing experience and we both are very excited to
share our experience and get things ÒmovingÓ with the W.B. Rogers
community!

For more information on how to get your school started with Fuel Up
To Play 60 simply go to their website at www.fueluptoplay60.com

Eat Healthy, Stay Active, Play 60!
(Tom Levett teaches Physical Education and Wellness at the Rogers

Middle School.)

7th Grade student Richard Lopez of the W.B. Rogers Middle
School with Sam Bradford, Quarterback for the St. Louis
Rams.

Finalist for BRAVOÕs Top Celebrity Chef, Carla Hall and
Richard Lopez stop to pose for a picture before Carla
gives students a cooking demonstration.
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By Richard Stutman
BTU President

A benefit plan that allows eligible em-
 ployees to shelter up to $5,000 in

pre-tax income per calendar year to pay
for certain medical expenses is now in
effect. To be eligible for the plan, employ-
ees must work at least 20 hours per week
(half-time or more) on a regular basis.
For further information on eligibility,
please call 1-800-544-2340.

Under the cityÕs Flexible (Medical)
Spending Account (FSA)  employees
who opt for inclusion will be reimbursed
for a variety of out-of-pocket medical ex-
penses (such as doctor/dentist co-pays,
prescriptions, and chiropractic, acupunc-
ture, as examples) with pre-tax dollars
which are exempt from federal, state and
FICA taxation. A typical teacher who joins
the plan can save up to 33% of $5,000 of
out-of-pocket medical expenses per year.
Retirement contributions are not affected.

The plan essentially parallels the De-
pendent Care Plan (DCAP) , which

Open Enrollment 10/18-11/18; Sign Up at BTU on 10/18 from 2:30 to 4:30 p.m.

Pre-Tax Benefit for BTU Members
Flexible Spending Plan Allows Pre-Tax Income to be Used For Certain

Medical, Dependent Care Expenses and Some Transportation Expenses

allows pre-tax dollars to be used for de-
pendent care, such as day care or elder care.

Over 600 city employees have joined
one or both of the plans, with the number
much doubling in each of the last few
years. The application deadline for
setting up a deduction for 2012 is
November 18, 2011.  One can sign up
at the BTU on October 18 from 2:30 to
4:30 p.m. or call 1-800-544-2340 for an
application, which can also be downloaded
at www.cpa125.com. This is a terrific,
relatively seamless, way to save money
by using pre-tax dollars for a variety of
expenses.

The plan also allows people to set aside
pre-tax dollars for some parking  expenses
($230 per month) and mass transit  ex-
penses (also up to $230 per month). For
more information on all of the above,
please see www.cpa125.com or call 1-800-
544-2340.

New employees can sign up for either
program within 30 days of hire or during
the Open Enrollment Period, subject to

the eligibility requirement mentioned
above. Eligible employees can also sign
up within 30 days of some qualifying life
events. As this latter provision is a compli-
cated one, to fully understand its signifi-
cance, one should call 1-800-544-2340 for
full information.

All plans are relatively straightforward
and provide a great tax benefit , but
employees have to be cautious when partici-
pating inasmuch as monies set aside for
reimbursement must be used up by the end
of the calendar year, or those leftover mon-
ies are forfeited. This regulation arises
from Section 125 of the Internal Revenue
Service Code, which governs these plans.

HereÕs an example of how the FSA
(medical) works.

Teacher Jones estimates that he will
spend $2,000 this year in out-of-pocket
medical expenses, and authorizes Cafete-
ria Plan Advisors, Inc. (CPA), the firm
that manages the plan for the city, to take
out $2,000 divided by 22  or $90.91 over
22 pay periods to pay for these expenses.
Under all plans deductions are taken over
22 pay periods only.) The money is taken
out of JonesÕs check on a pre-tax basis,
and is set aside in an account in JonesÕs
name at CPA.

CPA charges Jones $54 per year for
this service. Continuing with the JonesÕ
exampleÉ.

Next year, in mid-January, Jones has
oral surgery. JonesÕs out-of-pocket dental
expenses (expenses not covered under
the Health and Welfare plan) total $1,500
and Jones submits receipted payment of
the bill to CPA shortly thereafter. By the
end of February he gets his $1,500 re-
bated to him. The $1,500 spent is not
subject to federal (approx. 28%), state
(approx. 6%), or the FICA (1.45% for those
who entered employment after 3/31/86)
tax. In all, Jones saves approximately 35%
of the $1,500 or $525. Jones receives the
total reimbursement at the end of Febru-
ary although his 2012 contributions have
essentially just started. (Jones, inciden-
tally, still has $500 of unused reimburse-
ment money in his account to be used for
expenses incurred prior to 12/31/12.)

A few points about the
Flexible Spending Account
Medical Plan

¥ Out-of-Pocket Medical expenses are
broadly defined, and include for
example, deductibles for visits and
prescriptions, out-of-pocket medi-
cal expenses, hearing devices, spe-
cial telephones for the hearing-im-
paired, doctor-prescribed weight
loss programs, and contact lenses
to mention just a few. Call CPA, Inc.
at 1-800-544-2340 for a brochure and
a more detailed listing.

¥ Over the counter drugs such as
antacids/pain relievers/allergy &
cold medicines are no longer allow-
able expenses. THIS IS A CHANGE.

¥ You can get reimbursed for ex-
penses up to your annualized (full)
deduction regardless of how much
has been deducted from your pay-
check as of the date of claim. (N.B.
The DCAP works differently in this
regard. In the DCAP, your reim-
bursement schedule cannot  out-
pace your contribution schedule.)

¥ You cannot generally make changes
(including a stop) in your contribu-
tion schedule once the calendar year
begins UNLESS your certain cir-
cumstances (marriage, divorce,

death, adoption, or birth) change. A
complete explanation can be found
in the brochure published by CPA.

¥ You will forfeit monies not used
in the calendar year,  so you must
be very careful in setting up your
annual allowance. Do not overesti-
mate your projected expenses. At
the end of the calendar year, you
will have 90 days to submit a claim
for reimbursement for expenses that
took place during that calendar year.

¥ While the tax savings are in either
plan are great, you need to be aware
of plan rules, regulations, and limi-
tations BEFORE committing. If you
have any doubt as to the advantages
or disadvantages of enrolling, you
are advised to consult an indepen-
dent financial adviser.

One can set up a Dependent Care Plan
in addition to a Medical Flexible Spend-
ing Account and/or any of the other ac-
counts. The mechanics of all plans are
essentially the same, except for the issue
of the reimbursement schedule noted
above. The accounts, including the trans-
portation accounts, cannot be co-mingled,
i.e., you cannot transfer dollars between
the various accounts.

The dollar limit of the Dependent
Care Plan  is $5,000. The same cautions
apply. Please keep in mind a few other
points as well.

¥ Eligible DCAP expenses include day
care, elder care, pre-school tuition
and before/after-school programs.

¥ Should you participate in the DCAP,
the tax-free reimbursement you re-
ceive reduces the amount of the
income tax credits you are other-
wise eligible for. CPA Inc. will help
you generally determine whether
using tax credits or setting aside
tax-free dollars is the most advanta-
geous method for you. You still may
want to seek independent help from a
tax adviser. You can call CPA Inc. at
1-800-544-2340.

¥ Should you participate in the De-
pendent Care Plan you must pro-
vide the IRS on form 2441 with rel-
evant information, including a so-
cial security number or a taxpayer
ID, regarding the care-giver.

Transportation Accounts
Eligible expenses include daily or

monthly parking expenses and mass tran-
sit expenses (including a ÒTÓ Pass) re-
lated to your commute for work. As above,
call the 800 number or see the webpage
for more information.

How to Sign Up
One can call CPA, Inc., at 1-800-544-

2340 by the end of this yearÕs Open Enroll-
ment and have an application initiated,
mailed out to the employee, and then
returned with a signature to CPA by 11/
18/11. In the meantime, if you have any
questions, please call CPA, the cityÕs
Group Insurance Office at 617-635-4570,
or the union office.

Current participants will receive an
authorization form mailed directly to their
home address shortly. If you are a cur-
rent participant and havenÕt gotten the
authorization form by mid November,
please call Kim at CPA, Inc., and you will
get a re-enrollment form in the mail.
Reenrollment is not automatic. If you are
not a current participant, you MUST
call  1-800-544-2340 to enroll or show
up at the open house.

We would like to take this opportunity to welcome each of you back for another
wonderful academic year. We would like to take this opportunity to introduce

our program, the BPS-BTU and National Board for Professional Teaching Stan-
dards Candidate Support Program (BPS-BTU NBPTS CSP). As Candidate Support
Providers it is among our responsibilities to speak with you about our program, and
encourage you to accept the challenge of embarking on the rigorous Board
Certification process. Some BPS educators might be unfamiliar with NBPTS, and
the support program we offer. Therefore, it is important for us to explain what our
program offers.

BPS-BTU/NBPTSÕ Candidate Support Program
Certification by the National Board for Professional Teaching Standards (NBPTS)

facilitates Òbetter teaching, better learning, better schools.Ó The NBPTS offers
experienced teachers the chance to earn an advanced teaching credential. The
BPS/NBPTS Candidate Support Program is designed to support both accom-
plished teachers who wish to demonstrate their proficiency, as well as teachers who
desire to reach that nationally recognized level of pedagogical competence. We also
support Retake and Renewal candidates.

Our program is a collaboration between the Boston Public Schools and the
Boston Teachers Union. Through our program, BPS teachers receive financial and
logistical support to pursue National Board Certification. We also offer the Take
One! option for teachers who wish to attempt just one, of the four, entries required
for Board Certification. This year, we are pleased to announce that 20 BPS teachers
can complete Take One for free! If you are interested, please sign up on My Learning
Plan.com

Benefits to National Board Certified Teachers
NBPTS Certification lasts for 10 years, and can be renewed during years eight

and nine. In Massachusetts, achieving NB Certification counts for the 120 of the 150
PDPs necessary for one certification, or recertification, in your primary content area.
In addition, successful candidates receive a 4% salary increase (over their base
salary) and this amount is retirement worthy. BPS also reimburses successful
candidates for the out of pocket fees they have paid to apply for NBPTS Certification
and recertification. In addition, candidates can apply to the Massachusetts Depart-
ment of Elementary and Secondary Education, which administers the federal
subsidy, that covers $1,250 of the application fee.

NBPTS Candidate Support Providers offer cohort-grouped coursework that
helps teachers prepare and complete the portfolio and Assessment Center require-
ments. A complete listing of our course can be found on our web page under Teacher
Leadership & Development. Please note that candidates are solely responsible for
crafting their portfolios and completing the NBCT or Take One assignments and
process.

On behalf of the BPS-BTU/NBPTS we would like to once again extend a warm
welcome to all Boston Public School teachers, and encourage you to apply for Take
One! or National Board Certification. To find out more about the program, please
plan to attend one of our Informational Sessions this fall. Lastly, we wish you a
successful school year. If you have any questions or concerns, please feel to contact
us.

NBPTS Candidate Support Providers for the 2011-2012 academic years are
NBCTs, Lead Provider Karene-Sean Hines. Karene can be reached at
khines@boston.k12.ma.us or by phone at (781) 267-9122. The other Candidate
Support providers are Suzanne Gill,  sgill@boston.k12.ma.us, and Kelly Garofalo
@ driskells@gmail.com. Please contact any of us if you have questions regarding
Take One or the National Board Certification Program. You can also visit our
program webpage on MYBPS under the Teacher Development & Advancement
tab.

Find Out About Becoming a
National Board Certified Teacher
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On the second day of the school year, a beautiful Friday morning, I visited the
Higginson-Lewis K-8 School in Roxbury at the invitation of Principal Joy Salesman-
Oliver. When I arrived, the entire school population was gathered outside, while

firemen dealt with smoke in the basement, waiting patiently and talking quietly with one
another.

I was impressed with the calm way students settled into their schoolwork when they
returned to their classrooms. As in most schools during the first week of school, teachers
were introducing rules and procedures, and getting to know the young people in their
charge. When I returned the following week to interview students, kindergarten classes had
begun and their hallway hummed with excited voices and activity. It always feels so GOOD
to be in a school full of learners!

The two first grade classes have been separated by gender this year. The boys told me
they really liked being together because ÒGirls talk too much!Ó I canÕt help wondering what
the girls would say! I loved visiting Erik HessÕs eighth grade science class. He had students
lined up at the back tables ÒlaunchingÓ large rubber bands toward a target while classmates
watched. Each student had to adjust the pull on the rubber band as well as the angle at
which it would be sent soaring, recording the data after each launch. This is an experienced
teacher who understands how to fully engage his students and who told me that he
appreciates the administrative trust that allows him to try new things.

Although many teachers have been shuffled around the district due to school closings/
consolidations, most of us begin the school year with energy and a renewed commitment
to making a positive difference in the lives of our students. I wish you all respectful
administrators, collaborative peers, supportive partnerships with families, and enthusiastic
students to sustain you! This column is dedicated to celebrating the learning going on every
day in BostonÕs public schools. Please invite me to visit yours!

amika45@comcast.net

A project by Amika Kemmler Ernst, Ed.D.WeÕre Learning Here

Ms. Nguyen is helping me count by fives on my hundred
chart.  I•m learning the names of new shapes, like the
rhombus and trapezoid. Ð Noah Brown

We were launching rubber bands and collecting data about the force
and slope used to reach the target. We•ve learned that hands-on science
can be very fun!

Ð Elhan Jama, Joshua Martins & Jermaine Wilson, Jr.

I was writing a sentence on the board. I•ve learned that lemurs
live in the zoo.                                                        Ð Jolynette Centeno

We were listening to Ms. Simmons read a book about animals.
We•re learning to sound out words so we can read books and
poems by ourselves.

ÐJaleel Jackson, Chidi Guekwe, & Jakiyl Gross
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(Amika Kemmler Ernst is a recently retired BPS New Teacher Developer with
extensive experience as a classroom teacher, curriculum developer, and
graphic artist. Her •We•re Learning HereŽ Project features images of everyday
learning in our public schools, along with the words of the students pictured. )

Lisbeth and I were solving a problem in math class. We•ve learned how to
identify multiples and factors. Ð Francisca Barros

Mr. Pierce was helping me with my math. This year I•m learning how to make
graphs from a data table. … Tenaj Burleigh

We were finding the date on the September calendar.
We•re learning  how to write letters and numbers. We•re
also learning how to share and  raise our hands when we
want to say something in class. 

Ð Geraldine AzizÕs 1st Graders

I was doing my work. I•m learning how to add and subtract
in math class. Ð Nayib Parris

Ms. Clark was testing us on our addition facts. Now we•re learning how to
subtract. Ð Rotimi Osinubi, Noah White & James Flynn
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Commentary: John Enright
A TeacherÕs Prayer

Welcome back fellow sadists! This is
the latest installment, number 377

to be exact, of the Boston Public School
Year! For those of you who enjoy history:
this is a new world record for consecu-
tive years of free appropriate public edu-
cation, smashing last yearÕs record of 376
years held by the Boston Public Schools.
Although there have been a few tweaks
along the way, it is important to note that
it all started here in the ÒHub of the
Universe.Ó Therefore, as an integral part
of this monumental continuum, we should
all feel very proud.

Before we embark on this historical
event, I feel it would be quite fitting that
we begin with a prayer. I know, I know,
this is a touchy subject and one that most
people have the good sense to avoid; but
I had my rationality removed many years
ago in lieu of having my tonsils extracted
- although IÕm not sure what purpose they
actually serve (perhaps they work at Court
St.?). I hope you will understand that I
have made every effort to make this a
nonsectarian, non-denominational plea to
whomever or whatever guiding force
may be out there with the hope of im-
proving our situation this new school
year. In other words, IÕm a shameless
sycophant.

I also need to advise you that this is
new ground for me and I would appreci-
ate your feedback as to how I can improve
this offering to get optimum results. Cur-
rently, I am torn as to what kind of back-
ground music should accompany it. I was
thinking that it could be set to the music
of ÒMoon RiverÓ while Declan Power
(teacher at the BPS Counseling and Inter-
vention Center) prefers that this psalm
become the new lyrics to the ÒWilliam
Tell Overture.Ó Since this is still a work-
ing draft I donÕt feel any of us will be
unduly penalized for making a divine ap-
peal with or without a suitable melody.
Just block out a small amount of time
from your busy schedule and give it a try.
One last thing: kneeling is of course,
optional, but please say it with gusto. I
think weÕll get better results.

Okay, without further ado, letÕs begin:

Dear (God, Allah, Supreme Being, Jus-
tin Bieber, or whatever floats your boat),

Please give me the strength, courage,
and fortitude to work to the best of my
abilities in the face of what often seems to
be insurmountable odds in uncertain
times. Endow me with the grace and opti-
mism to face the everyday challenges of
student apathy and indifference.

Please see to it that I am compassionate
and forgiving when I deal with students,
fellow colleagues, and those clowns who cut
me off in traffic or steal my parking space.

Kindly assist me as I attempt to cure
the ills of a society that disrespects my
profession, efforts, and livelihood.

Allow me to see the beauty in every-
thing that surrounds me such as rodent
droppings, leaky roofs, an uncomfortable
climate, and the lack of adequate supplies.
Grant unto me the power and constitu-
tion to gulp down my lunch in fewer than
20 minutes while standing up.

See to it that the Red Sox pitching rota-
tion stays healthy throughout the play-
offs and that A-Rod breaks his wrist.

Impart to me the knowledge, wisdom,
and understanding to remember my pass-
word and PIN so that I may navigate through
the HUB and the Boston Public School
Teacher Placement System without using
Your Name in vain or shredding my vocal
cords screaming at a voice mail recording.

Oh (fill in the blank), I praise Thee and
beg of Thee to grace us with Your presence
during these difficult times. Just make sure
You bring proper ID, sign in, and wear a
visitorÕs pass at all times.

P.S. If You canÕt get any of the afore-
mentioned things done, please make sure
we donÕt run out of copy paper and toner
because thatÕs a real drag.

All right, now that weÕve finished with
that, hereÕs wishing everyone continued
success. Please make sure that you pass
this along to other BTU members, par-
ents, and students. It is important that we
try to solicit support from all corners of
society: living, dead, spiritual, and theo-
retical. After all, it canÕt hurt.

(John Enright teaches at Madison Park
Technical/Vocational High School.)

While attending the Teach Confer-
ence in Washington D.C. I hap-

pened upon this book in the bookstore for
active teachers at the conference. It is an
impressive book about the devastation vis-
ited upon the great city of New Orleans. I am
not talking about Hurricane Katrina nec-
essarily, but I am talking about the role
that city and state government played in
the destruction of whole communities
schools, housing and political power.

This devastation was man-made and
punished people of color primarily and
exclusively. The elements that have been
playing out in our nation are all here Ð the
charter schools replacing schools which
were supported by the community ,to
demolishing public housing and moving
people out of the city, to a school board set
up after Katrina by the state officials in
Baton Rouge with the Orwellian name
The Recovery School District.

The authors include Jim Randels,
Executive Vice President of the United
Teachers of New Orleans as well as a
veteran teacher who founded a writing

Book Review by Paul Tenney
Pedagogy, Policy, and the Privatized City:

Stories of Dispossession and Defiance from New Orleans
by Kirsten L. Buras with Jim Randels, Kalamu Ya Salaam and the Students at the Center

project called Students at the Center. More
about this later. The other authors in-
clude Kristen L. Buras, an assistant
professor of urban education
and reform at Emory Univer-
sity and a former student at
the Center. And last, but cer-
tainly not least, Kalamu ya
Salaam, a writer and co direc-
tor of the Center who also man-
ages its digital media project
called Neo-Griot productions.
The above mentioned trio set
up the writing initiative called
simply Students at the Center in
several New Orleans High
Schools including Frederick
Douglass and McDonough.

To cut to the chase here, the Louisiana
legislature decided that the existing New
Orleans school district had to be pun-
ished and the control of the district taken
from its citizens because the status quo
interfered with the master plan to rebuild
and recover New Orleans. In other words
the breech of the levees caused by the

criminal mismanagement of the Army
Corps of Engineers was not the proximate

cause of the devastation, it was
the city schools and its failure
to have the great majority of
its students pass one size fits
all high stakes exams.

The recovery planÕs aim
was to demolish all of the
cities housing projects and
strongly encourage the
mostly black poor to move
out of New Orleans en-
tirely. The chief beneficia-
ries of these policies, as
they are throughout the

country, are the developers who come
in and profit as neighborhoods which were
once thriving communities of color be-
come gentrified.

This book contains many excellent es-
says by the students at the Center which
effectively demolish the arguments for
decentralization, charter schools, market
based educational choice and urban rede-
velopment. They were taught by their
excellent teachers led by Jim Randels.
His model and theirs was Paulo Freire,
author of Pedagogy of the Oppressed,
wherein the students take control of their
own learning and then use it to begin their
liberation from values that hold them back.
Specifically they are taught to analyze and
criticize all of the neo-liberal arguments
from the point of view of the victims (i.e.,
the oppressed). This process slowly re-
builds communities that have been torn
asunder by three decades of poor removal
and displacement.

The authors mix poetry and analysis to
persuasively argue in favor of an alterna-
tive pedagogy for urban youth of color.
They back this up with a rich storehouse
of credible data, milled from the partici-
pants themselves. The centerpiece is
counter-story telling which provides the
victims side to all urban renewal, charter
school, urban poor removal and dispersal

schemes throughout the urban centers
of the U.S.A. New Orleans becomes the
laboratory for this brave new world of
class segregation. Mind you this is a
global scheme to pillage the poor. The
privatization of the public schools takes
away the last link to a public entity that all
people in the community have a stake in.

This book opened my eyes quite a bit.
I was a believer in this policy until I read
about its effect on the people it was sup-
posed to serve. It turns out that it became
a massive disinvestment in the poor. It
displaced people from their homes and
destroyed thriving communities. It made
huge profits for unscrupulous develop-
ers and educational hucksters who could
care less about their clients. Reform in
America has rarely changed the lot of the
poor. Some of the poor are allowed into
the middle class but in the end private
property must be respected and exalted.
This was liberal creed going back to
John Locke and Jeremy Bentham. Nev-
ertheless, this book should be read by
every urban planner and city official in
America. For too long we have been
ÒplanningÓ cities from the point of view of
the CEOs and CFOs in the boardroom. It
is time to look from the view at the
bottom with a real critical and compas-
sionate eye.

Lastly, this is part and parcel of the
counterattack in union literature. This
reactionary offensive has been going on
since the Bush-Clinton years and it seeks
to wipe out all vestiges of union influence
in America. What Jim Randels and the
New Orleans Federation of Teachers
have done is remarkable. This book pro-
vides a blueprint with specific recom-
mendations for taking back the public
schools of America, indeed the public
communities of America, from those who
would repress and exploit us. All union
activists are strongly urged to read it and
pass on its wisdom to all interested union
brothers and sisters.

Letter to the Editor
Teachers Dig Deep, Deep, Deep

Into Their Pockets
(EditorÕs note: an edited version of this

letter was printed in the Boston Globe on
September 11, 2001)

� � � � �

I t is so timely that 3 days after the
Boston Public Schools (BPS) forced

the Extra for Creative Learning (ExCL)
out of itÕs space at Boston Latin Academy
due to fire code violations, that the Globe
actually acknowledges that teachers pro-
vide for their students out of their own
pockets (Budgets Cut, teachers dig deeper
for supplies, Peter Schworm, 9/5/11).
ExCL is a great program that provides its
members from BPS and surrounding com-
munities access to recycled materials to
use in educational programs. Discards
from various sources are picked up by
ExCL and offered to its members at a
minimal yearly cost and save the environ-
ment from needless waste. In the past
year, I have save over $2,900 in materials
by going to ExCL on only 6 visits.

My special needs students have ben-
efited from this invaluable resource for
the past 20 years as I have created materi-
als in too many ways to mention here.  Just
this past summer, autistic students in the
Extended Summer Year (ESY) at the

Haynes in Dorchester used these valu-
able materials in understanding basic
literacy concepts such as listening, at-
tending, relating to characters, and fol-
lowing story lines. How ironic that BPS
referred staff from the ESY to get their
materials from ExCL in July in order to
supply their classrooms for these most
neediest of young children!

Where is the cooperation between
Dr. Johnson, the School Committee and
the City Councilors in securing space for
this program? So many teachers and
related service providers (occupational,
physical, speech therapists) rely on this
program for items that the schools would
never be able to provide. In this eco-
nomic climate, this is a resource that
needs to continue and to have the utmost
support from administration and the City
of Boston.

I challenge the City to come up with a
site as soon as possible so that this pro-
gram can continue to support our stu-
dents and families rather than turn their
backs on this invaluable resource.

Ð Maritza Agrait, MS, OTR/L
Occupational Therapist

Boston Public Schools
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By Mary Glynn

On August 7th 45,000 Verizon work-
ers, members of the Communica-

tion Workers of America (CWA) and the
International Brotherhood of Electrical
Workers (IBEW) went on strike to pro-
test VerizonÕs refusal to negotiate in good
faith. In the process of negotiating a new
contract Verizon put 100 demands for
takebacks on the table on July 1st and
consequently refused to compromise on
any of its demands. The demands in-
cluded:

¥ Freezing pensions for active em-
ployees and eliminating them for
new workers;

¥ Eliminating paid sick days for work-
ers with less than 2 years of service;

¥ Cutting disability benefits for work-
ers injured on the job;

¥ Cutting paid holidays from 11 to 7
including Veterans Day;

¥ I mposing health care payments of
up to $6,800 on active employees;

¥ I mposing health care payments of
up to $6,700 on retired employees
whose average annual pension is
$20,000;

¥ M aking pay increases based on
merit pay with no guaranteed raises;

¥ Eliminating all job security lan-
guage;

¥ Continued outsourcing of work to
non-union contractors, including
workers in India, Philippines and
Mexico.

To add insult to injury Verizon contin-
ues to make huge profits. Verizon has

Verizon Workers Continue the
Struggle Against Corporate Greed

made $22.4 billion in profits in the last 41/
2 years and is estimated to earn $6.1
billion in 2011. The top 5 executives of
Verizon were paid $258 million in com-
pensation over the last 4 years. Over the
past 3 years Verizon received $1.9 billion
in tax refunds and subsidies despite $13.8
billion in profits.

After two weeks of the strike Verizon
agreed to engage in a meaningful collec-
tive bargaining process. The two week
display of solidarity by union members
on the picket lines and the support from
the entire labor movement is being cred-
ited for convincing Verizon to return to
the bargaining table. I am proud of our
union bothers and sisters in the CWA and
IBEW who took a very brave stand against
corporate greed. Giving up two weeks of
salaries is certainly a great sacrifice and
risk in this current political climate not
only for themselves but also for their
families. Their fight impacts all workers
and retirees in this country. We should be
very grateful to them for fighting for what
is fair. ItÕs time to realize that it is not the
workers in this country that are greedy
but the corporations.

 We need to continue to support their
efforts to negotiate a fair contract.
Leafletting continues at Verizon Wireless
stores. For more information on how you
can help support our brothers and sisters
at Verizon go to UnityatVerizon.com.

DONÕT SHOP AT VERIZON WIRE-
LESS!

(Mary Glynn is a retired teacher and a
former editor of the Boston Union Teacher.)

The Save Our Schools Rally and March:
Reflections of a Retired Teacher

 by Paul Tenney

On a steamy hot day with the tem-
perature hovering in the low triple

figures some 4,000 teachers from all over
America, from both NEA and AFT, as
well as supporters of public education
gathered at the Ellipse (South of the White
House) in Washington, DC. to protest the
grotesque Race to Top Education Law
that The Obama administration has
foisted on the nationÕs schools. The law is
viewed in the popular imagination as the
Blame the Teacher law for a very good
reason Ð that is precisely what it does. To
paraphrase, the late great Thomas Paine,
Òthese are the times that try a personÕs
soulÓ.

There were passions a plenty on that
sun parched plain just off 17th and Consti-
tution in the nationÕs capital as speaker
after speaker denounced Secretary of
Education Arne Duncan,  who vows to
do to the nation what he did to the city of
ChicagoÕs school district-lay it waste with
charter schools for the privileged and
warehouses for the special needs and
ESL and other ÒdifficultÓ (or should we
say more expensive to educate) students.

There were celebrities like Matt
Damon,  introduced by his mother Nancy
Carlsson-Paige,  an Early Childhood pro-
fessor at Lesley College. Damon gave a
stirring speech in support of the public
schools he attended in Cambridge, Mass.
He averred that the skills that helped him
to be a success cannot be tested . He
further pointed out that the individual
attention and caring he got from his teach-
ers helped him to be a lifelong learner.
The crowd loved it and gave him a stand-
ing ÒOÓ!

There were other speakers before him
including a school superintendent clad in
a t-shirt from Paris, Texas who spoke in
both Spanish and English in support of
the teachers and in opposition to the
inane and simplistic reliance on one size
fits all testing and high stakes that push
out the rest of the curriculum.

There was Diane Ravitch, who in an
earlier incarnation had campaigned vig-
orously in favor of the above mentioned
abominations, but now has made a 180
degree turn. Unlike other she has the
intellectual courage and where withal to
admit she was horribly wrong and now
follows where the latest credible evidence
takes her. After all Dr. Ravitch has always
been a scientist and not a practitioner of
educationist voodoo.

There was also Linda DarlingÐ
Hammond,  ever a moderate in the edu-
cation wars but forthright in her support
of evidence based evaluation and against
over reliance on high stakes testing. There
was Jonathan Kozol, now in his sunset
years, who started out in Boston at the old
Gibson school while writing ÒDeath at an
Early AgeÓ. Kozol reminded all of us that
poverty and its corrosive effects have a
great deal to do with lack of achievement
and the collapse of the American family.
He was well received.

After the speeches we gathered our-
selves around the BTU banner and
marched with our colleagues and compa-
triots in an enthusiastic loop around the
White House. As we passed the White
House we had the bad luck to be in the
middle of a dueling protest of pro-Assad
and anti-Assad Syrians yelling at each
other in Arabic. Your guess as to whom
the media types paid any attention to.
Never mind as Jon Stewart would say.
Our media guys and gals did cover it
extensively and it went out over the
blogosphere.

It was an exhilarating experience which
raised the consciousness of everyone
there including me. I hope and pray that
this is not the last but the beginning of a
nationwide civil rights and labor union
movement for positive change. We have
to stop the tea party madness that threat-
ens to return America to the days of
reaction of the CoolidgeÐHoover years.
Let us resolve to begin that effort now in
this summer of despair and discontent.

Letter to the Editor
What the BTU Does Best

I t was heartening to see in the Septem-
ber, 2011 issue of Boston Union Teacher

the long list of benefits the union has
secured over the course of its collective
bargaining history. The BTU has indeed
come a long way. Without it new teachers
entering our cityÕs schools would face 40
students in a class, a 10 hour work day,
poverty level wages, locked restrooms
and the prospect of being fired for looking
cross-eyed at the principal. On countless
occasions union leadership has stood up
to forces within the School Department and
the cityÕs political structure to improve the
working conditions of its teachers.

Perhaps as a result of these gains in
benefits and due process rights our union
has recently enlarged the scope of the
collective bargaining process to address
issues of professional development, teach-
ing and learning, and school improve-
ment. However, given the drawn out na-
ture of the current contract negotiations
and the rapid expansion of Boston-based
state charter schools, a question must be
asked. Is it possible for a collective bar-
gaining agreement to bring teaching and
learning to life in more schools? If so,
how?

Over the three decades I spent teach-
ing in our cityÕs schools, IÕve participated
in a number of school reform efforts and
had the opportunity to observe and read
about many others. I have found two
things to be true. First, when those who

work in schools are told how to solve a
problem by those who work outside of
schools, the solution never works. Sec-
ond, in each school building there is only
a small group of staff members who have
the knowledge and trust of their peers to
make the changes that will enliven their
particular school. Genuine school reform
only seems to happen when these school-
based groups are empowered to solve
problems as they see them.

A union contract, no matter how much
input it seeks from those in the field, is
still part of a top-down reform model which
assumes, like many other state and School
Department regulations, that whatÕs good
for one school is good for all schools.
Closing the achievement gap, improving
school climate, performance evaluations
and enhancing professional development
are all important educational issues but
the best place to address them is in the
staff meeting rooms of each school rather
than the union or school department head-
quarters. The one thing that seems to
work for all schools is giving them the
freedom to try what they believe is best
for their students and families.

A collective bargaining agreement
between the BTU and the School Depart-
ment can rejuvenate teaching and learn-
ing in our schools if it removes many of
the regulations that govern the details of
school life and allows its extraordinary
teachers and administrators to think for

themselves. A collective bargaining agree-
ment in the early 1990Õs established School
Based Management and Shared Deci-
sion Making as a vehicle for just this type
of inside-out reform. However, allowing
all schools in the system this much lati-
tude requires our union and the School
Department to play different roles.

The BTU is just as necessary today as
it was 46 years ago. It just needs to reori-
ent itself to what it has historically done
best: improving salaries and benefits, and
vigilantly protecting the due process rights
of its hardworking teachers.

Transforming a school is an inside job.
Maybe the time is right for the BTU and
the School Department to join hands,
take a few steps back and let the talented

teachers in each school to assume the
lead shaping classroom conditions that
effect their craft.

I suspect that the rules they institute
would not be much different from the
ones in the current contract, but they will
now belong to them and that makes all
the difference. ItÕs this sense of collective
responsibility that will energize teachers,
parents, and administrators to do the
hundreds of little things it takes to make
their school work better. ItÕs this type of
responsibility that will take teachers to a
whole new level of professional develop-
ment and enliven the education of
BostonÕs children.

(Philip Manna is a recently retired sci-
ence teacher.)

Save October 15, 2011 for the CPS Fall Issues Conference
Public Schools Under Attack: Organizing to Fight Back!

Join parents, teachers, students and concerned citizens on Saturday, Oct. 15 at
the Bayside Expo Center in Boston to share ideas, strategize and organize to
achieve our goal: quality public schools for every child.

The conference will feature:
¥ An exciting morning panel on MCAS reform, the struggle to preserve

Boston schools, organizing parents across America, and exposing ÒAstroturfÓ
(i.e., fake grass roots) education groups.

¥ M orning and afternoon workshops on high-stakes testing, charter schools,
threats to urban public schools, educating the legislature, investing in public
higher education, youth organizing and ending the school-to-prison pipe-
line, and organizing parents and school committees.

¥ Coffee and lunch included in registration fee.
Online registration and more information, including directions, now available.

Go to http://www.citizensforpublicschools.org.
Saturday, October 15, 2011, Bayside Expo Center, 200 Mount Vernon St.,

Boston, MA, 02125. Registration begins at 8:15 a.m., conference from 9 a.m. to
3:30 p.m. For more information, call 617-227-3000 or email office@citizensfor
publicschools.org.
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By Heidi Winston, BPS School Nurse

Over the past year (2010-2011) in our
monthly Nurse Faculty Senate meet-

ings, we have been grappling with the
issue of safe staffing. In the field of nurs-
ing, safe staffing has been studied exten-
sively in the inpatient and outpatient set-
tings and has been strongly correlated
with quality of care provided to patientsÕ
and their successful return to health.
Unionized nurses throughout the US and
Massachusetts have improved the health
of their patients by fighting for safe staff-
ing levels in the hospital setting. In the
school setting, safe staffing also corre-
lates strongly with our studentsÕ academic
success.

For example, during the 2009-2010
School year in BPS, there were 375,000
student visits to the school nurse Ð 93% of
these students were returned to class.
Research has demonstrated that school
nurses are significantly less likely to dis-
miss a student than an unlicensed coun-
terpart. This is noteworthy because school
attendance has been correlated with im-
proved academic achievement and lower
dropout rates.1

For many factors, the demand for com-
prehensive delivery of healthcare is in-
creasing in the school setting. The medi-
cal complexity of our students is increas-
ing, and much of the healthcare manage-
ment of students with chronic illnesses
has been shifted to the schools.

For example, our students have sei-
zures, diabetes, asthma, are undergoing
cancer treatment, require insertion of
catheters to empty their bladders or tube
feedings directly through their stomach

The Importance of School Nurses
wall for nutrition. Shorter hospital stays
necessitate that school nurses provide
care for children who in the past had been
managed in the hospital setting. The
school nurse is key in the large amount of
communications that must occur with
family and community in order to orga-
nize this care.

Socially, many families need the sup-
port of the school nurse. New families in
the community as well as new immigrants
often rely on the school nurse for informa-
tion on community resources.

Finally, many parents work long hours
in jobs with no flexibility. They often have
no choice but to send their children to
school when they are sick for fear of
losing their jobs if they stay home with
their ill child.

Please note these specific examples in
Boston: In SY 2009-2010, school nurses
were responsible for 56,340 BPS students
in 129 schools: 77 schools were staffed
with at least a full time nurse; however 39
schools staffed a nurse 50% of the time,
and 13 schools staffed a nurse less than 50
% of the time. A total of 13,285 students
with special health care needs reported to
BPS nurses. This is 23.5% of the student
population. There were 10,900 students
classified as needing special education,
and many of these same students also
have special health care needs.

In 2009-2010, the asthma rate in BPS
was approximately 13%. The numbers of
students with asthma, life threatening
allergy (LTA), and diabetes is increasing.
In years 2001-2008, the number of chil-
dren with LTA nearly doubled.2

What does nurse understaffing mean

in the school setting? It means a high
student to nurse ratio; a nurse assigned to
two schools; and a school that is left
without a nurse because he/she could
not find a substitute nurse. Many nurses
are assigned to two schools and are half-
time in one or both of their schools. This
involves a nurse traveling back and forth
almost daily from one school to the other.

What is worse is when a nurse is ab-
sent and cannot find a substitute, (cur-
rently we are responsible for securing
our own substitute coverage) and must
provide care to the children of yet another
school. Surely, the nurse cannot provide
care safely, to all these children, under
these circumstances.

Also, there are some nurses who have
a high student to nurse ratio, even though
they only take care of students in one
school. These nurses may be responsible
for 600 to over 1,000 students alone.

Based on research and experience, we
have concluded that an increase in nurs-
ing staff is needed to provide safe, high
quality care for our students/patients. As
health care professionals, we contend that
insufficient staffing directly threatens the
health and safety of our students.

Our students deserve better, and BPS
nurses are committed to fighting to
change these policies in our system.

There are towns and cities close-by in
Massachusetts, and around the country
that have changed their policies and staff
a nurse in every school, and have lowered
their staff ratios. As far back as 1998 the
Mass DPH has advocated for a nurse in
every school, and a staffing ratio that
provides 1 nurse for 250-500 students,

with an additional 0.1 full-time equivalent
for each additional 50 students in build-
ings with more than 500 students.3

We realize that some may dismiss our
demands for safe staffing as unrealistic in
the current fiscal environment as every-
one from President Obama on down to
our school administrators call for Òshared
sacrifice.Ó However, this is as much a
scam in the Boston schools as it is on the
national scene. Working people are do-
ing all the sacrificing with school clo-
sures, rising unemployment, home fore-
closures, and rising tuition, and a dispro-
portionate level of harm is being sus-
tained by the mostly black, Latino, and
immigrant families that we serve.

Since the late 1960Õs, long before the
economic crisis of 2008, through Demo-
cratic as well as Republican administra-
tions, tax loopholes for the corporations
and the wealthy have been starving the
public sector. And since 2008, the finan-
cial sector has continued to amass super
profits as the gap between ordinary Ameri-
cans and the super-rich continues to
widen.

We in the BTU need to stay grounded
in the reality that if we donÕt join with
parents to protect the interests of our
students, nobody will. Please contact your
school nurse for answers to any ques-
tions you might have regarding the mat-
ters raised in this article or any health
related matter you might have concern-
ing our students.
1 Pennington and Delaney, 2008
2 Essential School Health Services Program Data Report,

Boston Public Schools, SY 2009-2010
3 A. Sheetz, Director of School Health Services for the

Commonwealth of MA Ð memo 1-25-11.

Harmon,  executive director of Washing-
ton stateÕs Center for Strengthening the
Teaching Profession. Rather than send
administrators whoÕve previously worked
as teachers to do those jobs Ð or find some
other creative solution, she says districts
hire people who, ideally, theyÕd rather
not. ÒWeÕre perfectly happy to settle for
OK. ThatÕs a societal decision weÕve
made.Ó

Lens #3: The Perception of
Teaching through the Lens of
Politics

In the March 20, 2011 edition of New
York Magazine, Andrew Rice  wrote an

article entitled Miss Grundy Was Fired
Today in which he explored the impact of
the polarizing figure Michelle Rhee and
the shift of political dialogue of teacher
deified to teacher demonized. Consider:
Do either Democratic or Republican lead-
ers view teachers and the teaching profes-
sion in accurate terms? Is it to our detri-
ment, or an opportunity, to be viewed as the
Ôroot cause as well as the solution to, all of
the American School SystemÕs problems?Õ

The traditional, patronizing view of
teachers, that they are to be treated like
saints and paid as if theyÕd taken a vow of
poverty, has lately gone through a schizo-
phrenic inversion. Open the newspaper
most any day and youÕll read about Òbad

teachersÓ who are holding children back
and, through their unions, conspiring to
remain well compensated. In a remark-
ably short time, this view has become
popular across partisan lines. Each politi-
cal party filters it through its own core
beliefs: Republicans fixate on the stresses
that greedy unions are placing on bud-
gets through their pay, pensions, and
benefits; Democrats argue that putting
better teachers in troubled schools is a
matter of social justice. But they are using
much the same language Ð and rallying
around a radical change in how this coun-
try thinks about public education.

****
Four years ago, few people outside the

pedantic confines of education policy had
ever heard of Rhee. When I asked the
professor and historian Diane Ravitch
to explain her brash emergence, she re-
plied, ÒSheÕs in sync with the narrative of
our time.Ó Ravitch does not mean that as
a compliment. A former Education De-
partment official under the first George
Bush  who has come to consider the
reform movement misguided, she re-
cently wrote a book, The Death and Life of
the Great American School System, that
offers an astringent critique of the propo-
sition Ðvoiced most zealously by Rhee Ð
that teachers are the root cause of, and
solution to, all of the systemÕs problems.
Until fairly recently, everyone took it for
granted that parents, educators, and com-
munities shared the responsibility for
schooling children, and presumed that
outcomes were the product of a complex
web of circumstances. Now the calculus
has been narrowed to a single variable,
the instructors, who are offered all the
credit and shoulder all the blame.

Rhee, naturally, says that she loves
good teachers Ð itÕs just their unions she
wants to curtail. Skeptics like Ravitch say
you canÕt separate the individual from the
collective, and question the motives be-

hind the movement. ÒWhat I donÕt under-
stand is why Obama and Duncan have
signed on to what I think is a very right-
wing strategy,Ó Ravitch says. ÒBecause I
know where these ideas come from. I was
there when they were hatched.Ó

Perhaps in the end, the French-Cuban
author Anais Nin  got it right when she
wrote the following: we donÕt see things
as they are; we see things as we are. And
isnÕt the Boston Public Schools a micro-
cosm of all of these collective conversa-
tions and viewpoints? Perhaps more cen-
trally, itÕs time to ask ourselves the indi-
vidual and collective question: how do we
see ourselves as teachers in the Boston
Public Schools? Because if we donÕt take
the time to answer that question, itÕs all
the more likely that others will answer it
for us. Whether we like it or not.

Similar to last monthÕs column, please
consider visiting www.theteachingpulse
.org to continue this conversation and
broaden it to represent our various expe-
riences as teachers in the Boston Public
Schools. Feel free to respond to any of the
particular ÔlensesÕ I introduced earlier or
that central question posed in the para-
graph above.

For the November column, as re-
quested, I will reach out to a number of
BTU and BPS leaders to get their per-
spective on the most pressing issues and
opportunities now present in the Boston
Public Schools. Thematically, I will plan
to center the informal interviews on the
topic of labor-management collaboration.
If you have specific questions or other
topics that youÕd like to ask BTU/BPS
leadership, please get your suggestions
to me by Friday October 14, 2011 at
theteachingpulse@gmail.com or through
the websiteÕs ÔCommentÕ tab.

All the best and looking forward to
seeing you online!

(James Liou is a Peer Assistant in the
Boston Public Schools.)

Perception of Teachers and the Larger Teaching ProfessionÉ
(continued from page 4)

TEACH New England Premier
October 13, 2011

The New England Premiere of TEACH, Teachers are Talking, Is the Nation Listening will be on
Thursday, October 13, 2011.  Five years in the making, TEACH, a feature length documentary,
is a film that includes conversations about the art of teaching and learning by teachers
themselves.

Over 40 teachers were interviewed from many school districts including Boston, Cambridge,
Newton, Lincoln-Sudbury, MA; Brooklyn, NY; Madison, WI; Key West, FL; North Conway,
NH; and others.

Additional parts of the movie include legislative hearings; speeches by Bradley Whitford,
Diane Ravitch, and others; debates between union and school officials; various public
hearings about school closings; and various teacher rallies.

The filmmakers also traveled to Wisconsin to take part in the rallies and document the
multitude of happenings there to fight to protect their unions. Included in TEACH are
interviews and many scenes from protests there including the rally of more than 100,000
people on February 26, 2011.

Location:
Boston Teachers Union Hall, 180 Mt. Vernon Street, Dorchester, MA 0212

Program:
5:30 - 6:30 - Social Hour, Live Jazz, and Hors DÕOeuvres
6:30 - 8:00 - Screening of TEACH, Teachers are Talking, Is the Nation Listening
8:00 - 9:00 - Informal Discussions

Sponsored in part by:
�  Boston Teachers Union    �  American Federation of Teachers - Massachusetts
�  Citizens for Public Schools    �  Fair Test
�  USW 8751 Boston School Bus Drivers Union
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Commentary
I Am to Blame for the Failure of Schools

I f youÕve been keeping up on the debate
around the direction of public educa-

tion, you know by now that the Òfailing of
AmericaÕs public schoolsÓ is because of me.

IÕm a 7th year middle school Boston
Public Schools teacher and union mem-
ber. And IÕm the face of the downfall of the
public education system.

This is all according to the slick stylings
of Davis GuggenheimÕs documentary,
Waiting for Superman, the crown jewel in
the multi-million dollar marketing plan
being orchestrated by a range of policy
makers, urban school district administra-
tors, charter school management groups,
philanthro-preneurs like Bill Gates and
the Walton Family, and a host of others.
This is what you may also believe if you
read the Boston Globe or any other major
mainstream media outlet.

Even with its contrived drama and ob-
vious agenda to blame teachers unions for
the state of schools, the hype of Waiting
for Superman as well as the tidal wave of
propaganda that followed, has swept pub-
lic education into the spotlight. Sadly, the
ÒdebateÓ that the movie has elicited hasnÕt
centered on the real issues that my stu-
dents, their families, and my colleagues
are dealing with everyday.

IÕve gone to the movie. IÕve read the
blogs. Now IÕm ready for a real debate
about the future of public education Ð one
that focuses on the meaning of public and
the purpose of education.

In districts across the country, publicly
elected school boards are being dissolved
and replaced by mayor and governor ap-
pointed commissions. Here in Boston,
our city made this transition decades ago
(perhaps then with good intentions), but
the result is the same as other cities today.
We see backroom deals and state-level
politics play out in our local schools Ñ
through legislation, contracts, and land
handovers. IsnÕt school supposed to be
the site of preparing young people for
civic engagement? Then letÕs act like it.
We must create structures for meaning-
ful, informed and inclusive participation in
the decisions made about our schools.
Ensuring local parent, educator and stu-
dent leadership at all levels will strengthen
the direction of education, as those who
are most affected must be those helping to
steer the ship.

This is especially true today with Presi-
dent ObamaÕs reform agenda. Instead of
bringing in outside managers to Òturn
aroundÓ schools that donÕt perform well
on standardized tests, we should look to
local communities, students, and educa-
tors to shed our wisdom and knowledge
on what our schools need to be trans-
formed into institutions that truly meet
our needs. Instead of encouraging the
privatization of schools that often exclude
or push out the neediest students, we
should focus on ways to support teachers
in the most under-resourced schools that
do serve those students. Again, this pro-
cess must be bottom-up, participatory and
highly democratic. LetÕs put the public
back in public education.

And, while weÕre at it, letÕs bring mean-
ing back into schooling. While my col-
leagues and I are not Òsupermen,Ó we are
trying our best to facilitate the process of
human development Ð learning and grow-
ing, unlocking curiosity and following lines
of inquiry into new understandings. Un-
fortunately, that train gets derailed far too
often by todayÕs standardized testing re-
gime. Instead of scripted test preparation,
my students deserve opportunities to de-
velop their critical thinking, with curricu-
lum anchored in their lived experiences
and cultural histories. And they deserve
high quality, comprehensive assessments

to demonstrate both their growth and the
places where they still need to be pushed.
Bubbled-in answer sheets are not going
to help this generation be equipped to
solve the problems of the world they are
inheriting.

For teachers who are constantly trying
to improve their practice, linking teacher
evaluations to these tests raises the stakes
even higher on already punitive high
stakes testing. Teachers already feel the
pressure to Òteach to the test,Ó but such
policies disproportionately create an even
greater emphasis on the results of these
tests. Instead of punishing teachers based
on the results of narrow tests that are not
fair or adequate assessments of teaching
or student growth, we should be focused
on creating encouraging environments
where teachers are able to collaborate
and feel supported.

The truth that Superman fails to por-
tray is that there are thousands of other
teachers like me working in districts
across the country to build partnerships
with student, parent and community
groups in our quest to improve a mean-
ingful, public education system. We work
day in and day out in hopes that we may
provide all children an equitable educa-
tion, and hope that one day we may feel
truly supported to teach all children.

To anyone who truly wants to see a
change in schools in this country, I en-
courage you to stop ÒwaitingÓ and start
ACTING! Join in the conversation by com-
ing to a viewing of An Inconvenient Truth
Behind Waiting for Superman or Teachers
are Talking, Is the Nation Listening at the
union hall. Help us to organize future
screenings and outreach to our member-
ship and the larger community. Join the

Professional Issues Committee, Social
Committee or newly created Community
Advisory Group. There are many ways to
get involved in real change. However,
there is never going to be a hero that
sweeps us away into the clouds. There
will just be the collective power of mil-
lions of us moving toward the transforma-
tion we want to see.

IÕm ready. How about you?
(Submitted by Young Achievers School

6th Grade Humanities Teacher; Executive
Board, Boston Teachers Union; Founding
Member, Teacher Activist Group-Boston
Member and Teacher Activist Groups Na-
tional NetworkÕs Jessica Tang; and co-
authored with Philadelphia High School
Teacher; Member, Teacher Action Group
Philadelphia Member and Teacher Activ-
ist Groups National NetworkÕs Anissa
Weintraub.)

When you retire, you are no longer a member of the
Union because you no longer pay dues. And, you
are no longer a member of the Health and Wel-
fare Fund, which means you no longer have
dental coverage and eyeglass coverage.
If you wish to continue your connection to the
union, you can join the Retired Teachers Chapter
(RTC). The dues will be taken from your retirement
check each month ($5 for teachers, $2.50 for paras).
The RTC offers a dental insurance benefit to its members for a fee each
month. Our Dental Plan covers members only and their spouse. You can
also avail yourself of COBRA coverage through Health and Welfare for 18
months after retiring. For info on COBRA call 1-617-288-0500.
FILL IN THE COUPON AND RETURN TO THE RTC TO RECEIVE A
PACKET OF INFORMATION ON THE RTC, Hopefully, after reading the
info, you will fill in the blue card and return it to us.

(Eileen Ganley is RTC Membership Chairperson.)

INFORMATION FOR NEW RETIREES

Complete the information below and we will send you the application form.

Name ______________________________________________________________

Address_____________________________________________________________

City/Town/State/Zip___________________________________________________

Email_______________________________________________________________

Telephone___________________________________________________________

Circle your previous position:         Teacher          Paraprofessional

Send this form to: BTU-RTC, 180 Mount Vernon Street, Dorchester, MA 02125

Members present: Anne-Marie
Adduci, Anne Broder, Treasurer, Sandy
Carle, Mary Cahalane, Larry Connolly,
Dave Donovan, Chairman, Phil Fasano,
Eileen Ganley, Donna Cooley-Hilton,
Ruthanne Kennedy, Marilyn Marion, Sec-
retary, Leonard Miraglia, Vice Chairman,
Mary Jo Murphy and Paul Tenney.

Excused:  Bonnie Mitten, Linda
McNamee and Marie Broderick.

Meeting began at 10:35 a.m. by the
Vice Chairman.

Officers
Secretary:  SecretaryÕs report was read

and accepted.
Treasurer:  CDs were renewed, and

there was very little activity. More activity
will take place in JuneÕs report.

Chairman: An Edible Arrangement
was sent to a board member. Chairman
stated that he had received a call from a
member who wanted special glasses. The
chairman explained to the member why
the glasses were not covered by our plan.
The Chairman also stated that Delta Den-
tal made a contribution to the golf tourna-
ment. Report Accepted.

Vice Chairman: We have 13 new
application for Delta Dental. As of May,
there are 970 single and 456 doubles for a
total of 1882 members. More activity is
expected in January when COBRA ends
for many members.

Committees
Benefits:  The following motion was

made by Phil Fasano, Benefits Chair:
That the RTC hire the consulting firm of
Siegel Associates to assist in 2012 Delta
negotiations. Motion was unanimously
accepted.

Remembrance: No report. Secretary
will call the Remembrance chair to ex-
press the Executive BoardÕs condolences
to her and her family and to inquire
whether there is anything we can do for
her.

Scholarship: There were 3 scholar-
ship awardees honored at the luncheon.
Discussion regarding the scholarship let-
ter was tabled until next meeting. Report
Accepted.

Social: Luncheon report of money
received and paid was submitted. Report
Accepted.

Travel: The next day trip will be to
Wolfeboro, New Hampshire, on Tues-
day, June 21. However, they need 7 more
reservations or the trip will be cancelled.
Report Accepted.

The Committee will be seeking per-
mission for a mailing with the fall trip
flyers. The committee will speak with

RTC Executive Board Minutes ¥ June 13, 2011
Elaine with the hope that a mailing be out
by mid July.

A Collette Vacation is planned for New
Orleans, Memphis and Nashville Ð No-
vember 13-20, 2011. Brochures are now
available and reservations are being ac-
cepted. The Committee submitted a let-
ter to the RTC chair for him to seek the
approval of President Stutman to have a
mailing of flyers and travel information
for trips from September to December,
2011. Report Accepted.

Legislative:  Health insurance is an
important benefit that the need to keep a
watch on and monitor the changes pro-
posed. The House and Senate versions
must be meshed. No conclusions have
been reached at this date.

The Committee plans to reach out to
other organizations Ð REAM, MTA, MRU,
Ralph WhiteÕs Group to coordinate activi-
ties on pending legislation that might
affect retirees.Ô

The Committee will organize a Rapid
Response Team of our retirees for future
activities at the State or City levels.

The Committee submitted Mary
GlynnÕs name to be added to this commit-
tee. She has, in the past, photographed

events and would be a welcome addition
to the Legislative Committee. Report Ac-
cepted.

Legislative Committee made the fol-
lowing motion: that we request that
Michael McLaughlin give us a report in
September, January and May. Motion
Accepted.

Data Processing: The Committee
continues to work with Jonathan, the IT
person. Report Accepted.

Membership: We have 2,800 mem-
bers. Report Accepted.

Election:  BTU Election: 1,341 BTU
members, of which 343 were retirees.
New Business: November 1 is the date of
the fall luncheon. The business meeting
will be September 27. The next RTC Ex-
ecutive Board meeting is September 12.
The October meeting is October 11.

New Business:  Medicare with carve-
outs discussion will be on the agenda for
the business meeting. Workshops will
also be planned regarding the Massachu-
setts Senate Health Insurance bill.

Old Business:  None
Meeting adjourned at 12:18 p.m.

Respectfully submitted,
Marilyn Marion, Secretary, RTC
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BTU Says Welcome Back with a
Fundraiser for the Making Strides
Against Breast Cancer Walk

Loduvina Barnes and Natalina Mendes,
both of the Dearborn.

(L-R standing) Catherine Foley, Meg Miller,
Beth Moguel. (L-R sitting) Sal Bartoloma and
Dustin Brownell - all of Boston Latin School.

Monica Gribaudo, Ellen Moy-Maneikis and
Margaret Greaves Ð all of Boston Latin School.

Kelly Houser, Michael Maguire, Dick Freed, Eyton Wurman,
Elvira DeLuca, Cathy OÕFlaherty, Lillie Marshall, Ingrid Roche
and Angela Gentile, all of Boston Latin Academy.

- Photo by Sheri Hausey

Photos by Michael J. Maguire

Valerie Hampton and Janet Cadogan.

Clara Webb and Johanna Mendillo or the OÕBryant and
Erin Hashimoto-Martell of the Nathan Hale.

Boston Latin AcademyÕs Dick Freed
talks with Beth Moguel and Sheri Hausey
of Boston Latin School.

LaTonya Burnett
and Allison
Doherty-LaCasse,
both of Urban
Science Academy.

Carol East-JosŽ and Ulises Rodriguez.

Raffle tickets raised $1,800 at the
Welcome Back Party to raise money for the
Making Strides Against Breast Cancer walk.

Brenda Chaney prepares to
draw raffle tickets.

Cassandra Morgan of the Mildred Avenue and
Filiberto Santiago-Litardi of the Timilty.

Blue raffle tickets were for the door prize,
a flat screen TV (pictured lower left).

BTU
members
putting a
move on
the dance
floor.

BTU Says Welcome Back with a
Fundraiser for the Making Strides
Against Breast Cancer Walk


